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DES MOINES AREA COMMUNITY COLLEGE
Public Hearing
Training Certificates - Multiple Projects XI
August 8, 1989
The Port - Lake Panorama

A G E N D A
1.

Call to order - 4:00 p.m.

2.

Roll call.

3.

Consideration of tentative agenda.

4.

Acknowledgement of Board Secretary of how Notice of
Hearing was made.

5.

Requests to address the Board recognized.

6.

Consideration of Resolution to proceed with the issuance
and sale of new jobs training certificates (Multiple
Projects XI).

7.

Adjournment.

DES MOINES AREA COMMUNITY COLLEGE
2006 South Ankeny Boulevard
Ankeny, Iowa

PUBLIC HEARING
8 AUGUST 1989

A special meeting of the Des Moines Area Community College
Board of Directors was held at The Port Restaurant, Highway
4 North, Lake Panorama, Iowa, on August 8, 1989. The
meeting was called to order by Board President Susan Clouser
at 4:00 p.m., for the purpose of conducting a public hearing
on the issuance and sale of new jobs training certificates
(Multiple Projects XI).

ROLL CALL

Members Present:
Harold Belken
DeVere Bendixen
Susan Clouser
Lloyd Courter
Dick Johnson

Eldon Leonard
Jasper Risdal
Doug Shull
Nancy Wolf

Others Present:
Joseph A. Borgen, President
Helen M. Harris, Board Secretary
Don Zuck, College Treasurer
Keith Hopkins, Evensen Dodge, Inc., Consultants
Other interested DMACC staff and area residents
APPROVAL OF
TENTATIVE AGENDA

A move to approve the tentative agenda as presented was
made by N. Wolf, seconded by J. Risdal.
Motion passed unanimously.

ACKNOWLEDGEMENT OF
HEARING NOTICE

Board Secretary H. Harris reported that the notice of the
time and place of this hearing was, according to law and
as directed by the Board, published in The Des Moines
Register on July 20, 1989, and officially posted in
Building 1, Ankeny Campus,'Des Moines. Area Community
College. She stated that no written objections to this
hearing had been received. A copy of said notice is
included as Attachment #1 to these minutes.

APPROVAL OF RESO
LUTION TO PROCEED
WITH ISSUANCE &
SALE OF TRAINING
CERTIFICATES

It was moved by L. Courter, seconded by E. Leonard, that
the Board approve the Resolution to proceed with the
issuance and sale of new jobs training certificates
(Multiple Projects XI) in an amount not to exceed
$1,935,000. Resolution is Attachment #2 to these minutes.
Motion passed unanimously on a roll call vote.

Board of Directors

ADJOURNMENT
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-

August 8, 1989

A motion for adjournment was made by J. Risdal, seconded
by D. Bendixen.
Motion passed unanimously, and at 4:03 p.m., Board
President Clouser adjourned the meeting.

HELEN M. HARRIS, Board Secretary

The Des Moines Register© P.O, Box957 • Des Moines, Iowa 50304 ©(515) 284-8000
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ATTACHMENT #2
Public Hearing
August 8, 1989

Panora,■Iowa
August 8, 1989

The Board of Directors of the Des Moines Area Community Col
lege (Merged Area XI) in the Counties of Adair, Audubon, Boone,
Carroll, Cass, Clarke, Crawford, Dallas, Greene, Guthrie,
Hamilton, Hardin, Jasper, Lucas, Madison, Mahaska, Marion,
Marshall, Polk, Powesheik, Shelby, Story and Warren, state of
Iowa met in regular session on the 8th day of August, 1989, at
the Port, at Lake Panorama, on Highway 4 north of Panora, Iowa.
The meeting was called to order and there were present
Susan J. Clouser_____ , President of the Board, in the chair,
and the following named Board Members:
Harold Belken, DeVere Bendixen, Lloyd Courter, Dick Johnson,
Eldon Leonard, Jasper Risdal, Doug Shull, Nancy Wolf
Absent:

NONE

The Board investigated and found that notice of intention to
issue New Jobs Training Certificates (Multiple Projects XI, in an
amount not to exceed $1,935,000 had, as directed by the Board,
been duly given according to law.
This being the time and place specified in the notice for
the conduct of the public hearing on the proposal to issue such
New Jobs Training Certificates, the President announced that all
local residents attending the hearing would now be given an
opportunity to express their views for or against the proposal to
issue the New Jobs Training Certificates.
The following local
residents attending the hearing expressed their views as follows:
(Here set out names of residents appearing and summary
of any views expressed.
If none, insert the word
"None.")
NONE
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After all local residents who appeared at the meeting who
desired to do so had expressed their views for or against the
proposal to issue the Certificates, Board Member L. Courter
introduced and caused to be read a Resolution entitled:
"RESOLUTION TO PROCEED WITH THE ISSUANCE AND SALE OF
NEW JOBS TRAINING CERTIFICATES (MULTIPLE PROJECTS XI),
IN AN AMOUNT NOT TO EXCEED $1,935,000,"
and moved its adoption, seconded by Board Member E . Leonard
After due consideration of said resolution by the Board the Pres
ident put the question on the motion and upon the roll being
called, the following named Board Members voted:
Ayes:
Nays:

Belken, Bendixen, Clouser, Courter, Johnson,____
Leonard, Risdal, Shull, Wolf
NONE_____________________________________________

Whereupon the President declared said resolution, a copy of
which is attached hereto, duly adopted and signed her approval
thereto.

usan Clouser, President of
the Board of Directors
Attest:

Helen Harris, Secretary of the
Board of Directors

RESOLUTION
RESOLUTION TO PROCEED WITH THE ISSUANCE AND
SALE OF NEW JOBS TRAINING CERTIFICATES (MUL
TIPLE PROJECTS XI), IN AN AMOUNT NOT TO
EXCEED $1,935,000.
WHEREAS, the Des Moines Area Community College (hereinafter
referred to as the "College"), of the Counties of Adair, Audubon,
Boone, Carroll, Cass, Clarke, Crawford, Dallas, Greene, Guthrie,
Hamilton, Hardin, Jasper, Lucas, Madison, Mahaska, Marion,
Marshall, Polk, Poweshiek, Shelby, Story and Warren, State of
Iowa, (the Counties served by the College being hereinafter
referred to as the "Merged Area"), is an area college and a body
politic organized and existing under the laws of the State of
Iowa, and is authorized and empowered by Chapter 280B of the Code
of Iowa, as amended (hereinafter referred to as the "Act"), to
issue New Jobs Training Certificates and use the proceeds from
the sale of said Certificates to defray all or a portion of the
cost of a "New Jobs Training Program" as that term is defined in
the Act, including the program costs, the purpose of which is to
encourage industry and trade to locate and expand within the
State of Iowa (the "State") in order to create jobs and employ
ment opportunities and to improve the economic welfare of the
residents of the State; and
WHEREAS, the College has undertaken negotiations with
respect to New Jobs Training Programs with the companies set
forth below (hereinafter referred to as the "Companies"), pursu
ant to the provisions of the Act for the purpose of establishing
job training programs (hereinafter referred to as the "Projects")
to educate and train workers for new jobs with the Companies at
their facilities located or to be located in the Merged Area
served by the College, which Projects will be beneficial to the
Companies and the College:
Company

Location

Allied Window Manufacturing, Inc.

Des Moines, Iowa

American National Can Co.

Des Moines, Iowa

American Wood Fibes of Pella, Iowa, Inc

Pella, Iowa

Granger Sales Company

Granger, Iowa

Heinrich Envelope', Inc.

Boone, Iowa

Iowa Network Services, Inc.

West Des Moines
Iowa

Moore Tool & Die Co., Inc.

Newton, Iowa
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Mr s . Clark's Foods, Inc.

Des Moines, Iowa

Principal Mutual Life Insurance Co.

Des Moines, Iowa

WHEREAS, the College has determined that the amount neces
sary to defray all or a portion of the cost of the Projects,
including necessary expenses incidental thereto, will require the
issuance by the College of not to exceed $1,935,000 aggregate
principal amount of its New Jobs Training Certificates pursuant
to the provisions of the Act; and
WHEREAS, notice of intention to issue New Jobs TrainingCer
tificates (Multiple Projects XI) (the "Certificates") in an
amount not to exceed $1,935,000, has, as directed by the Board of
Directors, been duly given in compliance with theAct; and
WHEREAS, a public hearing has
issue the Certificates at the time
notice and all objections or other
ance of the Certificates have been

been held on the proposal to
and place as specified in said
comments relating to the issu
heard.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
DES MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1 . That it is hereby determined that it is neces
sary and advisable that the College proceed with the issuance of
New Jobs Training Certificates (Multiple Projects XI) of the Col
lege in an amount not to exceed $1,935,000, as authorized and
permitted by the Act to finance the cost of the Projects to that
amount.
Section 2 . That all objections and comments relating to the
issuance of the Certificates have been heard and all such objec
tions are hereby overruled.
Section 3 . That the officers of the College are hereby
authorized and directed to do any and all things deemed necessary
in order to effect the accomplishment of the Projects and the
issuance and the sale of the Certificates.
Section 4 . That all resolutions and parts thereof in con
flict herewith are hereby repealed to the extent of such con
flict.
Section 5 . That this Resolution shall become effective
immediately upon its passage and approval.

-3-

Passed and approved this 8th day of August, 1989.

Clouser, President of
the Board of Directors
Attest:

Helen Harris, Secretary of the
Board of Directors
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STATE OF IOWA
) SS:
COUNTY OF POLK
I, Helen Harris, Secretary of the Board of Directors of the
Des Moines Area Community College (Merged Area XI) in the Coun
ties of Adair, Audubon, Boone, Carroll, Cass, Clarke, Crawford,
Dallas, Greene, Guthrie, Hamilton, Hardin, Jasper, Lucas, Madi
son, Mahaska, Marion, Marshall, Polk, Poweshiek, Shelby, Story
and Warren, State of Iowa, do hereby certify that I have in my
possession or have access to the complete corporate records of
said College and of its Board of Directors and officers; and that
I have carefully compared the transcript hereto attached with the
aforesaid corporate records and that said transcript hereto
attached is a true, correct and complete copy of all of the cor
porate records showing the action taken with respect to the mat
ters set forth therein by the Board of Directors of said College
on August 8, 1989, which proceedings remain in full force and
effect, have not been amended or rescinded in any way; that such
meeting was duly and publicly held in accordance with the Notice
of meeting and tentative agenda, a copy of which was timely
served on each member of the Board and posted on a bulletin board
or other prominent place easily accessible to the public and
clearly designated for that purpose at the principal office of
the Board (a copy of the fact sheet of said agenda being attached
hereto) pursuant to the rules of the Board and the provisions of
Chapter 21, Code of Iowa, as amended, upon reasonable advance
notice to the public and media at least twenty-four (24) hours
prior to the commencement of the meeting as required by said law
and with members of the public in attendance.
I further certify
that the individuals named in the attached proceedings were on
the date thereof duly and lawfully possessed of their respective
offices as indicated therein, that no Board vacancies existed
except as may be stated in said proceedings, and that no contro
versy or litigation is pending, prayed or threatened involving
the organization, existence or boundaries of the College or the
right of the individuals named therein as officers to their
respective positions.
Dated this

day of August, 1989.

Secretary of the Board of
Directors of the Des Moines
Area Community College
se3:e2021301.89
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DES MOINES AREA COMMUNITY COLLEGE
f

Regular Board Meeting
August 8, 1989
The Port - Highway 4 North - Lake Panorama
A G E N D A

I
I

ft

1.

Call to order - immediately following public hearing.

2.

Roll call.

3.

Consideration of tentative agenda.

4.

Public comments.

5.

Consideration of minutes of July 5, 1989 special meeting,
and July 11, 1989 public hearing and regular board meeting.

6.

Consideration of Resolution directing sale of new jobs
training certificates, MULTIPLE PROJECTS XI.

I

7.

Consideration of Resolution authorizing issuance of new
jobs training certificates, MULTIPLE PROJECTS XI.

8.

Consideration of Resolution instituting proceedings for the
taking of additional action for the issuance of new jobs
training certificates, ALBRECHT, LTD., dba ALA-CARTE.

9.

Consideration of Resolution approving form and content,
execution and delivery of a new jobs training agreement,
CEMEN TECH, INC.

10.

Consideration of Resolution approving form and content,
execution and delivery of a new jobs training agreement,
EAC TECHNOLOGIES CORP.

11.

Consideration of Student Action Board budgets for FY1990,
Ankeny, Boone, Carroll and Urban campuses.

12.

Consideration

13.

Closed session - collective bargaining.

14.

Consideration of ratification of collectivebargaining
agreements for 1989-1991.

15.

Consideration
FY1990.

of Human Resources report.

of salary schedules and insurance

rates for

Board of Directors
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16.

Consideration of FY1990 salary recommendations.

17.

Consideration of payables.

18.

Consideration of establishment of brokerage account with
Chase Lincoln First Brokerage Services, Inc.

19.

Consideration of revised Resolution Naming Depositories
for DMACC funds.

20.

Presentation of financial report.

21.

Consideration of Treasurer's Annual Report for FY1989.

22.

President's report.

23.

Board members' reports.

24.

Closed session - evaluation of President.

25.

Information Items:
A. August 17-^19 - IACCT annual meeting - Burlington
B. August 28 - President's Day - Ankeny Campus
C. August 30 - Fall semester begins
D. September 4 - HOLIDAY - campuses closed
E. September 12 - School board election
F. September 12 - Regular board meeting - Carroll Campus

26.

Adjournment.

DES MOINES AREA COMMUNITY COLLEGE
2006 South Ankeny Boulevard
Ankeny, Iowa

REGULAR MEETING
8 AUGUST 1989

The regular meeting of the Des Moines Area Community College
Board of Directors was held at The Port Restaurant, Highway
4 North, Lake Panorama, Iowa, on August 8, 1989. The meeting
was called to order immediately following a Public Hearing at
approximately 4:03 p.m., by President Sue Clouser.

ROLL CALL

Members Present:
Harold Belken
DeVere Bendixen
Susan Clouser
Lloyd Courter
Dick Johnson

Eldon Leonard
Jasper Risdal
Doug Shull
Nancy Wolf

Others Present:
Joseph A. Borgen, President
Helen M. Harris, Board Secretary
Don Zuck, College Treasurer
Keith Hopkins, Evensen Dodge, Inc., .Consultants
Other interested DMACC staff and area residents
APPROVAL OF
TENTATIVE AGENDA

A motion that the tentative agenda be approved as presented
was made by D. Bendixen, seconded by D. Johnson.
Motion passed unanimously.

APPROVAL OF MINUTES

E. Leonard moved that the minutes of the July 5, 1989
special meeting, and July 11, 1989 public hearing and
regular board meeting be approved. Second by N. Wolf.
Motion passed unanimously.

APPROVAL OF RESO
LUTION DIRECTING
SALE OF CERTIFICATES/
MULTIPLE PROJECTS XI

A motion was made by E. Leonard, seconded by H. Belken,
that the board approve the Resolution directing the sale
of new jobs training certificates in the aggregate princi
pal amount of $1,935,000 (MULTIPLE PROJECTS XI). Bid
Tabulation is Attachment #1 to these minutes. Resolution
is Attachment #2.
Motion passed unanimously on a roll call vote.

APPROVAL OF RESO
LUTION AUTHORIZING
ISSUANCE OF CERTIFI
CATES/MULTIPLE
PROJECTS XI

It was moved by N. Wolf, seconded by D. Bendixen, that the
board approve the Resolution authorizing the issuance of
$1,935,000 new jobs training certificates (MULTIPLE PROJECTS
XI) and providing for the securing of such certificates for
the purpose of carrying out new jobs training programs. A
copy of said Resolution is Attachment #3 to these minutes.
Motion passed unanimously on a roll call vote.

Board of Directors

APPROVAL OF HF623
RESOLUTION-ALBRECHT
LTD., DBA ALA-CARTE
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D. Bendixen made the motion that the board approve the
Resolution instituting proceedings for the taking of
additional action for the issuance of new jobs training
certificates, and providing for the division of taxes
levied on property where new jobs are created as a result
of a new jobs training program (ALBRECHT, LTD., DBA ALACARTE). Second by J. Risdal. Attachment #4.
Motion passed unanimously on a roll call vote.

APPROVAL OF RESOLUTI0N-HF6 23CEMEN TECH, INC.

A motion was made by J. Risdal, seconded by D. Bendixen,
that the board approve the Resolution approving the form
and content, execution and delivery of a new jobs training
agreement, instituting proceedings for the taking of
additional action for the issuance of new jobs training
certificates, directing the publication of a notice of
intention to issue not to exceed $55,000 aggregate
principal amount of new jobs training certificates (CEMEN
TECH, INC. project) of the Des Moines Area Community
College, and providing for the division of taxes levied
on property where new jobs are created as a result of a
new jobs training program. Resolution and Agreement are
Attachment #5 to these minutes.
Motion passed unanimously on a roll call vote.

APPROVAL OF RESOLUTION-HF623EAC TECHNOLOGIES
CORP.

It was moved by E. Leonard, seconded by D. Johnson, that
the board approve the Resolution approving the form and
content, execution and delivery of a new jobs training
agreement, instituting proceedings for the taking of
additional action for the issuance of new jobs training
certificates, directing the publication of a notice of
intention to issue not to exceed $365,000 aggregate
principal amount of new jobs training certificates (E.A.C.
TECHNOLOGIES CORP. project) of the Des Moines Area
Community College, and providing for the division of taxes
levied on property where new jobs are created as a result
of a new jobs training program. Resolution and Training^
Agreement are Attachment #6 to these minutes.
Motion passed unanimously on a roll call vote.

APPROVAL OF FY1990
STUDENT ACTION
BOARD BUDGETS

The Student Action Board budgets for the Ankeny, Boone,
Carroll and Urban Campuses for FY1990 have been approved
by the respective boards-and submitted to the DMACC Board
of Directors for approval, as shown in Attachment #7 to
these minutes. The, Board .stated that there should be no
increase in the activity fee until the carry-over monies
balances at year end is decreased. A motion was made by
L. Courter, seconded by D. Shull, that the board approve
the FY1990 Student Action Board budgets as submitted.
Motion passed unanimously.

Board of Directors

APPROVAL OP HUMAN
RESOURCES REPORT
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A motion was made by E. Leonard, seconded by H. Belken,
that the board approve the personnel items as shown in
Attachment #8 to these minutes.
Motion passed unanimously.

CLOSED SESSION COLLECTIVE
BARGAINING

H. Belken moved that the Board of Directors hold a closed
session to conduct a strategy meeting of a public employer
concerning employees covered by a collective bargaining
agreement as provided in Section 20.17(3) of the Code of
Iowa. Second by N. Wolf.
Motion passed unanimously on a roll call vote and at 4:20
p.m., the board convened in closed session.

RETURN TO OPEN
SESSION

The board returned to open session at 4:50 p.m.

COLLECTIVE
BARGAINING
AGREEMENTS
RATIFICATION

A motion to ratify the collective bargaining agreements
between the Des Moines Area Community College Board of
Directors and the DMACC Higher Education Association and
the DMACC Educational Services Association, was made by
E. Leonard, seconded by H. Belken. Copies of said Agree
ments are Attachments #9 and #10 respectively to these
minutes.
Motion passed unanimously.

APPROVAL OF FY1990
SALARY SCHEDULE,
PART-TIME HOURLY
RATES, ON-CALL RATES
& INSURANCE RATES

It was moved by J. Risdal, seconded by H. Belken, that the
board approve the FY1990 salary schedule, the part-time
hourly rates for professional and instructional staff, oncall hourly rates, and insurance rates, as shown in
Attachment #11 to these minutes.
Motion passed unanimously

APPROVAL OF FY1990
SALARIES

E. Leonard moved that the board approve the FY1990 proposed
salaries as detailed in Attachment #12 to these minutes,
with the following corrections: that David Palmer’s name be
removed from the nine-month faculty list since he is
employed full-time at Southwestern Community College, and
that the salary increase proposed for instructor Jan Simon
be tabled, since she is on an indefinite suspension.
Second by J. Risdal.
Motion passed.

APPROVAL OF
PAYABLES

One nay vote was cast by N. Wolf.

A motion for approval of the payables as presented in
Attachment #13 to these minutes was made by E. Leonard,
seconded by D. Bendixen.
Motion passed unanimously.

Board of Directors
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APPROVAL OF ESTAB
It was moved by D. Shull, seconded by L. Courter, that an
LISHMENT OF BROKERAGE account be established with Lincoln First Brokerage
ACCOUNT
Services, Inc., New York, for the purpose of selling,
exchanging, or otherwise disposing of any and all forms
of securities, and that the DMACC Treasurer be authorized
to effect these transactions on behalf of the Board.
Motion passed unanimously.
APPROVAL OF DMACC
DEPOSITORIES

A motion was made by L. Courter, seconded by N. Wolf, that
the board approve the revised "Resolution Naming Deposi
tories,'" and that the Board Secretary be directed .to submit
copies of this resolution to the State Treasurer for further
approval as required by law. A copy of said Resolution is
Attachment #14 to these minutes.
Motion passed unanimously.

PRESENTATION OF
FINANCIAL REPORT

The July 31, 1989, Financial Report was presented by Don
Zuck, Vice President of Business Services. A copy of said
report is Attachment #15 to these minutes.

APPROVAL OF
TREASURER'S ANNUAL
REPORT

It was moved by D. Shull, seconded by L. Courter, that the
Treasurer's Annual Report for the fiscal year ended
June 30, 1989, be apprnvpH,
■HLqiL»*
M ihi ljag, of Fi'1innl!I*Iuii Till
aa
cgqm-i-Li!J by I lUw. A copy of said report isAttachment #16
to these minutes. >
Motion passed unanimously. ■

CLOSED SESSION
EVALUATION OF
PRESIDENT

H. Belken made the motion that the board hold a closed
session as provided in Section 21.5(1)(i) of the Open
Meetings Law to evaluate the professional competency of
an individual whose performance is being considered, to
prevent needless and irreparable injury to that individual's
reputation, as that individual has requested a closed session.
Second by D. Shull.
Motion passed unanimously on a roll call vote, and at
5:55 p.m., the board convened in closed session.
A tape recording of
in the DMACC safety
Ankeny.

RETURN TO OPEN
SESSION,

the closed session for evaluation is
deposit box at Ankeny State Bank,

The Board returned to open session at 6:10 p.m.

Board of Directors
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A motion was made by E. Leonard that a three year contract
(July 1, 1989-June 30, 1992) be granted to President Borgen;
that his annual salary be increased effective July 1, 1989,
by four percent; that his miscellaneous expense monies be
increased to $500 per month; and that his annual housing
allowance be increased by ten percent of his 19f© annual
salary. Second by D. Shull
Motion passed unanimously.
ADJOURNMENT

A motion for adjournment was made by D. Shull, seconded by
N. Wolf.
Motion passed unanimously, and at 6:15 p.m., Board President
Clouser adjourned the meeting.

HELEN M. HARRIS, Board Secretary

ATTACHMENT #1
Regular Meeting
August 8, 1989
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TABULATION OF BIDS

$1,410,000 New Jobs Training Certs
(Multiple Projects XI-A)
Des Moines Area Community College, IA
Dated: August 1, 1989
Due: June 1, 1991/98
Bond Years: 9,535.000
Average Life: 6.76
Splits: 8
Price: Not less than $1,395,900
SALE DATE: Tuesday, August 8, 1989
Rating: Moody's - Aa
BBI - 6.86
BIDDERS
A.G. EDWARDS

ADDRESS

YEAR

St. Louis

1991
1992
1993
1994
1995
1996
1997
1998

•

RATE

YIELD
PRICE
$1,395,900.00
NIC
$639,624.58
NIR
6.70817%

HARRIS TRUST AND SAVINGS BANK
NORUEST INVESTMENT SERVICES, INC.
Boatmen's National Bank
Hutchinson, Shockey, Erley & Co.
Mercantile Bank, N.A.
Ruan Securities Corp.
Van Kampen Merritt, Inc.
American National Bank
and Trust Company

Chicago
Des Moines
St. Louis
Chicago
St. Louis
Des Moines
Lisle
Chicago

1991
1992
1993
1994
1995
1996
1997
1998

6*00
6.10
6.20
6.25
6.30
6.40
6.50
6.60

PRICE

$1f397.408.70
NIC

.$672*259,2Z
NIR

_6.5784%

IA57.89C/12
100 Court Avenue, Suite 215
Dos Moines, Iowa 50309
515/282-6138
FAX 515/282-0252

BIDDERS

ADDRESS

YEAR

THE NORTHERN TRUST COMPANY
DAIN BOSWORTH, INC.
La Salle National Bank
Piper Jaffray & Hopwood, Inc.
First Wisconsin National Bank
Cronin & Company, Inc.

Chicago
Minneapolis
Chicago
Minneapolis
Milwaukee
Minneapolis

1991
1992
1993
1994
1995
1996
1997
1998

RATE

YIELD
PRICE

$1,395,928.20
NIC

$637,453.47
NIR

6.6854%

XA57 .89C/13

S EVENSEN DODGE, SNC.
f
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TABULATION OF BIDS

$525,000 Taxable New Jobs Training Certs
(Multiple Projects XI-B)
Des Moines Area Community College, IA
Dated: August 1, 1989
Due: June 1, 1990/95
Bond Years: 1,737.500
Average Life: 3.31
Splits: 6
Price: Not less than $519,750
SALE DATE: Tuesday, August 8,, 1989
Rating: Moody's - Aa
BBI - 6.36
BIDDERS

ADDRESS

YEAR

RATE

AMERICAN NATIONAL BANK

St. Paul

1990
1991
1992
1993
1994
1995

8.50
8.75
8.75
8.75
8.75
8.75

YIELD
PRICE
$521,745.00
NIC

$ 155,192.50
NIR

8.9319%

THE NORTHERN TRUST COMPANY
DAIN BOSWORTH, INC.
La Salle National Bank
Piper Jaffray & Hopwood, Inc.
First Wisconsin National Bank
Cronin & Company, Inc.

Chicago
Minneapolis
Chicago
Minneapolis
Milwaukee
Minneapolis

1990
1991
1992
1993
1994
1995

8.75
8.75
8.75
8.75
8.75
8.75

PRICE
$ 519,760.50
NIC
$ 157.270.75
NIR
. 9.051554%

BANK ONE

Dallas, Texas

1990
1991
1992
1993
1994
1995

8.20
8.20
8.20
8.25
8.25
8.25

PRICE
$519,750.00
NIC
$148,290.00
NIR

IA57.89C/14
100 Court Avenue, Suite 213
Des Moines, Iowa 50309
515/282-6138
FAX 515/282-0252

8.534676%

BIDDERS

ADDRESS

YEAR

RATE

MOORE, JURAN & CO., INC.

Minneapolis

1990
1991
1992
1993
1994
1995

8.50
8.50
8.50
8.50
8.50
8.50

YIELD
PRICE
$520,800.00
NIC
$151,887.50
NIR
8.74172%

NORWEST INVESTMENT SERVICES

Des Moines

PRICE
1991
1992
1993
1994
1995

SECURITIES CORP. OF IOWA

Cedar Rapids

1990
1991
1992
1993
1994
1995

8.50
8.60
8.65
8.70
8.70

8.40
8.40
8.40
8.40
8.40
8.40

PRICE
$520,096.50
NIC

4

$150,853.50
NIR
8.68221%
A.G. EDWARDS CO.

IA57.89C/15

St. Louis

1990
1991
1992
1993
1994
1995

8.50
8.50
8.50
8.60
8.60
8.60

PRICE
$519,750.00
NIC
$154,067.50
NIR
8.8671?

j
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ft

August 8, 1989
»

.

Ms. Susan Clouser, Board President
and Members of the Board
President Joseph Borgen
Des Moines Area Community College
A n k e n y , Iowa
50021

I
Dear Ms.
^

ft

Clouser, Members of the Board and Dr. Borgen:

Contained herein are the
results of bids received
this date at 11:00
a.m.
for the sale
of
$1,410,000 New Jobs Training Certificates
(Multiple Projects
XI-A) and $525,000
of Taxable New
Jobs Training
Certificates (Multiple
Projects X I - B ) . The low bids are reflective
of current conditions in the tax exempt and taxable credit market and
are recommended for acceptance.

i

NEW JOBS TRAINING CERTIFICATES $1,410,000

$
Bidder__________

Address

NIC_____

%
NIR

Harris Trust_________________

Chicago_________

$ 627.259. 22

fi. 57R4

Northern Trust

Chicago

$ 637.453.47

6..6854

AG Edwards

St. Louis

$ fi3Q.fi?4;5R

-.6..70R17

$

ft
100 Court Avenue, Suite 215
Des Moines, Iowa 50309
515/282-6138
FAX 515/282-0252

TAXABLE NEW JOB TRAINING CERTIFICATES $525,000

$
Bidder__________

Address

%

NIC_____

NIR

Bank One

Dallas, Tx.

S 148,290

8.534676

Securities Corp of Iowa

Cedar Rapids

S 150,853.50

8.68221

Moore, Juran Co.

Minneapolis

$ 151,887.50

8.74172

A. G. Edwards

St. Louis

S 154,067.50

8.8671

American National

St. Paul

S 155,192.50

8.9319

Norwest

Des Moines

$ 155,304

8.93836

Northern Trust

Chicago

$157,270.75

9.051554

If I can provide
pleased to do so.

Vice President

DMD/bkl

additional information

on this

matter I

will be

■ EVENSEN DODGE, INC.
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DMACC NEW JOB TRAINING CERTIFICATES

HISTORICAL BID RESULTS

NEW JOB TRAINING CERTIFICATES

Issue

Amount

Date

Maturities

BBI

NIC

MP4

5/12/87

$1,230,000

88/96

7.86%

6.63%

MP5

11/17/87

1,680,000

89/97

8.03%

7.05%

MP6

12/8/87

5,405,000

90/97

7.90%

7.36%

MP7

5/17/88

1,645,000

89/97

7.77%

7.00%

MP8

8/16/88

2,640,000

90/98

7.83%

7.39%

MP9

12/13/88

2,450,000

90/98

7.68%

7.282757%

MP10

5/9/89

2,990,000

91/98

7.36%

7.12369%

MP11-A

8/8/89

1,400,000

91/98

6.86%

6.5784%

TAXABLE NEW JOB TRAINING CERTIFICATES

MP11-B

8/8/89

$

525,000

100 Court Avenue, Suite 215
Des Moines, Iowa 50309
515/282-6138
FAX 515/282-0252

90/95

6.86%

8.534676

ATTACHMENT #2
Regular Meeting
” August 8, 1989

Panora, Iowa
August 8, 1989
The Board of Directors of the Des Moines Area Community Col
lege of the Counties of Adair, Audubon, Boone, Carroll, Cass,
Clarke, Crawford, Dallas, Greene, Guthrie, Hamilton, Hardin, Jas
per, Lucas, Madison, Mahaska, Marion, Marshall, Polk, Poweshiek,
Shelby, Story and Warren, State of Iowa, met in regular session
on the 8th day of August, 1989 at 4:00
P-m. at the Port, at
Lake Panorama, on Highway 4 north of Panora, Iowa. The meeting
was called to order and there were present President
Susan Clouser in the chair and the following named Board Mem
bers :
Harold Belken, DeVere Bendixen, Lloyd Courter, Dick Johnson,
Eldon Leonard, Jasper Risdal, Doug Shull, Nancy Wolf
Absent:

NONE

This being the time and place for the consideration of bids
for the sale of $1,935,000 in aggregate principal amount of New
Jobs Training Certificates (Multiple Projects XI-A and XI-B) (the
"Certificates"), the President opened the meeting for the accep
tance of the best bid for the Certificates.
The following sealed
bids had been received in the office of the President of the Col
lege prior to 11:00 a.m. on the date of the sale and were
referred to the Board and filed:
Series XI-A Certificates
A . G . Edwards
Harris Trust and Savings Bank
The Northern Trust Company
Series XI-B Certificates
American National Bank
The Northern Trust Company
Moore, Juran & Co., Inc.
Norwest Investment Services
A.G. Edwards
Securities Corp. of Iowa
Bank One Capital Markets
The best bid for the Series XI-A Certificates was as fol
lows :
Name & Address of Bidder:
Net Interest Rate:

6.5784%

Harris Trust and Savings Bank,
Chicago, Illinois
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Net Interest Cost: $627,259.22
The best bid for the Series XI-B Certificates was as
follows:
Name & Address of Bidder:

Bank One Capital Markets, Dallas,
Texas

Net Interest Rate:

8.534676%

Net Interest Cost:

$148,290

Whereupon, Director f,. T.esonard
introduced and caused to
be read a Resolution entitled "Resolution Directing the Sale of
New Jobs Training Certificates in the Aggregate Principal Amount
of $1,935,000" and moved its adoption.
Director h . Rolk^n
seconded the motion to adopt, and after due consideration of said
Resolution by the Board, the roll was called and the vote was as
follows:
Ayes :
Nays:

_Be~l.ken_,_Rp-nriiypn ,_r.lnnspr, r.nurter,_Johnson, Leonard,
Risdal, Shull, Wolf
NONE______________________________________________

Whereupon, the President declared the Resolution, a copy of
which is attached hereto, duly adopted and signed her approval
thereto.

Upon motion and vote, the meeting adjourned.

Firesident, Board of Directors
Attest:

Secretary, Board of Directors

RESOLUTION
RESOLUTION DIRECTING THE SALE OF NEW JOBS
TRAINING CERTIFICATES IN THE AGGREGATE PRIN
CIPAL AMOUNT OF $1,935,000
WHEREAS, the Des Moines Area Community College (hereinafter
referred to as the "College"), of the Counties of Adair, Audubon,
Boone, Carroll, Cass, Clarke, Crawford, Dallas, Greene, Guthrie,
Hamilton, Hardin, Jasper, Lucas, Madison, Mahaska, Marion,
Marshall, Polk, Poweshiek, Shelby, Story and Warren, State of
Iowa, (the Counties served by the College being hereinafter
referred to as the "Merged Area"), is an area college and a body
politic organized and existing under the laws of the State of
Iowa, and is authorized and empowered by Chapter 28OB of the Code
of Iowa, as amended (hereinafter referred to as the "Act"), to
issue New Jobs Training Certificates and use the proceeds from
the sale of said Certificates to defray all or a portion of the
cost of a "New Jobs Training Program" as that term is defined in
the Act, including the program costs, the purpose of which is to
encourage industry and trade to locate and expand within the
State of Iowa (the "State") in order to create jobs and employ
ment opportunities and to improve the economic welfare of the
residents of the State; and
WHEREAS, the College has undertaken negotiations with
respect to New Jobs Training Programs with the companies set
forth below (hereinafter referred to as the "Companies"), pursu
ant to the provisions of the Act for the purpose of establishing
job training programs (hereinafter referred to as the "Projects")
to educate and train workers for new jobs with the Companies at
their facilities located or to be located in the Merged Area
served by the College, which Projects will be beneficial to the
Companies and the College:
Company

Location

Allied Window Manufacturing, Inc.

Des Moines, Iowa

American National Can Co.

Des Moines, Iowa

American Wood Fibes of Pella, Iowa, Inc.

Pella, Iowa

Granger Sales Company

Granger, Iowa

Heinrich Envelope, Inc.

Boone, Iowa

Iowa Network Services, Inc.

West Des Moines
Iowa

Moore Tool & Die Co., Inc.

Newton, Iowa
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Mr s . Clark's Foods, Inc.

Des Moines, Iowa

Principal Mutual Life Insurance Co.

Des Moines, Iowa

WHEREAS, the College has determined that the amount neces
sary to defray all or a portion of the cost of the Projects,
including necessary expenses incidental thereto, will require the
issuance by the College of not to exceed $1,935,000 aggregate
principal amount of its New Jobs Training Certificates pursuant
to the provisions of the Act; and
WHEREAS, it is proposed to finance the costs of the Projects
through the issuance of not to exceed $1,410,000 New Jobs Train
ing Certificates (Multiple Projects XI-A) of the College (the
"Series A Certificates) and $525,000 Taxable New Jobs Training
Certificates ("Multiple Projects XI-B) of the College (the
"Series B Certificates") (together, the "Certificates"); and
WHEREAS, the Certificates have been offered for sale pursu
ant to notice published as required by law and bids have been
received for the purchase of the Certificates; and
WHEREAS, the Board has determined that the most favorable
bid for the Series A Certificates received was from Harris Trust
and Savings Bank of Chicago, Illinois (the "Series A Purchaser"),
and that the terms of said bid are as follows:
Maturity
fJune 1)

Principal Amount

1991
1992
1993
1994
1995
1996
1997
1998
Price:

$ 30,000
$ 25,000
$ 90,000
$145,000
$210,000
$300,000
$300,000
$310,000

Interest Rate
6.00%
6.10%
6.20%
6.25%
6.30%
6.40%
6.50%
6.60%

$1,397,408.70

Net Interest Cost:

$627,259.22

Net Interest Rate:

6.5784%

WHEREAS, the Board has determined that hte most favorable
bid for the Series B Certificates was from Bank One Capital Mar
kets of Dallas, Texas (the "Series B Purchaser"), and that the
terms of said bid are as follows:

-3Maturity
(June 1)

Principal Amount

1990
1991
1992
1993
1994
1995

$ 45,000
110,000
130,000
90.000
90.000
60.000
Price:

Interest Rate
8 . 20 %
8 .2 0 %
8 .20%
8.25%
8.25%
8.25%

$519,750

Net Interest Cost:

$148,290

Net Interest Rate:

8.534676%

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
THE DES MOINES AREA COMMUNITY COLLEGE AS FOLLOWS:
Section 1. That the bid received from the Series A Pur
chaser for the Series A Certificates is determined to be the most
favorable bid received by the College and the sale of the Series
A Certificates to the Series A Purchaser upon the terms set forth
in the bid, a copy of which is attached hereto, is hereby
approved.
Section 2. That the bid received from the Series B Pur
chaser for the Series B Certificates is determined to be the most
favorable bid received by the College and the sale of the Series
B Certificates to the Series B Purchaser upon the terms set forth
in the bid, a copy of which is attached hereto, is hereby
approved.
Section 3. That the forms of bids for the purchase of the
Certificates by the Series A Purchaser and Series B Purchaser are
hereby approved and ratified, and the President of the Board of
Directors is authorized to execute the bid forms and to proceed
with the arrangements and to execute such other documents as the
officers of the College deem necessary to complete the sale of
the Certificates to the Series A Purchaser and Series B Purchaser
Section 4. That the notice of the sale of the Certificates
heretofore given and all acts of the Secretary done in further
ance of the sale of the Certificates are hereby ratified and
approved.
Section 5. That all Resolutions and parts thereof in con
flict herewith are hereby repealed to the extent of such con
flict .
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Passed and approved this 8th day of August, 1989.

Président of the Board of
Directors
Attest :

Secretary of the Board of
Directors

-5STATE OF IOWA
) SS:
COUNTY OF POLK
I, Helen Harris, Secretary of the Board of Directors of the
Des Moines Area Community College, do hereby certify that I have
in my possession or have access to the complete corporate records
of said College and of its Board of Directors and officers; and
that I have carefully compared the transcript hereto attached
with the aforesaid corporate records and that said transcript
hereto attached is a true, correct and complete copy of all of
the corporate records showing the action taken with respect to
the matters set forth therein by the Board of Directors of said
College on August 8, 1989, which proceedings remain in full force
and effect, and have not been amended or rescinded in any way;
that such meeting was duly and publicly held in accordance with
the Notice of Meeting and tentative agenda, a copy of which was
timely served on each member of the Board of Directors and posted
on a bulletin board or other prominent place easily accessible to
the public and clearly designated for that purpose at the princi
pal office of the Board of Directors (a copy of the face sheet of
said agenda being attached hereto) pursuant to the rules of the
Board of Directors and the provisions of Chapter 21, Code of
Iowa, as amended, upon reasonable advance notice to the public
and media at least twenty-four (24) hours prior to the commence
ment of the meeting as required by said law and with members of
the public in attendance.
I further certify that the individuals
named in the attached proceedings were on the date thereof duly
and lawfully possessed of their respective offices as indicated
therein, that no Board of Directors vacancies existed except as
may be stated in said proceedings, and that no controversy or
litigation is pending, prayed or threatened involving the organi
zation, existence or boundaries of the College or the right of
the individuals named therein as officers to their respective
positions.
WITNESS my hand
1989 .

August,

Secretary of the Board of
Directors
se3:e2021302.89

ATTACHMENT #3"
Regular Meeting
August 8, 1989

Panora, Iowa
August 8, 1989
The Board of Directors of the Des Moines Area Community Col
lege (Merged Area XI) in the Counties of Adair, Audubon, Boone,
Carroll, Cass, Clarke, Crawford, Dallas, Greene, Guthrie,
Hamilton, Hardin, Jasper, Lucas, Madison, Mahaska, Marion,
Marshall, Polk, Poweshiek, Shelby, Story and Warren, state of
Iowa met in regular session on the 8th day of August, 1989, at
4:00
p.m. at the Port, at Lake Panorama, on Highway 4 north of
Panora, Iowa.
The meeting was called to order and there were
present Sue Clouser , President of the Board, in the chair, and
the following named Board Members:
Harold Belken, DeVere Bendixen, Lloyd Courter, Dick Johnson,
Eldon Leonard. Jasper Risdal, Doug Shull, Nancy Wolf
Absent:

NONE_______________________________________

Matters were discussed concerning new jobs training agree
ments between the College and various companies and the issuance
of New Jobs Training Certificates in order to fund the training
programs.
Following a discussion of the proposal, Board Member
n . Wn 1f_______ introduced and caused to be read a resolution
entitled "Resolution Authorizing the Issuance of $1,935,000 New
Jobs Training Certificates (Multiple Projects XI) and Providing
for the Securing of Such Certificates for the Purpose of Carrying
Out New Jobs Training Programs"; and moved its adoption.
The
motion was seconded by Board Member
D . Bendixen_____ . After
due consideration of said resolution by the Board, the President
put the question on the motion and, the roll being called, the
following named Board Members voted:
Ayes: Belken. Bendixen, Clouser, Courter, Johnson,_____
Leonard, Risdal, Shull, Wolf
NaY s : NONE______________________________________________
Whereupon, the President declared the resolution, a copy of
which is attached hereto, duly adopted and signed her approval
thereto.
+ -k

-k -k -k k

/Fi^^irlent of the Board of
Directors

Secretary of the Board of
Directors

RESOLUTION AUTHORIZING THE ISSUANCE OF
$1,935,000 NEW JOBS TRAINING CERTIFICATES
(MULTIPLE PROJECTS XI) AND PROVIDING FOR THE
SECURING OF SUCH CERTIFICATES FOR THE PURPOSE
OF CARRYING OUT NEW JOBS TRAINING PROGRAMS
WHEREAS, the Des Moines Area Community College (hereinafter
referred to as the "College"), of the Counties of Adair, Audubon,
Boone, Carroll, Cass, Clarke, Crawford, Dallas, Greene, Guthrie,
Hamilton, Hardin, Jasper, Lucas, Madison, Mahaska, Marion,
Marshall, Polk, Poweshiek, Shelby, Story and Warren, State of
Iowa, (the Counties served by the College being hereinafter
referred to as the "Merged Area"), is an area community college
and a body politic organized and existing under the laws of the
State of Iowa, and is authorized and empowered by Chapter 280B of
the Code of Iowa, as amended (hereinafter referred to as the
"Act"), to issue New Jobs Training Certificates and use the pro
ceeds from the sale of said Certificates to defray all or a por
tion of the cost of a "New Jobs Training Program" as that term is
defined in the Act, including the program costs, the purpose of
which is to encourage industry and trade to locate and expand
within the State of Iowa (the "State") in order to create jobs
and employment opportunities and to improve the economic welfare
of the residents of the State; and
WHEREAS, the College has undertaken negotiations with
respect to New Jobs Training Programs with the companies
described below (hereinafter referred to as the "Companies"),
pursuant to the provisions of the Act for the purpose of estab
lishing job training programs (hereinafter referred to as the
"Projects") to educate and train workers for new jobs with the
Companies at their facilities located or to be located in the
Merged Area served by the College, which Projects will be benefi
cial to the Companies and the College; and
WHEREAS, the College and the Companies have heretofore
entered into Industrial New Jobs Training Agreements (the "Agree
ments") as authorized by the Act; and
WHEREAS, the Act authorizes the College to issue New Jobs
Training Certificates with respect to a single project or multi
ple projects and the College has determined that it will be bene
ficial to the College and the Companies to issue tax-exempt and
taxable New Jobs Training Certificates which will provide the
aggregare funding for all of the Projects; and
WHEREAS, the College has determined that the aggregate
amount necessary to defray all or a portion of the cost of the
Projects, including necessary expenses incidental thereto, will
require the issuance by the College of not to exceed $1,935,000
aggregate principal amount of its New Jobs Training Certificates
pursuant to the provisions of the Act; and
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WHEREAS, it is proposed to finance the cost of the Projects
through the issuance of $1,410,000 New Jobs Training Certificates
(Multiple Projects XI-A) of the College (the "Series A Certifi
cates") and $525,000 Taxable New Jobs Training Certificates (Mul
tiple Projects XI-B) of the College (the "Series B Certificates")
(together, the "Bonds" or the "Certificates"); and
WHEREAS, the College may adopt a resolution pursuant to the
Act and the Agreements, under which a special tax fund is created
(which special fund is hereinafter referred to as the "Standby
Tax Fund") in order to assure payment of the principal of and
interest on New Jobs Training Certificates issued under authority
of the Act, and pursuant to which resolution the Standby Tax Fund
may be irrevocably pledged by the College for the payment of
principal and interest on such certificates; and
WHEREAS, the College has heretofore published a notice of
the proposal to issue the Bonds and the right to appeal the deci
sion of the Board of Directors to issue the Bonds as required by
the Act, and has held a public hearing on the proposal to issue
the Bonds at which all residents of the Merged Area were given an
opportunity to be heard on the proposal, and the Board is there
fore now authorized to proceed with the issuance of the Bonds;
and
WHEREAS, it is now necessary and advisable that provisions
be made for the issuance of the Bonds in the aggregate amount of
$1,935,000 pursuant to the provisions of the Act, payable from
the income and proceeds of the Revenue Fund, Standby Tax Fund,
and revenues and other funds derived from or held in connection
with the undertaking and carrying out of the Projects;
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
DES MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1. Definitions. The following terms shall have the
following meanings in this Resolution unless the text expressly
or by implication requires otherwise:
(a)
"Act" shall mean Chapter 280B of the Code of
Iowa, as amended;
(b)
"Agreements" shall mean the Industrial New
Jobs Training Agreements entered into between the Col
lege and each of the Companies;
(c)
"Board" shall mean the Board of Directors of
the College, or its successor in function with respect
to the operation and control of the Projects;
(d)
"Bonds" or "Certificates" shall mean the
$1,935,000 aggregate principal amount of Des Moines

-3Area Community College New Jobs Training Certificates
authorized to be issued by this Resolution;
(e)
"Code" shall mean the Internal Revenue Code
of 1986, as amended;
(f)
"College" or "Issuer" shall mean Des Moines
Area Community College, Ankeny, Iowa;
(g)
"Companies" shall mean the following Compa
nies, and any successors and assigns:
Company

Location

Allied Window Manufacturing, Inc.

Des Moines, Iowa

American National Can Co.

Des Moines, Iowa

American Wood Fibes of Pella,
Iowa, Inc.

Pella, Iowa

Granger Sales Company

Granger, Iowa

Heinrich Envelope, Inc.

Boone, Iowa

Iowa Network Services, Inc.

West Des Moines,
Iowa

Moore Tool & Die Co., Inc.

Newton, Iowa

M r s . Clark's Foods, Inc.

Des Moines, Iowa

Principal Mutual Life Insurance Co.

Des Moines, Iowa

(h)
"Excess Arbitrage Fund" shall mean the fund created
under Section 15(b) of this Resolution;
(i)
"Fiscal Year" shall mean the twelve months' period
beginning on July 1 of each year and ending on the last day of
June of the following year, or any other consecutive twelve month
period adopted by the Board or by law as the official accounting
period of the College;
(j)
"Incremental Property Taxes" means the incremental
property taxes levied on certain of the Companies' business prop
erties where new jobs are created as a result of the Projects,
and divided in the same manner as provided in Section 403.19,
subsections 1 and 2 of the Code of Iowa, as amended, which taxes
shall be paid into the Revenue Fund in accordance with the Act
and the Agreements;

(k)
"Independent Auditor" shall mean an independent firm of
Certified Public Accountants or the Auditor of State;
(1)
"Net Revenues'1 shall mean funds provided from each
Project by the New Jobs Credit From Withholding and funds pro
vided from certain Projects by the Incremental Property Taxes as
provided by the Act and the Agreements;
(m)
"New Jobs Credit From Withholding" means the new jobs
credit from withholding to be derived from new employment and
paid to the College in connection with the Projects for deposit
in the Revenue Fund pursuant to the Act and the Agreements;
(n)
"Original Purchaser" shall mean the purchasers of the
Bonds from the College at the time of their original issuance;
(o)
"Parity Bonds" shall mean New Jobs Training Certifi
cates payable solely from the Net Revenues of the Projects on an
equal basis with the Bonds herein authorized to be issued;
(p)
"Paying Agent" shall mean Norwest Bank Des Moines,
National Association, or such successor as may be approved by the
College as prescribed herein and who shall carry out the duties
prescribed herein as the College's agent to provide for the pay
ment of principal of and interest on the Bonds as the same shall
become due;
(q)
"President" shall mean the President of the Board or
such other officer of a successor governing body as shall be
charged with substantially the same duties and responsibilities;
(r)
"Project Funds" shall mean the funds established under
Section 2 of this Resolution into which the proceeds of the Sale
of the Certificates shall be deposited in accordance with Section
2 and which shall be used for the payment of the costs of the
Projects and as otherwise provided herein;
(s)
"Projects" shall mean the training arrangements and new
jobs training programs which are the subject of the Agreements;
(t)
"Registrar" shall be Norwest Bank Des Moines, National
Association of Des Moines, Iowa or such successor as may be
approved by the College as provided herein and who shall carry
out the duties prescribed herein with respect to maintaining a
registrar of the owners of the Bonds.
Unless otherwise speci
fied, the Registrar shall also act as Transfer Agent for the
Bonds;
(u)
"Regulations" shall mean regulations promulgated by the
Internal Revenue Service under the Code;
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(v)
"Revenue Fund" shall mean the fund created under Sec
tion 5 of this Resolution into which the Net Revenues shall be
deposited;
(w)
"Secretary" shall mean the Secretary of the Board or
such other officer of a successor governing body as shall be
charged with substantially the same duties and responsibilities
with respect to the recording and payment of the Bonds issued
hereunder;
(x)
"Series A Certificates" shall mean the $1,410,000 of
the College's New Jobs Training Certificates (Multiple Projects
XI-A) authorized to be issued herein.
(y)
"Series B Certificates" shall mean the $525,000 of the
College’s Taxable New Jobs Training Certificates (Multiple
Projects XI-B) authorized to be issued herein.
(z)
"Standby Tax" shall mean the tax levied under Section 7
of this Resolution in accordance with the Act;
(aa) "Standby Tax Fund" shall mean the fund created under
Section 5 of this Resolution and authorized by Section 280B.6(4)
of the Code of Iowa, as amended;
(bb) "Treasurer" shall mean the College Treasurer or such
other officer as shall succeed to the same duties and responsi
bilities with respect to the recording and payment of the Bonds
issued hereunder.
Section 2. Authorization and Purpose. There are hereby
authorized to be issued pursuant to the Act and in compliance
with the laws and Constitution of the State, New Jobs Training
Certificates of the College for the purpose of carrying out the
Projects in accordance with the Act and the Agreements.
The Col
lege shall issue New Jobs Training Certificates in the amounts
and designated as follows:
$1,410,000
Des Moines Area Community College
New Jobs Training Certificates
(Multiple Projects XI-A)
and
$525,000
Des Moines Area Community College
Taxable New Jobs Training Certificates
(Multiple Projects XI-B)
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There are hereby authorized, established and created special
funds of the College to be designated according to the Company
and Project to be funded from the fund and each to be referred to
(with the name of the appropriate Company inserted) as "Project
Fund-______________ Project". The proceeds of the issuance of the
Series A Certificates shall be deposited in the Project Funds in
the following amounts (which amounts may be subject to adjustment
to reflect any discount to the Original Purchaser and otherwise
in the discretion of officers of the College prior to issuance of
the Bonds):
Company

Amount

Allied Window Manufacturing, Inc.

$ 42,139

American National Can Co.

$555,193

American Wood Fibers of Pella,
Iowa, Inc.

$148,017

Granger Sales Company

$ 37,949

Heinrich Envelope, Inc.

$ 26,407

Iowa Network Services, Inc.

$114,214

Moore Tool & Die Co., Inc.

$ 38,048

Mrs. Clark's Foods, Inc.

$156,085

Principal Mutual Life Insurance Co.

$291,948

Amounts in the Project Funds shall be used for the payment
of the costs of the Projects, including administrative costs,
with each Project Fund used for the Project to which it applies.
Any earnings on the Project Funds shall be deposited in the
Project Funds and used for the payment of the costs of the
Projects. Any amounts remaining in a Project Fund upon comple
tion of a Project, but in no event later than three years from
the date of issuance of the Certificates, shall be transferred to
the Revenue Fund and used to pay Certificates at the earliest
opportunity.
Section 3. Creation of Series B Fund. There is hereby
authorized, created and established a special fund to be desig
nated the "Des Moines Area Community College Series B Fund, Mul
tiple Projects XI".
There shall be deposited to the Series B
Fund the proceeds of the issuance of the Series B Certificates
(after deduction of any discount to the Original Purchaser).
Amounts in the Series B Fund shall be used to pay the issuance
costs of the Bonds and no other proceeds of the Bonds (other than

the discount on the Series A Certificates to the Original Pur
chaser) shall be used for the paymentof any such costs.
Amounts
in the Series B Fund shall also be used for the payment of the
principal and interest on the Bonds to the extent that amounts in
hte Revenue Fund are insufficient for such purpose.
Amounts
remaining in the Series B Fund after the payment of all of the
foregoing shall be used for the payment of the costs of the
Projects in the following amounts or in proportion to the follow
ing amounts if the remaining funds are greater or lesser than the
total of the following amounts:
Company

Amount

Allied Window Manufacturing, Inc.

$ 3,486

American National Can Co.

$45,927

American Wood Fibers of Pella, Iowa, Inc.

$12,245

Granger Sales Company

$ 3,139

Heinrich Envelope, Inc.

$ 2,185

Iowa Network Services, Inc.

$ 9,449

Moore Tool & Die Co., Inc.

$ 3,147

Mr s . Clark's Foods, Inc.

$12,912

Principal Mutual Life Insurance Co.

$24,151

Section 4. Creation of Revenue Fund. There is hereby
authorized, created and established a special fund to be desig
nated the "Des Moines Area Community College Revenue Fund, Multi
ple Projects XI", for the receipt of the Net Revenues. Amounts
in the Revenue Fund shall be used to pay the principal of and
interest on the Bonds as the same shall become due, or, in the
case of a prepayment of principal, at the direction of the Board.
Officials of the College shall keep separate records with respect
to the source of all amounts deposited in the Revenue Fund.
Section 5. Creation of the Standby Tax Fund. There is
hereby authorized, created and established a special fund to be
designated the "Des Moines Area Community College Standby Tax
Fund, Multiple Projects XI", for the receipt of taxes levied in
connection with the Projects and as provided in Section 7 of this
Resolution upon all taxable property in the Merged Area.
Reve
nues from this fund shall be expended only for the payment of
principal and interest on the Bonds when the Net Revenues are .
insufficient to meet the principal and interest payments on the
Bonds in any year.
If payments are necessary and made from the

-8Standby Tax Fund, the amount of the payments shall be promptly
repaid into the Standby Tax Fund from the first available Net
Revenues which are not required for the payment of principal of
or interest on Bonds when due. No reserves may be built up in
the Standby Tax Fund in anticipation of a projected default.
Section 6. Source of Payment. As provided and required by
the Act and the Agreements, the Bonds and interest thereon shall
be payable solely from the Net Revenues and the Standby Tax. All
Bonds shall be payable on a parity basis.
The College hereby pledges to the payment of the Bonds the
Net Revenues, including any earnings thereon and any other
amounts in the Revenue Fund, and the Standby Tax and all amounts
in the Standby Tax Fund to the extent necessary to pay the prin
cipal and interest on the Bonds as the same becomes due.
Section 7.

Levy and Certification of Standby Tax.

(a)
Levy of Standby Tax. For the purpose of fur
ther securing and providing funds to pay the principal
of and interest on the Bonds, there is hereby levied
and appropriated to the Standby Tax Fund a direct
annual tax on all of the taxable property in the Merged
Area for each of the years in which any of the Bonds
are outstanding sufficient to pay the interest on the
Bonds as it becomes due and also to pay and discharge
the principal thereof as it matures, and pursuant
thereto, but not in limitation thereof, there is hereby
ordered levied upon all the taxable property within the
Merged Area a direct annual tax in the following
amounts:
Fiscal Year
of Levy*

Amount

1989/1990
1990/1991
1991/1992
1992/1993
1993/1994
1994/1995
1995/1996
1996/1997

$426,110.42
274.017.50
286.832.50
328.827.50
347.340.00
359.160.00
339.960.00
330.460.00

Fiscal Year of
Collection*
1990/1991
1991/1992
1992/1993
1993/1994
1994/1995
1995/1996
1996/1997
1997/1998

*July 1 through June 30
The Board may adjust the Standby Tax levy for each
year whenever funds on hand from any source, including
the Revenue Fund, are sufficient to pay the principal
and interest due on the Bonds in that year.
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(b ) Resolution to be Filed with County Auditor.
A certified copy of this Resolution shall be filed with
the County Auditor of each County contained within the
Merged Area, and said Auditor is hereby instructed in
and for each of the years as provided, to levy and
assess the tax hereby authorized in like manner as
other taxes are levied and assessed, and such taxes so
levied in and for each of the years aforesaid shall be
collected in like manner as other taxes of the Merged
Area are collected, and when collected be deposited in
the Standby Tax Fund established by the College under
Section 5 of this Resolution and used for the purpose
of paying the principal of and interest on the Bonds to
the extent necessary.
Section 8.

Bond Details, Execution and Redemption.

(a)
Bond Details. The Bonds shall be dated
August 1, 1989 and bear interest from the date thereof,
until payment thereof, said interest being payable on
June 1, 1990 and semiannually thereafter on the 1st day
of June and December in each year until maturity at the
rates hereinafter provided.
Interest on the Bonds
shall be computed on the basis of a 360 day year of
twelve 30 day months.
Interest shall be paid to the
registered holder of each Bond as shown on the records
of ownership maintained by the Registrar as of the 15th
day of the month next preceding each interest payment
date.
The Bonds shall be executed by the facsimile sig
nature of the President and attested by the facsimile
signature of the Secretary and shall be fully regis
tered as to both principal and interest and shall be
payable as to principal at the office of the Registrar.
The Bonds shall be in the denomination of $5,000 each
or any integral multiple thereof.
The Series A Certif
icates shall mature and bear interest as follows:
Interest
Rate
6 .00
6.10
6.20
6.25
6 .30
6.40
6.50
6.60

$

Principal
Amount

Matur.
fJune

30,000
25,000
90,000
145,000
210,000
300,000
300,000
310,000

1991
1992
1993
1994
1995
1996
1997
1998

The Series B Certificates shall mature and bear interest as
follows:
Interest
Rate
8 .2 0 %
8 .2 0 %
8 .2 0 %

8 .25%
8 .25%
8.25%

Principal
Amount
$ 45,000
$110,000

$130,000
$ 90,000
$ 90,000
$ 60,000

Maturity
(June 1)
1990
1991
1992
1993
1994
1995

(b)
Redemption. The Series A Certificates matur
ing on or after June 1, 1997 shall be subject to
redemption prior to maturity in whole or in part from
time to time, in numerical order, on June 1, 1996 or
any interest payment date thereafter at the option of
the College, upon terms of par plus accrued interest to
the date of call.
The Series B Certificates shall not
be subject to redemption prior to maturity.
Section 9. Registration of Bonds; Appointment of Registrar;
Transfer; Ownership; Delivery; and Cancellation.
(a) Registration. The ownership of Bonds may be
transferred only by making of an entry upon the books
kept for the registration and transfer or ownership of
the Bonds, and in no other way. Norwest Bank
Des Moines, National Association is hereby appointed as
Bond Registrar under the terms of this Resolution and
under the provisions of a separate agreement with the
College.
The Registrar shall maintain the books of the
College for the registration of ownership of the Bonds
for the payment of principal of and interest on the
Bonds as provided in this Resolution.
All bonds shall
be negotiable as provided in Article 8 of the Uniform
Commercial Code subject to the provisions for registra
tion and transfer contained in the Bonds and in this
resolution.
(b) Transfer. The ownership of any Bond may be
transferred only upon the Registration Books kept for
the registration and transfer of Bonds and only upon
surrender thereof at the principal office of the Regis
trar together with an assignment duly executed by the
holder or his duly authorized attorney in fact in such
form as shall be satis factory to the Registrar, along
with the address and social security number or federal
employer identification number of such transferee (or,

if registration is to be made in the name of multiple
individuals, of all such transferees).
In the event
that the address of the registered owner of a Bond
(other than a registered owner which is the nominee of
the broker or dealer in question) is that of a broker
or dealer, there must be disclosed on the Registration
Books the information pertaining to the registered
owner required above. Upon the transfer of any such
Bond, a new fully registered Bond, of any denomination
or denominations permitted by this Resolution in aggre
gate principal amount equal to the unmatured and
unredeemed principal amount of such transferred fully
registered Bond of the same series, and bearing inter
est at the same rate and maturing on the same date or
dates shall be delivered by the Registrar.
(c) Registration of Transferred Bonds. In all
cases of the transfer of the Bonds, the Registrar shall
register, at the earliest practicable time, on the Reg
istration Books, the Bonds, in accordance with the pro
visions of this Resolution.
(d) Ownership. As to any Bond, the person in
whose name the ownership of the same shall be regis
tered on the Registration Books of the Registrar shall
be deemed and regarded as the absolute owner thereof
for all purposes, and payment of or on account of the
principal of any such Bonds and the premium, if any,
and interest thereon shall be made only to or upon the
order of the registered owner thereof or his legal rep
resentative.
All such payments shall be valid and
effectual to satisfy and discharge the liability upon
such Bond, including the interest thereon, to the
extent of the sum or sums so paid.
(e) Cancellation. All Bonds which have been
redeemed shall not be reissued but shall be cancelled
by the Registrar. All Bonds which are cancelled by the
Registrar shall be destroyed and a certificate of the
destruction thereof shall be furnished promptly to the
College; provided that if the College shall so direct,
the Registrar shall forward the cancelled Bonds to the
College.
(f ) Non-Presentment of Bonds. In the event any
payment check representing payment of interest on the
Bonds is returned to the Paying Agent or a Bond is not
presented for payment of principal at the maturity or
redemption date, if funds sufficient to pay such inter
est or principal on Bonds shall have been made avail
able to the Paying Agent for the benefit of the owner

thereof, all liability of the College to the owner
thereof for such interest or for the payment of such
Bonds shall forthwith cease, terminate and be com
pletely discharged, and thereupon it shall be the duty
of the Paying Agent to hold such funds without liabil
ity for interest thereon, for the benefit of the owner
of such Bonds who shall thereafter be restricted exclu
sively to such funds for any claim of whatever nature
on his part under this Resolution or on, or with
respect to, such interest or principal on Bonds.
The
Paying Agent's obligation to hold such funds shall con
tinue for a period equal to two years and six months
following the date on which such interest or principal
became due, whether at maturity, or at the date fixed
for redemption thereof, or otherwise, at which time the
Paying Agent, shall surrender any remaining funds so
held to the College, whereupon any claim under this
Resolution by the holder of such Bonds of whatever
nature shall be made upon the College.
(g)
Registration and Transfer Fees. The Regis
trar shall furnish to each owner, at the College’s
expense, one bond for each annual maturity of each
series.
The Registrar shall furnish additional Bonds
in lesser denominations (but not less than the minimum
denomination) to an owner who so requests and pays to
the Registrar the cost of issuance thereof determined
to be two dollars per additional Bond.
Section 10. Reissuance of Mutilated, Destroyed, Stolen or
Lost Bonds. In case any outstanding Bond shall become mutilated
or be destroyed, stolen or lost, the College shall at the request
of the Registrar authenticate and deliver a new Bond of like
tenor, series and amount as the Bond so mutilated, destroyed,
stolen or lost, in exchange and substitution for each mutilated
Bond to Registrar, upon surrender of such mutilated Bond, or in
lieu of and substitution for the Bond destroyed, stolen or lost,
upon filing with the Registrar evidence satisfactory to the Reg
istrar and College that such Bond has been destroyed, stolen or
lost and proof of ownership thereof, and upon furnishing the Reg
istrar and College with satisfactory indemnity and complying with
such other reasonable regulations as the College may prescribe
and paying such expenses as the College may incur in connection
therewith.
Section 11. Record Date. Payments of principal and inter
est, otherwise than upon full redemption, made in respect of any
Bond, shall be made to the registered holder thereof or to their
designated agent as the same appear on the books of the Registrar
on the 15th day of the month preceding the payment date. All
such payments shall fully discharge the obligations of the

College in respect of such Bonds to the extent of the payments so
made.
Payment of principal shall only be made upon surrender of
the Bond to the Paying Agent.
Section 12. Execution, Authentication and Delivery of the
Bonds. Upon the adoption of this resolution, the President and
Secretary shall execute and deliver the Bonds to Norwest Bank
Des Moines, National Association who shall authenticate the Bonds
and deliver the same to or upon order of the Original Purchasers.
No Bond shall be valid or obligatory for any purpose or shall be
entitled to any right or benefit hereunder unless the Registrar
shall duly endorse and execute on such Bond a certificate herein
set forth.
Such certificate upon any Bond executed on behalf of
the College shall be conclusive evidence that the Bond so authen
ticated has been duly issued under this Resolution and that the
holder thereof is entitled to the benefits of this Resolution.
No Bonds shall be authenticated and delivered by the Regis
trar unless and until there shall have been provided the follow
ing:
1.
A certified copy of the resolution of the
College authorizing the issuance of the Bonds;
2.
A written order of College signed by the
Treasurer directing the authentication and delivery of
the Bonds to or upon the order of the Original Purchas
ers upon payment of the purchase price as set forth
therein; and
3.
The approving opinions of Davis, Hockenberg,
Wine, Brown, Koehn & Shors, Bond Counsel, concerning
the validity and legality of all the Bonds proposed be
issued.
Section 13. Bond Forms. The Bonds shall be printed in sub
stantial compliance with standards proposed by the American Stan
dards Institute.
The forms and contents of the Series A Certifi
cates and Series B Certificates shall be substantially as fol
lows :

FORM OF SERIES A CERTIFICATE
(Front)
N o . __________________

$

STATE OF IOWA
DES MOINES AREA COMMUNITY COLLEGE
NEW JOBS TRAINING CERTIFICATE
(Multiple Projects XI-A)
Rate

Maturity

Bond Date

Cusip No.

August 1, 1989
Registered
holder :
Principal
amount :
The Des Moines Area Community College in the Counties of
Adair, Audubon, Boone, Carroll, Cass, Clarke, Crawford, Dallas,
Greene, Guthrie, Hamilton, Hardin, Jasper, Lucas, Madison,
Mahaska, Marion, Marshall, Polk, Poweshiek, Shelby, Story and
Warren, State of Iowa (the "College"), for value received, prom
ises to pay from the sources and as hereinafter provided, on the
maturity date indicated above, to the Registered Holder shown
above, or registered assigns, the principal sum shown above in
lawful money of the United States of America, on the maturity
date shown above, only upon presentation and surrender hereof at
the principal office of Norwest Bank Des Moines, National Associ
ation, Paying Agent of this issue, or its successor, with inter
est on said sum from the date hereof until paid at the rate per
annum specified above, payable on June 1, 1990, and semiannually
thereafter on the 1st day of June and December in each year.
Interest shall be paid to the registered holder of the cer
tificate as shown on the records of ownership maintained by the
Registrar as of the 15th day of the month next preceding each
such interest payment date.
This certificate is one of a series of certificates in the
aggregate principal amount of $1,410,000 (the "Bonds") issued
pursuant to the provisions of Chapter 280B of the Code of Iowa,

as amended, for the purpose of paying costs of new jobs training
programs which are the subject of and are in conformity with cer
tain Industrial New Jobs Training Agreements between the College
and certain companies, the terms of which are incorporated herein
by reference and payable from the proceeds of the Revenue Fund
and the Standby Tax Fund as provided in a Resolution of the Board
of Directors of the College duly passed and approved.
The Bonds
were issued on a parity with $525,000 of the College’s Taxable
New Jobs Training Certificates (Multiple Project XI-B).
For a more complete statement for the basis upon which this
Bond has been issued and additional bonds ranking on a parity
therewith may be issued, a description of the source of payment
of all such certificates and a statement of the rights and duties
of the College, the rights of the holders of Bonds and the cir
cumstances under which the provisions of the Bonds and said Reso
lution may be modified, reference is made to said Resolution of
which notice is hereby given and is hereby made a part hereof.
Notice hereunder may be given by registered mail to the
owner of record of the Bond at the address shown on the books of
the Registrar and shall be deemed complete upon mailing.
Ownership of this Bond may be transferred only by transfer
upon the books kept for such purpose by Norwest Bank Des Moines,
National Association, the Registrar.
Such transfer on the books
shall occur only upon presentation and surrender of this Bond at
the principal office of the Registrar, together with an assign
ment duly executed by the owner hereof or his duly authorized
attorney in such form as shall be satisfactory to the Registrar.
The College reserves the right to substitute the Registrar and
Paying Agent but shall, however, give 60 days' notice to regis
tered Bondholders of such change. All Bonds shall be negotiable
as provided in Article 8 of the Uniform Commercial Code, subject
to the provisions for registration and transfer contained in the
Bond resolution.
Bonds of this series maturing on or after June 1, 1997, are
subject to call for redemption in whole or in part in numerical
order on June 1, 1996, or any interest payment date thereafter at
their par value plus accrued interest to the date fixed for
redemption.
The right of redemption shall be exercised by
notice, specifying by number the Bonds (or portions thereof) to
be called, to be mailed by certified mail to the registered
holder of each of the Bonds at the address shown on the registra
tion books of the Bond Registrar not less than thirty (30) days
prior to the date of redemption, upon which redemption date all
interest upon the Bonds so called shall cease, and the amount due
shall be set aside for payment when presented.

And it is hereby represented and certified that all acts,
conditions and things requisite, according to the laws and con
stitution of the State of Iowa, to exist, to be had, to be done,
or to be performed precedent to the lawful issue of this Bond,
have been existent, had, done and performed as required by law;
that this Bond and the series of which it forms a part, other
outstanding bonds or obligations ranking on a parity therewith,
and any additional bonds which may be hereafter issued and out
standing from time to time on a parity with the Bonds, as pro
vided in the Resolution of which notice is hereby given and is
hereby made a part hereof, are payable from and secured by a
pledge of the net revenues of the Revenue Fund for the Projects
as provided in said Resolution and the Standby Tax Fund autho
rized in the Act; that provision has been made for the levy of a
sufficient continuing annual tax on all the taxable property
within the territory of the College for the payment of the prin
cipal and interest of this Bond as the same will respectively
become due; that the faith, credit, revenues and resources and
all the real and personal property of the College are irrevocably
pledged for the prompt payment hereof, both principal and inter
est; and the total indebtedness of the College including this
Bond, does not exceed the constitutional or statutory limita
tions .
IN TESTIMONY WHEREOF, the College by its Board of Directors,
has caused this certificate to be signed by the facsimile signa
ture of the President of its Board of Directors and attested by
the facsimile signature of the Secretary of its Board of Direc
tors, and to be authenticated by the manual signature of an
officer of the Registrar.
Dated: _____________________
This is one of the certifi
cates described in the
within mentioned resolu
tion .
Norwest Bank Des Moines,
National Association, Reg
istrar and Paying Agent

B y ____________________________

Authorized Officer

DES MOINES AREA COMMUNITY COLLEGE
By: (President's facsimile signature
President of the Board of Directors
of the Des Moines Area Community
College
Attest :(Secretary 1s facsimile_______
signature_____________________
Secretary of the Board of Directors
of the Des Moines Area Community
College

(Back of Series A Certificate)
It is certified that the following
is a correct and complete copy of
the opinion of bond counsel issued
as of the date of delivery of the
issue of which this Bond is a part
(Secretary's facsimile signature)
Secretary of the Board of Directors
of the Des Moines Area Community
College

[Insert Opinion of Bond Counsel]

(Continuation of Back of Series A Certificate)
ASSIGNMENT
For value received, the undersigned hereby sells, assigns
the within Bond and does
and transfers unto __________
hereby irrevocably constitute and appoint ____________ Registrar,
attorney in fact to transfer the said Bond on the books kept for
registration of the within Bond, with full power of substitution
in the premises.
Dated
(Signature of registered owner(s))
(Persons(s) executing this Assignment sign(s) here)
SIGNATURE )
GUARANTEED) __________________________________________________
IMPORTANT - READ CAREFULLY
The signature(s) to this Power must correspond with the
name(s) as written upon the face of the certificate(s )
or bond(s) in every particular without alteration or
enlargement or any change whatever.
Signature guaran
tee should be made by a member or member organization
of the New York Stock Exchange, members of other
Exchanges having signatures on file with transfer
agents or by a commercial bank or trust company.

-19(Continuation of Back of Series A Certificate)
INFORMATION REQUIRED FOR REGISTRATION OF TRANSFER
Name of Transferee(s ) ____
Address of Transferee(s ) _
Social Security or Tax
Identification Number of
Transferee(s ) __________
Transferee is a(n):
Individual* ____________________ Corporation
Partnership ____________________ Trust _____
*If the certificate is to
be registered in the names of multiple
individual owners, the names of all such ownersand one address
and social security number must be provided.
The following abbreviations, when used in the inscription on
the face of this certificate, shall be construed as though writ
ten out in full according to applicable laws or regulations:
TEN COM - as tenants
in common
TEN ENT - as tenants
by the entireties
JT TEN - as joint tenants with right of
survivorship and not as tenants in
common
UNIF GIFT MIN ACT - .......... Custodian..........
(Cust)
(Minors)
under Uniform Gifts to Minors
A c t ...........................
(State)

(End of Series A Certificate)

f t

FORM OF SERIES B CERTIFICATE
(Front)
N o . __________________

$

STATE OF IOWA
DES MOINES AREA COMMUNITY COLLEGE
TAXABLE NEW JOBS TRAINING CERTIFICATE
(Multiple Projects XI-B)
Rate

Maturity

Bond Date

Cusip No.

August 1, 1989
Registered
holder:
Principal
amount :
The Des Moines Area Community College in the Counties of
Adair, Audubon, Boone, Carroll, Cass, Clarke, Crawford, Dallas,
Greene, Guthrie, Hamilton, Hardin, Jasper, Lucas, Madison,
Mahaska, Marion, Marshall, Polk, Poweshiek, Shelby, Story and
Warren, State of Iowa (the "College"), for value received, prom
ises to pay from the sources and as hereinafter provided, on the
maturity date indicated above, to the Registered Holder shown
above, or registered assigns, the principal sum shown above in
lawful money of the United States of America, on the maturity
date shown above, only upon presentation and surrender hereof at
the principal office of Norwest Bank Des Moines, National Associ
ation, Paying Agent of this issue, or its successor, with inter
est on said sum from the date hereof until paid at the rate per
annum specified above, payable on June 1, 1990, and semiannually
thereafter on the 1st day of June and December in each year.
Interest shall'be paid to the registered holder of the cer
tificate as shown on the records of ownership maintained by the
Registrar as of the 15th day of the month next preceding each
such interest payment date.
This certificate is one of a series of certificates in the
aggregate principal amount of $525,000 (the "Bonds") issued pur
suant to the provisions of Chapter 280B of the Code of Iowa, as

amended, for the purpose of paying costs of new jobs training
programs which are the subject of and are in conformity with cer
tain Industrial New Jobs Training Agreements between the College
and certain companies, the terms of which are incorporated herein
by reference and payable from the proceeds of the Revenue Fund
and the Standby Tax Fund as provided in a Resolution of the Board
of Directors of the College duly passed and approved.
The Bonds
were issued on a parity with $1,410,000 of the College's New Jobs
Training Certificates (Multiple Project XI-A).
For a more complete statement for the basis upon which this
Bond has been issued and additional bonds ranking on a parity
therewith may be issued, a description of the source of payment
of all such certificates and a statement of the rights and duties
of the College, the rights of the holders of Bonds and the cir
cumstances under which the provisions of the Bonds and said Reso
lution may be modified, reference is made to said Resolution of
which notice is hereby given and is hereby made a part hereof.
Notice hereunder may be given by registered mail to the
owner of record of the Bond at the address shown on the books of
the Registrar and shall be deemed complete upon mailing.
Ownership of this Bond may be transferred only by transfer
upon the books kept for such purpose by Norwest Bank Des Moines,
National Association, the Registrar.
Such transfer on the books
shall occur only upon presentation and surrender of this Bond at
the principal office of the Registrar, together with an assign
ment duly executed by the owner hereof or his duly authorized
attorney in such form as shall be satisfactory to the Registrar.
The College reserves the right to substitute the Registrar and
Paying Agent but shall, however, give 60 days' notice to regis
tered Bondholders of such change. All Bonds shall be negotiable
as provided in Article 8 of the Uniform Commercial Code, subject
to the provisions for registration and transfer contained in the
Bond resolution.
Bonds of this series are not subject to call for redemption
prior to maturity.
And it is hereby represented and certified that all acts,
conditions and things requisite, according to the laws and con
stitution of the State of Iowa, to exist, to be had, to be done,
or to be performed precedent to the lawful issue of this Bond,
have been existent, had, done and performed as required by law;
that this Bond and the series of which it forms a part, other
outstanding bonds or obligations ranking on a parity therewith,
and any additional bonds which may be hereafter issued and out
standing from time to time on a parity with the Bonds, as pro
vided in the Resolution of which notice is hereby.given and is
hereby made a part hereof, are payable from and secured by a

pledge of the net revenues of the Revenue Fund for the Projects
as provided in said Resolution and the Standby Tax Fund autho
rized in the Act; that provision has been made for the levy of a
sufficient continuing annual tax on all the taxable property
within the territory of the College for the payment of the prin
cipal and interest of this Bond as the same will respectively
become due; that the faith, credit, revenues and resources and
all the real and personal property of the College are irrevocably
pledged for the prompt payment hereof, both principal and inter
est; and the total indebtedness of the College including this
Bond, does not exceed the constitutional or statutory limita
tions .
IN TESTIMONY WHEREOF, the College by its Board of Directors,
has caused this certificate to be signed by the facsimile signa
ture of the President of its Board of Directors and attested by
the facsimile signature of the Secretary of its Board of Direc
tors, and to be authenticated by the manual signature of an
officer of the Registrar.
Dated : _____________________
This is one of the certifi
cates described in the
within mentioned resolu
tion .
Norwest Bank Des Moines,
National Association, Reg
istrar and Paying Agent

B y ____________________________

Authorized Officer

DES MOINES AREA COMMUNITY COLLEGE
By: (President's facsimile signature
President of the Board of Directors
of the Des Moines Area Community
College
Attest :(Secretary's facsimile_______
signature____________________ _
Secretary of the Board of Directors
of the Des Moines Area Community
College

(Back of Series B Certificate)
It is certified that the following
is a correct and complete copy of
the opinion of bond counsel issued
as of the date of delivery of the
issue of which this Bond is a part.
(Secretary’s facsimile signature)
Secretary of the Board of Directors
of the Des Moines Area Community
College

[Insert Opinion of Bond Counsel]

-24-

(Continuation of Back of Series B Certificate)
ASSIGNMENT
For value received, the undersigned hereby sells, assigns
and transfers unto _________________ the within Bond and does
hereby irrevocably constitute and appoint ____________ Registrar,
attorney in fact to transfer the said Bond on the books kept for
registration of the within Bond, with full power of substitution
in the premises.
Dated
(Signature of registered owner(s))
(Persons(s) executing this Assignment sign(s) here)
SIGNATURE )
GUARANTEED)
IMPORTANT - READ CAREFULLY
The signature(s) to this Power must correspond with the
name(s) as written upon the face of the certificate(s )
or bond(s) in every particular without alteration or
enlargement or any change whatever.
Signature guaran
tee should be made by a member or member organization
of the New York Stock Exchange, members of other
Exchanges having signatures on file with transfer
agents or by a commercial bank or trust company.

*

(Continuation of Back of Series B Certificate)
INFORMATION REQUIRED FOR REGISTRATION OF TRANSFER
Name of Transferee(s ) ________________________
Address of Transferee(s) _____________________
Social Security or Tax
Identification Number of
Transferee(s ) ______________________________
Transferee is a(n):
Individual* ____________________ Corporation
Partnership ____________________ Trust _____
*If the certificate is to
be registered in the names of multiple
individual owners, the names of all such owners andone address
and social security number must be provided.
The following abbreviations, when used in the inscription on
the face of this certificate, shall be construed as though writ
ten out in full according to applicable laws or regulations:
TEN COM - as tenants
in common
TEN ENT - as tenants
by the entireties
JT TEN - as joint tenants with right of
survivorship and not as tenants in
common
UNIF GIFT MIN ACT - .......... Custodian...........
(Cust)
(Minors)
under Uniform Gifts to Minors
A c t ....... .....................
(State)
(End of Series B Certificate)

Section 14. Right to Marne Substitute Paying Agent or Regis
trar . The College reserves the right to name a substitute or
successor Registrar or Paying Agent upon giving 60 days' written
notice to each registered Bondholder.
Section 15.

Non-Arbitrage Covenants.

(a) The College reasonably expects and covenants
that no use will be made of the proceeds from the issu
ance and sale of the Bonds which will cause any of the
Series A Certificates to be classified as Arbitrage
Bonds within the meaning of Section 148 of the Code and
that throughout the term of the Bonds it will comply
with all requirements of said statute and any regula
tions issued thereunder.
To the best knowledge and belief of the College,
there are no facts or circumstances that would materi
ally change the foregoing statements or the conclusion
that it is not expected that the proceeds of the Bonds
will be used in a manner that would cause the Series A
Certificates to be Arbitrage Bonds.
The Treasurer is
hereby directed to deliver a certificate at the time of
issuance of the Series A Certificates to certify as to
the reasonable expectation of the College at that date.
The College
restricted yield
Fund for payment
annual principal
current year. ■

covenants that it will treat as
investments any funds in the Revenue
of Bonds in excess of 13/12ths of the
and interest requirements of the then

"Restricted yield investments" are funds or
investments which the College covenants not to invest
at a yield materially higher than the yield on the
Series A Certificates as defined in the regulations
issued under authority of Section 148 of the Code.
The College covenants that it will exceed any
investment yield restriction provided in this resolu
tion only in the event that it shall first obtain an
opinion of recognized bond counsel that the proposed
investment action will not cause the Series A Certifi
cates to be classed as arbitrage bonds under Section
148 of the Code or regulations issued thereunder.
(b) There is hereby authorized, created and
established by the College a fund to be designated as
"Des Moines Area Community College Excess Arbitrage
Fund, Multiple Projects XI".
Excess Arbitrage deter
mined pursuant to subsection (c) below shall be

deposited in the Excess Arbitrage Fund.
The Treasurer
shall retain records of such calculation and determina
tions for at least six (6) years after the payment of
the principal of all Seriea A Certificates. Within
thirty (30) days after the fifth anniversary date of
the issuance of the Series A Certificates and after
each five year anniversary date thereafter, the Trea
surer shall pay all amounts in the Excess Arbitrage
Fund to the government of the United States of America
in the manner prescribed by the Regulations under Sec
tion 148 of the Code. The Treasurer shall include with
each such payment a copy of the Internal Revenue Ser
vice Form 8038 (or successor form) filed with respect
to the Series A Certificates and a statement summariz
ing the Treasurer1s determination of the amounts to be
paid to the government of the United States of America.
All earnings derived from the investment of amounts in
the Excess Arbitrage Fund shall be deposited in the
Excess Arbitrage Fund. Within 30 days after the pay
ment of the principal of all Series A Certificates, all
amounts in the Excess Arbitrage Fund shall be trans
ferred to the government of the United States of Amer
ica in the manner prescribed by the Regulations under
Section 148 of the Code. The provisions of this Sec
tion are subject to the proviso that no payments need
be made and no Excess Arbitrage Fund need be maintained
if there is an opinion of recognized bond counsel to
the effect that such provisions are not necessary in
order to maintain the federal tax exempt status of
interest on the Series A Certificates.
(c)
Any moneys held as part of the Project Funds
shall be invested and reinvested by Treasurer in accor
dance with the general investment policies of the Col
lege, if and only if such investment will not consti
tute a "Prohibited Payment" as is defined in Section
1.103-15AT(d)(6) of the Regulations.
The amounts deposited in the Project Funds shall
be invested under the following limitations:
(1) At any time during any Bond year
the amounts invested in such Funds at a yield
higher than the yield on the Series A Certif
icates shall not exceed 150 percent of the
debt service on the Series A Certificates for
the current Bond year.
(2) The Project Funds may be invested
at a yield higher than the yield on the
Series A Certificates for a period of time

not in excess of three (3) years from the
date of the issuance of the Series A Certifi
cates .
(3)
Amounts in the Excess Arbitrage
Fund shall be invested at a yield which does
not exceed the yield on the Series A Certifi
cates .
At the end of each Bond year, the College shall determine
any "Excess Arbitrage" earned in such funds.
The foregoing shall
not apply to the extent that all of the proceeds of the Series A
Certificates are expended within six (6) months of the date of
issuance of the Series A Certificates.
"Excess Arbitrage" means
the sum of (1) the excess of the net amount earned on all invest
ments in such funds (after offsetting any investment losses
againstany earnings) over the amount
which would have been
earned if such funds had been invested at a rate equal to the
"yield" on the Series A Certificates, and (2) any income attrib
utable to such excess.
For purposes of this Section, the terms "yield" and "debt
service" shall be defined as provided in Section 1.103-15(c) and
1.103(b)(12), respectively, of the Regulations.
For purposes of determining the yield on the investments
described herein, the "market price" of the investments as deter
mined under Section 1.103-13(c)(1)(iii) of the Regulations shall
be used.
Section 16. Covenants Regarding the Operation of the
Projects. The College hereby covenants and agrees with each and
every holder of the Bonds and Parity Bonds:
(a) Maintenance in Force. That the College will
maintain the Projects in force and will annually cause
the taxes and other revenues thereof to be levied and
applied as provided in this Resolution.
(b) Accounting and Audits. That the College will
cause to be kept proper books and accounts adapted to
the Projects and in accordance with generally accepted
accounting practices, and will cause the books and
accounts to be audited annually not later than 90 days
after the end of each fiscal year by an Independent
Auditor and will make generally available to the hold
ers of any of the Bonds and Parity Bonds, the balance
sheet and the operating statement of the Projects as
certified by such auditor.
The holders of any of the
Bonds and Parity Bonds shall have at all reasonable
times the right to inspect the records, accounts and

data of the College relating to the Projects.
The
audit reports required by this Section shall include,
but not be limited to, the following information:
(i)
A statement of tax fund revenues
and current expenditures;
(ii)
Analyses of each fund and account
created hereunder, including deposits, with
drawals and beginning and ending balances;
(iii) The tax rates in effect during the
fiscal year, and the use of the Projects;
(iv) The names and titles of the princi
pal officers of the College; and
(v) A general statement covering any
events or circumstances which might affect
the financial status of the Projects and the
Bonds.
In the event the audit provided for in this Section is pre
pared by the State Auditor the Board will cause to be prepared a
certified supplemental report containing the information required
by this Section.
(c)
State Laws. That the College will faithfully
and punctually perform all duties with reference to the
Projects required by the Constitution and laws of the
State, and will segregate the revenues of the Projects
and apply said revenues to the funds specified in this
Resolution.
Section 17. Remedies of Bondholders. Except as herein
expressly limited the holder or holders of the Bonds and Parity
Bonds shall have and possess all the rights of action and reme
dies afforded by the common law, the Constitution and statutes of
the State, and of the United States of America, for the enforce
ment of payment of their Bonds, and of the pledge of the revenues
made hereunder, and of all covenants of the College hereunder.
Section 18. Prior Lien and Parity Bonds. The College may
borrow additional money, enter into and amend further agreements
and issue additional bonds which are at the time of their issu
ance on a parity and equality of rank with the Bonds with respect
to the lien and claim of such additional bonds to the Net Reve
nues and Standby Tax and all sums on deposit from time to time in
the Revenue Fund and Standby Tax Fund provided that the aggregate
of the amount payable under all of such agreements does not
exceed the appropriations into said funds.

Section 19.
Discharge and Satisfaction of Bonds. The cove
nants, liens and pledges entered into, created or imposed pursu
ant to this Resolution may be fully discharged and satisfied with
respect to the Bonds and Parity Bonds, or any of them, in any one
or more of the following ways:
(a) By paying the Bonds or Parity Bonds when the
same shall become due and payable; and
(b) By depositing in trust with the Treasurer, or
with a corporate trustee designated by the Board, for
the payment of said obligations and irrevocably appro
priating exclusively to that purpose an amount in cash
or direct obligations of the United States the
maturities and yield of which shall be sufficient to
retire at maturity or by redemption prior to maturity
on any designated date upon which said obligations may
be redeemed, all of the Bonds and Parity Bonds out
standing at the time, together with the interest
thereon to maturity or to the designated redemption
date, premiums thereon, if any that may be payable on
the redemption of the same; provided that proper notice
of redemption of all such obligations to be redeemed
shall have been previously published or provisions
shall have been made for such publication.
Upon such payment or deposit of money or securities, or
both, in the amount and manner provided by this Section, all lia
bility of the College with respect to the Bonds or Parity Bonds
shall cease, determine and be completely discharged, and the
holders thereof shall be entitled only to payment out of money or
securities so deposited.
Section 20. Resolution a Contract. The provisions of this
Resolution shall constitute a contract between the College and
the holder or holders of the Bonds and Parity Bonds, and after
the issuance of any of the Bonds no change, variation or alter
ation of any kind in the provisions of this Resolution shall be
made in any manner, except as provided in the next succeeding
Section, until such time as all of the Bonds and Parity Bonds,
and interest due thereon, shall have been satisfied and dis
charged as provided in this Resolution.
Section 21. Modification of Resolution. This Resolution
may be amended from time to time if the Board or Directors of the
College shall deem such amendment appropriate and necessary; but
this Resolution may not be so amended in such manner as to:.
(a)
Make any change in the maturity or interest
rate of the Bonds, or modify the terms of payment of

principal of or interest on the Bonds or any of them or
impose any conditions with respect to such payment; or
(b)
Materially affect the rights of the holders
of the Bonds and Parity Bonds then outstanding.
Whenever at any time after issuance of the Bonds the College
shall propose to amend this Resolution under the provisions of
this Section, it shall cause notice of the proposed amendment to
be filed with the Original Purchaser and to be published one time
in a newspaper having general circulation in the State of Iowa,
or a financial newspaper or journal published in Chicago, Illi
nois.
Such notice shall briefly set forth the nature of the pro
posed amendment and shall state that a copy of the proposed amen
datory Resolution is on file in the office of the Secretary.
Section 22. Approval of Agency Agreement. The Board hereby
approves the Agency Agreement (the "Agency Agreement") with
Norwest Bank Des Moines, National Association in the form
attached hereto as Exhibit "A" and hereby authorizes the Presi
dent and Secretary to execute the Agency Agreement in such form
with such changes therein as the officer executing the Agency
Agreement shall approve, such approval to be conclusively evi
denced by the execution thereof. The Board hereby approves of
the establishment of the various funds and accounts referred to
in the Agency Agreement and authorizes the officers of the Col
lege to take such action as they deem necessary or appropriate to
carry out the Agency Agreement.
Section 23. Severability. It is hereby declared that the
sections, clauses, sentences and parts of this Resolution are
severable, and are not matters of mutually essential inducement,
it being the intention of the College to comply in all respects
with the Constitution and statutes of the State of Iowa, and if
any one or more sections, clauses, sentences or parts of this
Resolution shall for any reason be questioned in any court or
shall be judged unconstitutional or invalid, such judgment shall
not impair or invalidate the remaining provisions of this Resolu
tion, and shall be confined in its operation to the specific pro
vision or provisions so held unconstitutional or invalid and the
inapplicability or invalidity of any section, clause, sentence or
part of this Resolution in any one or more instances shall not be
taken to affect or prejudice its applicability or validity in any
other instance.
Section 24. Further Action. That officials of the College
are hereby authorized to take such further action as may be nec
essary to carry out the intent and purpose of this Resolution.
Section 25. Repeal of Conflicting Ordinances or Resolutions
and Effective Date. All other ordinances, resolutions and

orders, or parts thereof, in conflict with the provisions of this
Resolution are, to the extent of such conflict, hereby repealed;
and this Resolution shall be in effect from and after its adop
tion.
PASSED AND APPROVED this 8th day of August, 1989.

I^^sX^ent of the Board of
Directors
ATTEST:

Secretary of the Board of
Directors

STATE OF IOWA
COUNTY OF POLK

)
) SS:
)

I, Helen Harris, Secretary of the Board of Directors of the
Des Moines Area Community College (Merged Area XI) in the Coun
ties of Adair, Audubon, Boone, Carroll, Cass, Clarke, Crawford,
Dallas, Greene, Guthrie, Hamilton, Hardin, Jasper, Lucas, Madi
son, Mahaska, Marion, Marshall, Polk, Poweshiek, Shelby, Story
and Warren, State of Iowa, do hereby certify that I have in my
possession or have access to the complete corporate records of
said College and of its Board of Directors and officers; and that
I have carefully compared the transcript hereto attached with the
aforesaid corporate records and that said transcript hereto
attached is a true, correct and complete copy of all of the cor
porate records showing the action taken with respect to the mat
ters set forth therein by the Board of Directors of said College
on August 8, 1989, which proceedings remain in full force and
effect, have not been amended or rescinded in any way; that such
meeting was duly and publicly held in accordance with the Notice
of meeting and tentative agenda, a copy of which was timely
served on each member of the Board and posted on a bulletin board
or other prominent place easily accessible to the public and
clearly designated for that purpose at the principal office of
the Board (a copy of the face sheet of said agenda being attached
hereto) pursuant to the rules of the Board and the provisions of
Chapter 21, Code of Iowa, as amended, upon reasonable advance
notice to the public and media at least twenty-four (24) hours
prior to the commencement of the meeting as required by said law
and with members of the public in attendance.
I further certify
that the individuals named in the attached proceedings were on
the date thereof duly and lawfully possessed of their respective
offices as indicated therein, that no Board vacancies existed
except as may be stated in said proceedings, and that no contro
versy or litigation is pending, prayed or threatened involving
the organization, existence or boundaries of the College or the
right of the individuals named therein as officers to their
respective positions.
Dated this

day of August, 1989.

Secretary of the Board of
Directors of the Des Moines
Area Community College
se3:e2021303.89

ATTACHMENT #4
— Regular Meeting
August 8, 1989

Panora, Iowa
August 8, 1989

The Board of Directors of the Des Moines Area Community Col
lege met in regular session on the 8th day of August, 1989, at
four o'clock p.m., at the Port, at Lake Panorama, on Highway 4
north of Panora, Iowa. The meeting was called to order and there
were present
Sue Clouser
, President of the Board, in the
chair, and the following named Board Members:
Harold Belken, DeVere Bendixen, Lloyd Courter,_________
Dick Johnson, Eldon Leonard, Jasper Risdal, Doug Shull, Nancy Wolf
Absent:

NONE

Matters were discussed concerning the issuance of Certifi
cates for Albrecht, Ltd., d/b/a Ala-Carte.
Following a discus
sion of the proposal, Board Member D. Bendixen introduced and
caused to be read a resolution entitled "A Resolution instituting
Proceedings for the Taking of Additional Action for the Issuance
of New Jobs Training Certificates, and Providing for the Division
of Taxes Levied on Property Where New Jobs are Created as a
Result of a New Jobs Training Program”; and moved its adoption.
The motion was seconded by Board Member J. Risdal
After due
consideration of said resolution by the Board, the President put
the question on the motion and, the roll being called, the fol
lowing named Board Members voted:
Ayes:
Nays :

Belken, Bendixen, Clouser, Courter, Johnson,
Leonard, Risdal, Shull, Wolf
NONE___________________________________________

Whereupon, the President declared said resolution, a copy of
which is attached hereto, duly adopted and signed her approval
thereto.
* *
*

ent of the Board of Directors
Attest*

^

/

Secretary of the Board of
Directors

RESOLUTION
A RESOLUTION INSTITUTING PROCEEDINGS FOR THE TAKING OF
ADDITIONAL ACTION FOR THE ISSUANCE OF NEW JOBS TRAINING
CERTIFICATES, AND PROVIDING FOR THE DIVISION OF TAXES
LEVIED ON PROPERTY WHERE NEW JOBS ARE CREATED AS A
RESULT OF A NEW JOBS TRAINING PROGRAM.
WHEREAS, The Des Moines Area Community College (hereinafter
referred to as the "College"), is an area community college and a
body politic organized and existing under the laws of the State
of Iowa, and is authorized and empowered by Chapter 28OB of the
Code of Iowa, as amended (hereinafter referred to as the "Act"),
to issue New Jobs Training Certificates and use the proceeds from
the sale of said Certificates to defray all or a portion of the
cost of a "New Jobs Training Program" as that term is defined in
the Act, including the program costs, the purpose of which is to
encourage industry and trade to locate and expand within the
State of Iowa (the "State") in order to create jobs and employ
ment opportunities and to improve the economic welfare of the
residents of the State; and
WHEREAS, the College has undertaken negotiations with
respect to a New Jobs Training Program with Albrecht, Ltd., d/b/a
Ala-Carte (the "Company"), pursuant to the provisions of the Act
for the purpose of establishing a job training program (hereinaf
ter referred to as the "Project") to educate and train workers
for new jobs with the Company at its facilities located or to be
located in the merged area served by the College, which Project
will be beneficial to the Company and the College; and
WHEREAS, the College intends to defray all or a portion of
the cost of the Project, including necessary expenses incidental
thereto, through the issuance by the College of its New Jobs
Training Certificates (the "Certificates") pursuant to the provi
sions of the Act; and
WHEREAS, in order to provide for a division of taxes levied
on the taxable business property where the Project will be
located, the Board of Directors of the College must adopt a reso
lution to-that effect; and
WHEREAS, the Project will be located, and the new jobs will
be created at the real property which is legally described on
Exhibit "B" attached hereto and hereby incorporated herein; and
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
THE DES MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1. That this Board does hereby institute proceed
ings and take further and additional action for the authorization
and issuance in the manner required by law of New Jobs Training
Certificates (Albrecht, Ltd., d/b/a Ala-Carte Project) the pro
ceeds of which Certificates will be used to provide funds to pay

costs, including program costs, of new jobs training by providing
education and training of workers for new jobs at the Company.
Section 2. That all taxes levied on the Company's taxable
business property located on the real property legally described
on Exhibit "B" attached hereto each year shall be divided as pro
vided in Section 403.19 of the Iowa Code, subsections 1 and 2, in
the same manner as if the Company's business property was taxable
property in an urban renewal project and this resolution was an
ordinance within the meaning of those subsections, all in accor
dance with the provisions of the Act.
Section 3. That the County Auditor of the County where the
property described on Exhibit "B" is located shall after the date
of the adoption of this Resolution make the allocations provided
for herein.
Section 4. The taxes received by this board of directors
shall be allocated to and when collected be paid into a special
fund of the College and shall be irrevocably pledged by the Col
lege to pay the principal of and interest on the Certificates
issued by the College to finance the Project.
Section 5. That the Secretary of the Board of Directors
shall certify a copy of this Resolution to the County Auditor of
the County where the property described on Exhibit ”B" is
located.
Section 6. That officials of the College are hereby autho
rized to take such further action as may be necessary to carry
out the intent and purpose of this Resolution.
Section 7. That all resolutions and parts thereof in con
flict herewith are hereby repealed to the extent of such conflict.
Passed and approved this 8th day of August, 1989.

R esident of the Board of
Directors
Attest :

Secretary of the Board of
Directors

STATE OF IOWA

)
) SS:
COUNTY OF POLK )

I, Helen M. Harris, Secretary of the Board of Directors of
the Des Moines Area Community College, do hereby certify that I
have in my possession or have access to the complete corporate
records of said College and of its Board of Directors and offic
ers; and that I have carefully compared the transcript hereto
attached with the aforesaid corporate records and that said tran
script hereto attached is a true, correct and complete copy of
all of the corporate records showing the action taken with
respect to the matters set forth therein by the Board of Direc
tors of said College on August 8, 1989, which proceedings remain
in full force and effect, and have not been amended or rescinded
in any way; that such meeting was duly and publicly held in
accordance with the Notice of Meeting and tentative agenda, a
copy of which was timely served on each member of the Board of
Directors and posted on a bulletin board or other prominent place
easily accessible to the public and clearly designated for that
purpose at the principal office of the Board of Directors (a copy
of the face sheet of said agenda being attached hereto) pursuant
to the rules of the Board of Directors and the provisions of
Chapter 21, Code of Iowa, as amended, upon reasonable advance
notice to the public and media at least twenty-four (24) hours
prior to the commencement of the meeting as required by said law
and with members of the public in attendance.
I further certify
that the individuals named in the attached proceedings were on
the date thereof duly and lawfully possessed of their respective
offices as indicated therein, that no Board of Directors vacan
cies existed except as may be stated in said proceedings, and
that no controversy or litigation is pending, prayed or threat
ened involving the organization, existence or boundaries of the
College or the right of the individuals named therein as officers
to their respective positions.
WITNESS my hand hereto affixed this 8th day of August, 198.9.

Secretary of the Board of
Directors
se3:e2020903.89
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ATTACHMENT #5
Regular Meeting
August 8, 1989

Fanora, Iowa
August 8, 1989

The Board of Directors of the Des Moines Area Community Col
lege met in regular session on the 8th day of August, 1989, at
foijx o'clock p.m., at the Port, at Lake Panorama, on Highway 4,
north of Panora, Iowa. The meeting was called to order and there
were present
s u r ninnspr
/ President of the Board, in the
chair, and the following named Board Members:
Harold Re.lken, De.Vere Be.nd i-X.en , T.lnyd r.nnvfprf Ddrdc_Jolmson
JIT don L e o n a r d ,

Absent:

■Lrsper Ri sdal , rmng fihnl/i f Nanny Wnl f

m o n k ____________________________________________

■

Matters were discussed concerning a New Jobs Training Agree
ment between the College and Cemen Tech, Inc. Following a
discussion of the proposal, Board Member ,T p-i
introduced
and caused to be read a resolution entitled "A Resolution Approv
ing the Form and Content and Execution and Delivery of a New Jobs
Training Agreement, Instituting Proceedings for the Taking of
Additional Action for the Issuance of New Jobs Training Certifi
cates, Directing the Publication of a Notice of Intention to
Issue Not to Exceed $55,000 Aggregate Principal Amount of New
Jobs Training Certificates (Cemen Tech, Inc. Project) of the
Des Moines Area Community College, and Providing for the Division
of Taxes Levied on Property Where New Jobs are Created as a
Result of a New Jobs Training Program"; and moved its adoption.
The motion was seconded by Board Member D. Bendixen . After due
consideration of said resolution by the Board, the President put
the question on the motion and, the roll being called, the fol
lowing named Board Members voted:
Ayes:
Nays:

Belken, Bendixen, Clouser, Courter, Johnson,
Leonard, Risdai, Shull, Wolf
NONE___________________________________________

Whereupon, the President declared said resolution, a copy of
which is attached hereto, duly adopted and signed her approval •
thereto.
■k

Directors

k

k

k

k

k

k

RESOLUTION
A RESOLUTION APPROVING THE FORM AND CONTENT AND EXECU
TION AND DELIVERY OF A NEW JOBS TRAINING AGREEMENT,
INSTITUTING PROCEEDINGS FOR THE TAKING OF ADDITIONAL
ACTION FOR THE ISSUANCE OF NEW JOBS TRAINING CERTIFI
CATES, DIRECTING THE PUBLICATION OF A NOTICE OF INTEN
TION TO ISSUE NOT TO EXCEED $55,000 AGGREGATE PRINCIPAL
AMOUNT OF NEW JOBS TRAINING CERTIFICATES (CEMEN TECH,
INC.PROJECT) OF THE DES MOINES AREA COMMUNITY COLLEGE,
AND PROVIDING FOR THE DIVISION OF TAXES LEVIED ON
PROPERTY WHERE NEW JOBS ARE CREATED AS A RESULT OF A
NEW JOBS TRAINING PROGRAM.
WHEREAS, The Des Moines Area Community College (hereinafter
referred to as the "College"), is an area community college and a
body politic organized and existing under the laws of the State
of Iowa, and is authorized and empowered by Chapter 280B of the
Code of Iowa, as amended (hereinafter referred to as the "Act"),
to issue New Jobs Training Certificates and use the proceeds from
the sale of said Certificates to defray all or a portion of the
cost of a "New Jobs Training Program" as that term is defined in
the Act, including the program costs, the purpose of which is to
encourage industry and trade to locate and expand within the
State of Iowa (the "State") in order to create jobs and employ
ment opportunities and to improve the economic welfare of the
residents of the State; and
WHEREAS, the College has undertaken negotiations with
respect to a New Jobs Training Program with Cemen Tech, Inc. (the
"Company"), pursuant to the provisions of the Act for the purpose
of establishing a job training program (hereinafter referred to
as the "Project") to educate and train workers for new jobs with
the Company at its facilities located or to be located in the
merged area served by the College, which Project will be
beneficial to the Company and the College; and
WHEREAS, the College has determined that the amount neces
sary to defray all or a portion of the cost of the Project,
including necessary expenses incidental thereto, will require the
issuance by the College of not to exceed $55, 000 aggregate prinrcipal amount of its New Jobs Training Certificates pursuant to
the provisions of the Act; and
WHEREAS, it is proposed to finance the cost of the Project
through the issuance of not to exceed $55,000 New Jobs Training
Certificates (Cemen Tech, Inc. Project) of the College (the
"Certificates"); and
WHEREAS, in order to provide for a division of taxes levied
on the taxable business property where the Project will be
located, the Board of Directors of the College must adopt a reso
lution to that effect; and

WHEREAS, the Project will be located, and the new jobs will
be created at the real property which is legally described on
Exhibit "B" attached hereto and hereby incorporated herein; and
WHEREAS, before the Certificates may be issued, it is neces
sary to publish a notice of the proposal to issue new jobs train
ing certificates and the right to appeal the decision of the
Board of Directors of the College to issue the Certificates pur
suant to the provisions of the Act, all as required and provided
for by Section 28OB.6 of the Act; and
WHEREAS, an Industrial New Jobs Training Agreement, in the
form and with the contents set forth in Exhibit "A" attached
hereto, has been negotiated by the College under the terms of
which the College agrees, subject to the provisions of such
Agreement, to provide a new jobs training program for the Com
pany;
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
THE DES MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1. That the Secretary of the Board of Directors is
hereby directed to give notice of intention to issue the Certifi
cates, stating the amount and purpose thereof, and the project
for which the certificates are to be issued, by publication at
least once in a legal newspaper, printed in the English language
published at least once weekly and having a general circulation
within the merged area served by the College,
The notice shall
be in substantially the following form:

NOTICE OF INTENTION TO ISSUE
NEW JOBS TRAINING CERTIFICATES
(CEMEN TECH, INC. PROJECT)
OF THE DES MOINES AREA COMMUNITY COLLEGE
Notice is hereby given that the Board of Directors of the
Des Moines Area Community College intends to issue in the manner
required by law not to exceed $55,000 aggregate principal amount
of Des Moines Area Community College New Jobs Training Certifi
cates (Cemen Tech, Inc. Project).
The Certificates are to be
issued for the purpose of providing funds to pay the costs,
including program costs, of a new jobs training program to edu
cate and train workers for new jobs at Cemen Tech, Inc. in
Indianola, Iowa.
The Board of Directors has instituted proceedings and taken
further and additional action for the authorization and issuance
of the certificates.
A person may, within fifteen days after the publication of
this notice by action in the district court of a county in the
area within which the Des Moines Area Community College is
located, appeal the decision of the board of directors in propos
ing to issue the certificates.
The action of the board of direc
tors in determining to issue the certificates is final and con
clusive unless the district court finds that the board of direc
tors has exceeded its legal authority. An action shall not be
brought which questions the legality of the certificates, the
power of the board of directors to issue the certificates, the
effectiveness of any proceedings relating to the authorization of
the project, or the authorization and issuance of the certifi
cates from and after fifteen days from the publication of this
notice.
This notice is published pursuant to the provisions of Chap
ter 280B of the Iowa Code.

By Order of the Board of
Directors

Secretary of the Board of
Directors

Section 2. That the Industrial New Jobs Training Agreement,
in the form and with the contents set forth in Exhibit "A"
attached hereto, be and the same is hereby approved and the Pres
ident of the Board of Directors is hereby authorized to execute
said Industrial New Jobs Training Agreement, and the Secretary of
the Board of Directors is hereby authorized to attest the same,
said Industrial New Jobs Training Agreement, which constitutes
and is hereby made a part of this Resolution, to be in substan
tially the form, text and containing the provisions set forth in
Exhibit "A" attached hereto.
Section 3. That this Board does hereby, institute proceed
ings and take further and additional action for the authorization
and issuance in the manner required by law of not to exceed
$55,000 of New Jobs Training Certificates (Cemen Tech, Inc.
Project) the proceeds of which Certificates will be used to pro
vide funds to pay costs, including program costs, of new jobs
training by providing education and training of workers for new
jobs at the Company.
Section 4. That all taxes levied on the Company's taxable
business property located on the real property legally described
on Exhibit "B" attached hereto each year shall be divided as pro
vided in Section 403.19 of the Iowa Code, subsections 1 and 2, in
the same manner as if the Company’s business property was taxable
property in an urban renewal project and this resolution was an
ordinance within the meaning of those subsections, all in accor
dance with the provisions of the Act.
Section 5. That the County Auditor of the County where the
property described on Exhibit "BM is located shall after the date
of the adoption of this Resolution make the allocations provided
for herein.
Section 6. The taxes received by this board of directors
shall be allocated to and when collected be paid into a special
fund of the College and shall be irrevocably pledged by the Col
lege to pay the principal of and interest on the Certificates
issued by the College to finance the Project.
Section 7. That the Secretary of the Board of Directors
shall certify a copy of this Resolution to the County Auditor of
the County where the property described on Exhibit "B" is
located.
Section 8. That officials of the College are hereby autho
rized to take such further action as may be necessary to carry
out the intent and purpose of this Resolution.
Section 9. That all resolutions and parts thereof in con
flict herewith are hereby repealed to the extent of such con
flict .

-5t

Passed and approved this 8th day of August, 1989.

President of th
Directors
Attest:

Secretary of the Board of
Directors

STATE OF IOWA

)
) SS:
COUNTY OF POLK )

I, Helen M. Harris, Secretary of the Board of Directors of
the Des Moines Area Community College, do hereby certify that I
have in my possession or have access to the complete corporate
records of said College and of its Board of Directors and offic
ers; and that I have carefully compared the transcript hereto
attached with the aforesaid corporate records and that said tran
script hereto attached is a true, correct and complete copy of
all of the corporate records showing the action taken with
respect to the matters set forth therein by the Board of Direc
tors of said College on August 8, 1989, which proceedings remain
in full force and effect, and have not been amended or rescinded
in any way; that such meeting was duly and publicly held in
accordance with the Notice of Meeting and tentative agenda, a
copy of which was timely served on each member of the Board of
Directors and posted on a bulletin board or other prominent place
easily accessible to the public and clearly designated for that
purpose at the principal office of the Board of Directors (a copy
of the face sheet of said agenda being attached hereto) pursuant
to the rules of the Board of Directors and the provisions of
Chapter 21, Code of Iowa, as amended, upon reasonable advance
notice to the public and media at least twenty-four (24) hours
prior to the commencement of the meeting as required by said law
and with members of the public in attendance.
I further certify
that the individuals named in the attached proceedings were on
the date thereof duly and lawfully possessed of their respective
offices as indicated therein, that no Board of Directors vacan
cies existed except as may be stated in said proceedings, and
that no controversy or litigation is pending, prayed or threat
ened involving the organization, existence or boundaries of the
College or the right of the individuals named therein as officers
to their respective positions.
WITNESS my hand hereto affixed this 8th day of August, 1989.

Secretary of the Board of
Directors
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INDUSTRIAL NEW JOBS
TRAINING AGREEMENT

between

Des Moines Area Community College
Ankeny, Iowa

and

Cemen Tech, Inc.

Dated as of August 8, 1989

Relating to
Des Moines Area Community College
Job Training Certificates

INDUSTRIAL NEW JOBS TRAINING AGREEMENT

This Training Agreement (the "Agreement") made and entered into as of
August 8, 1989
between Des Moines Area Community College, Ankeny, Iowa
(the "Area School") and Cemen Tech, Inc.
, an
Iowa
corporation (the "Employer"), under the following circumstances:
A. Pursuant to Chapter 280B
the Area School has determined to
for the purpose of establishing a
train certain persons employed by

of Code of Iowa, as amended (the "Act"),
enter into this Agreement with Employer
new jobs training program to educate and
Employer in new jobs.

B. The Area School and the Employer each have full right and lawful
authority to enter into this Agreement and to perform and observe the
provisions hereof on their respective parts to be performed and observed.
NOW THEREFORE, in consideration of the premises and the mutual
representations and agreements hereinafter contained, the parties hereto
agree as follows:
ARTICLE I
REPRESENTATIONS
Section 1.1 Representations of the Area School. The Area School
represents and covenants that: (a) it is duly organized and validly
existing
under the laws of
the State of Iowa; (b) it is not in
violationof
any provisions ofthe laws of the State which would impair its ability to
carry out its obligations hereunder; (c) it is empowered to enter into the
transactions contemplated by this Agreement; and (d) it will do all things
in its power required of it in order to maintain its existence or assure the
assumption of its obligations hereunder by any successor public body.
Section 1.2 Representations and Covenants of the Employer.
Employer represents and covenants that:
(a)

It

is an Iowa

The

corporation.

(b)
It
has full
power and authority to execute,
deliver and
perform this Agreement and all other instruments given by the Employer
to secure the Certificates (hereinafter described and referred to
herein as the "Certificates") and to enter into and carry out the
transactions contemplated herein. Such execution, delivery of
performance are not in contravention of law or Employer's articles of
incorporation, by-laws or any indenture, agreement, mortgage, lease,
undertaking or any other restriction, obligation or instrument to which
the Company is a party or by which it is bound. This Agreement has by
proper action been duly authorized, executed and delivered by the
Employer and all steps necessary have been taken to constitute this
Agreement a valid and binding obligation of the Employer.

(c) There is no litigation or proceeding pending, or to the knowledge
of the Employer threatened, against the Employer or any other person
affecting in any manner whatsoever the right of the Employer to execute this
Agreement or to otherwise comply with its obligations contained in this
Agreement.
(d) The employees to be covered by this Agreement had not commenced
work for the Employer as of the date of the execution of the Preliminary
Industrial New Jobs Training Agreement between the Area School and the
Employer (the "Preliminary Agreement"), and those employees are or will be
employed in new jobs in connection with the expansion of the Employer's
business operations.
(e) The Employer is engaged in interstate/intrastate commerce for the
purpose of providing services in interstate commerce.

ARTICLE II
PROJECT:

PROGRAM SERVICES

Section 2.1. The "Project" shall consist of the program services
described and the on-the-job training program described on Exhibit "A"
entitled "Training Plan For Cemen Tech, Inc."
Exhibit "A" is
incorporated herein by reference. Exhibit "A" shows the number of
employees, areas of training, training period and estimated costs. Included
as a part of Exhibit "A" and incorporated by reference is a copy of the
.proposed budget of the Area School and the Employer relating to the Project.
Section 2.2. The Employer represents and agrees that the Program
Services are for the purpose of providing education and training services to
persons to be employed as a part of the Project.
Section 2.3. The Area School agrees to provide the Program Services.
It is understood and agreed that the Employer and the Area School will
cooperate in the coordination and programming of the specific expenditures
and operation of the Project within the guidelines set out in Exhibit "A".
Section 2.4. The Employer agrees to pay or cause to be paid all
necessary and incidental costs of the Project, including principal and
interest on the Certificates. The costs shall be paid from new jobs credit
from withholding with respect to persons employed at the Project and the
incremental property taxes produced by the expansion by the Employer as a
part of the Project.
Section 2.5. The terms of this Agreement shall be for not to exceed
ten (10) years and shall coincide with the period of time over which the
Certificates mature and the Project costs are deferred.
Section 2.6. The Area School may revise the training curriculum from
time to time with the consent of the Employer; provided that no revision
shall be made which would change the Project to other than purposes
permitted by the Act; provided, however, that this Agreement shall not
terminate until the Certificates have been paid in full.

Section 2.7. The Certificates will be issued pursuant to a resolution
adopted by the Board of Directors of the Area School in the aggregate
principal amount, bearing interest, maturing and being redeemable as set
forth in such resolution.
The proceeds from the sale of the Certificates shall be paid to the
Area School and deposited in a Project Fund established by the Area School.
Pending disbursement, the proceeds so deposited in the Project Fund,
together with any investment earnings thereon, shall be subject to a lien in
favor of the holders of the Certificates as provided in the resolution
authorizing the Certificates.
Section 2.8. In the event that moneys in the Project Fund are not
sufficient to pay all costs of the Project, the Employer will, nonetheless,
pay all costs of such Project in full from its own funds. If the Employer
should pay any portion of such costs, it shall not be entitled to any
reimbursement therefor from the Area School; nor shall it be entitled to any
abatement, diminution or postponement of the payments required to satisfy
the debt service requirements on the Certificates. Provided, however, that
the Employer will be entitled to reimbursement of its own funds from the
Project Fund when a surplus is attained in such fund and not needed to
satisfy the debt service requirements on the Certificates.

ARTICLE III
PAYMENTS:

SECURITY

Section 3.1. Whether or not the amounts described in Section 2.4 are
sufficient for such purpose, the Employer shall make, or cause to be made,
payments on or before each principal and interest payment date until the
principal and premium, if any, and interest on the Certificates shall have
been paid, by paying, or causing to be paid, to the Area School, as payments
hereunder, an amount equal to the amount payable as installments or
principal (whether at maturity or by redemption) and premium, if any, and
interest on the Certificates on such principal and interest payment date.
In any event, the sum of all payments under this Agreement shall be
sufficient to pay the total amount due with respect to such principal of and
interest and any premium of the Certificates as and when due.
Section 3.2. The Employer shall make, or cause to be made, from the
sources described in Section 2.4 hereof, all payments directly to the Area
School at its principal office for application to the payment of the
corresponding installments of principal and premium, if any, and interest on
the Certificates. The parties shall agree upon a payment schedule prior to
the issuance of Certificates.
Section 3.3. The obligation of the Employer to make payments shall be
absolute and unconditional upon issuance of the Certificates, and the
Employer shall make such payments without abatement, diminution or deduction
regardless of any cause or circumstances whatsoever including, without
limitation, any defense, set-off, recoupment or counterclaim which the
Employer may have or assert against the Area School or any other person.

Section 3.4. To secure the payment by the Employer of the payments and
compliance by the Employer with all the terms, provisions and conditions
hereof, Employer agrees that the new jobs credit from withholding, as
defined and described in Section 5 of the Act, and the incremental property
taxes, as defined and described in Section 4 of the Act, shall be pledged
for payment of the principal of and premium, if any, and interest on the
Certificates. To the extent required by the Act, the Employer further
agrees that the payments required to be made by it hereunder are a lien upon
the Employer’s business property in the State of Iowa until paid and have
equal precedence with ordinary taxes and shall not be divested by a judicial
sale. Property subject to this lien may be sold for sums due and delinquent
at a tax sale, with the same forfeitures, penalties and consequences as for
the nonpayment of ordinary taxes. The purchaser at any such tax sale shall
obtain the property subject to the remaining payments.

ARTICLE IV
'EVENT OF DEFAULT AND REMEDIES
Section 4.1. Events of Default.
"event of default" hereunder:

Each of the following shall be an

(a) The Employer shall fail to pay any required payment on or
prior to the date on which such payment is due and payable and
continuing for more than five (5) business days thereafter.
(b) The Employer shall fail to observe and perform any other
agreement, term or condition contained in this Agreement, if such
failure continues for a period of thirty (30) days after notice of such
failure is given to the Employer by the Area School, or for such longer
period as the Area School may agree to in writing; provided, that if
the failure is other than the payment of money and is of such nature
that it cannot be corrected within the applicable period, such failure
shall not constitute an event of default so long as the Employer
institutes curative action within the applicable period and diligently
pursues such action to completion.
(c) The Employer shall: (i) admit in writing its inability to
pay its debts generally as they become due; (ii) have an order for
relief entered in any case commenced by or against it under the federal
bankruptcy laws, as now or hereafter in effect; (iii) commence a
proceeding under any other federal or state bankruptcy, insolvency,
reorganization or other similar law, or have such a proceeding commenced
against it and either have an order of insolvency or reorganization
entered against it or have the proceeding remain undismissed and
unstayed for 90 days; (iv) make an assignment for the benefit of
creditors; or (v) have a receiver or trustee appointed for it or for
the whole or any substantial part of its property.

(d)
Any representation or warranty made by the Employer herein or
any statement in any report* certificate, financial statement or other
instrument furnished in connection with this Agreement or with the sale
of the Certificates shall at any time prove to have been false or
misleading in any material respect when made or given.
The declaration of an event of default under Subsection (c) above, and
the exercise of remedies upon any such declaration shall be subject to any
applicable limitations of federal bankruptcy law affecting or precluding
such declaration or exercise during the pendency of or immediately following
any bankruptcy, liquidation or reorganization proceedings.
Section 4.2. Whenever an event of default shall have happened and be
continuing, the Area School may take whatever action at law or in equity may
appear necessary or desirable to collect the payments due and other amounts
then due and thereafter to become due, or to enforce performance and
observance of any other obligation or agreement of the Employer under this
Agreement. Notwithstanding the foregoing, the Area School shall not be
obligated to take any step which in its opinion will or might cause it to
expend time or money or otherwise incur liability unless and until a
satisfactory indemnity bond has been furnished to the Area School at no cost
or expense to the Area School.
Any amounts collected as payments or
applicable to payments and any other amounts which would be applicable to
payment of principal and premium, if any, and interest on the Certificates
collected pursuant to action taken under this Section shall be paid to the
holders of the Certificates for application to such payment.
Section 4.3. No remedy conferred upon or reserved to the Area School
by this Agreement is intended to be exclusive of any other available remedy
or remedies, but each and every such remedy shall be culumative and shall be
in addition to every other remedy now or hereafter existing at law, in
equity or by statute. No delay or omission to exercise any right or power
accruing upon any default shall impair any such right or power or shall be
construed to be a waiver thereof, but any such right and power may be
exercised from time to time and as often as may be deemed expedient. In
order to entitle the Area School to exercise any remedy reserved to it in
this Article, it shall not be necessary to give any notice, other than such
notice as may be expressly required herein.
Section 4.4. In the event any agreement contained in this Agreement
should be breached by either party and thereafter waived by the other party,
such waiver shall be limited to the particular breach so waived and shall
not be deemed to waive any other breach hereunder.

ARTICLE V
MISCELLANEOUS
Section 5.1. All notices, certificates, requests or other
communications hereunder shall be in writing and shall be deemed to be
sufficiently given when mailed by registered or certified mail, postage
prepaid, addressed to the appropriate notice address as follows:
Area School:

Joseph A. Borgen, Ph.D.
President
Des Moines Area Community College
2006 S. Ankeny Blvd.
Ankeny, Iowa 50021

Employer:

Hugh J. Tobler, President
Cemen Tech, Inc.
1100 N. 14th St.
Indianola, IA 50125

Employer and the Area School may, by notice given hereunder, designate
any further or different addresses to which subsequent notices,
certificates, requests or other communications shall be sent.
Section 5.2. All covenants, stipulations, obligations and agreements
of the Area School contained in this Agreement shall be effective to the
extent authorized and permitted by applicable law. No such covenant,
stipulation, obligation or-agreement shall be deemed to be a covenant,
stipulation, obligation or agreement of any present or future member,
officer, agent or employee of the Area School or the Board of Directors
other than in his official capacity, and neither the members of the Board of
Directors nor any official executing the Certificates shall be liable
personally on the Certificates or be subject to any personal liability or
accountability by reason of the issuance thereof or by reason of the
covenants, stipulations, obligations or agreements of the Area School
contained in this Agreement.
Section 5.3. This Agreement shall inure to the benefit of and shall be
binding in accordance with its terms upon the Area School, the Employer and
their respective permitted successors and assigns provided that this
Agreement may not be assigned by the Employer and may not be assigned by
the Area School except as may otherwise be necessary to enforce or secure
payment of the principal or premium, if any, and interest on the
Certificates.
Section 5.4. This Agreement may be executed in any number of
counterparts, each of which shall be regarded as an original and all of
which shall constitute but one and the same instrument.

Section 5.5. If any provision of this Agreement, or any covenant,
stipulation, obligation, agreement, act, or action, or part thereof made,
assumed, entered into or taken thereunder or any application thereof, is for
any reason held to be illegal or invalid, such illegality or invalidity
shall not affect any other provision or any other covenant, stipulation,
obligation, agreement, act or action or part thereof, made, assumed, entered
into, or taken, each of which shall be construed and enforced as if such
illegal or invalid portion were not contained herein. Nor shall such
illegality or invalidity or any application thereof affect any legal and
valid application thereof, and each such provision, covenant, stipulation,
obligation, agreement, act or action, or part shall be deemed to be
effective, operative, made, entered into or taken in the manner and to the
full extent permitted by law.
Section 5.6. This Agreement shall be governed exclusively by and
construed in accordance with the laws of the State of Iowa.
Section 5.7. To further secure the payment of principal or premium, if
any, and interest on the Certificates, the Employer shall, upon the
request of the Area School, prior to the sale and issuance of the
Certificates, cause to be provided to the Area School a guarantee of such
payments by the Employer (or a letter-of-credit from a financial
institution) in form and content acceptable to the Area School.
Section 5.8. The Area School and the Employer agree to use their best
efforts to sell and issue the Certificates and the Employer will cooperate
with the Area School to provide necessary financial information in connection
with the sale of the Certificates. The parties shall agree upon a
repayment schedule prior to the issuance of Certificates. It is understood
and agreed that should the Certificates not be marketed or marketable within
a reasonable time that this Agreement shall terminate and the Project shall
be terminated by mutual agreement of the parties.
Section 5.9. The Employer covenants that it shall take such action or
shall refrain from taking any action as shall be necessary to maintain the
exemption from Federal income taxes of the interest on the Certificates.
Section 5.10. The Employer agrees to keep the facilities for which the
Project has been established continuously insured in an amount at least
equal to the total amount of the Certificates outstanding insuring the
facilities against loss or damage by fire, lightning, such other perils as
are covered by standard "extended coverage" endorsements, vandalism and
malicious mischief and containing customary loss deductible provisions. If
loss or damage occurs and the Employer determines not to rebuild or restore
the facilities to their former condition, the Employer agrees to cause the
insurance proceeds to be applied to the payment of principal and interest on
the Certificates.
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Section 5.11. This Agreement shall supplement the Preliminary
Agreement which, except as modified herein, is hereby ratified and confirmed
and together this Agreement and the Preliminary Agreement shall constitute
one agreement between the Employer and the Area School with respect to the
Project.
IN WITNESS WHEREOP, the Area School and the Employer have caused this
Agreement to be duly executed in their respective names, all as of the date
hereinabove written.
DES MOINEß AREA COMMUNITY COLLEGE

ATTEST:

By

y
77
f
Hugh J. ‘Tobler, President
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CEMEN TECH, INC.
INTRODUCTION

Cemen Tech, Inc. produces and markets a line of mobile and
stationary cement dispensers, and maintains a parts warehouse
including service for mobile concrete units nation wide.
They are also marketing internationally and continue to expand
their model lines. Cemen Tech, Inc. was initially founded as a
sales company by Hugh Tobler in 1969, and began manufacturing the
concrete dispenser in 1980. This initial machine was a stationary
plant manufactured to use the proven concept of volumetric proportioning
and continuous mixing, which has been continued in the
production of their total line of products both mobile and stationary.
The key employees places Cemen Tech, Inc. at the forefront of
the mobile mixer business with over 75 years of combined experience.
The training plan developed by Cemen Tech, Inc. and Des Moines Area
Community College staff will be centered around the new positions
hired for their expansion, but will include corporate wide stategies
for all employees to increase total productivity and quality.
Orientation for all new employees will include product overview,
safety/accident prevention, Right to Know, total quality program,
communication, teambuilding, etc, and job specific training will include
welding, blueprint reading, machine operation, quality standards, etc.
Corporate wide training will include statistical process control ,
materials resource planning, accounting the Cemen Tech way, cross
training etc. Additionally, the use of on-the-job training will be
integral to the total effort. Much of the training will be conducted
on site and will be integral part of the companies total training
effort. A total of 18 new positions will be included in the new jobs
training.

CEMEN TECH, INC.
TRAINING PLAN

I.

Structured or Individualized
A.

Orientation to Cemen Tech, Inc.
1.

Its history, philosophy, products, parts business,
total facility, terminology and employee benefits and
expectations.

2.

This is Cemen Tech, Inc.-Video Production

3.

Corporate Organization

4.

Right to Know- (Hazardous Wastes)

5.

Safety and Accident Prevention

6. Communications & Team Building
B.

C.

Job Specific Training ( Demonstration & Instruction)
1.

Machine Opertion

(Specific Safety Items)

2.

Blue Print Reading

3.

Welding (MIG, Flame Cutting, Arc.)

4.

Measurements

5.

Quality Standards

Corporate Strategies and Special Training
1. Statistical Process Control
2.

Management/Supervisory Skills

3.

Purchasing Procedures

4.

Accounting Practices (The Cemen Tech Way)

5.

Production Control

Maintenance and Operations Manuals.
1.

Critical/New Maintenance Operations

2.

Job Rotation/Cross Training Operations

3.

Preventative Maintenance

II. On-The-Job Training
Various employees will receive instruction, demonstra
tion, quldance, and hands-on practice on an Individual
basis from a supervisor during the job learning process.
Depending on the complexity of the job, the total hours
approved for half salary reimbursement to Cemen Tech, Inc.
will vary according to the Dictionary of Occupational
Titles (DOT).
The on-the-job training operations designed and administered
by Cemen Tech, Inc. will continue even though the training
according to the DOT may not be eligible for slary re
imbursement.

CEMEN TECH, INC.
LIST OF NEW JOBS CREATED BY PROPOSED PROJECT

Job Description

Welders/General Shop
Production Assemblers/General Shop

Number Needed

4
12

Quality Control

1

Shipping/Warehousing/Receiving Clerk

1

CEMEN TECH, INC.
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TRAINING PLAN BUDGET SUMMARY

The budget for Cemen Tech, Inc. represents an expenditure of
$ 34,495 for all forms of training.
I.

A.
B.
C.
D.

II.

$ 22 ,420

Individual and Group Training
Initial Orientation Training
Follow-up Orientation Training
Basic Job Preparation Training
Job Specific Training

12 ,705

On-the-Job-Training
TOTAL

$ 34 ,495

Estimated Revenue Sources
HF 623 - $34,495
Anticipated start date for training is August 31, 1989
Anticipated completeion date for training is May 31, 1991. Upon receipt of the proper documentation, reimbursement to all
providers of training that meet the guidelines of HF 623 will be
made on a quarterly basis.

è

5

I

CEMEN TECH, INC.

f
0

ESTIMATED BUDGET

Individual and Group Training
I.

*
II.
#

Development
Cemen Tech staff
Technical Writers
Development Materials & Supplies
Instructional Materials/Resources
Developed Video
Purchased video tapes and materials
Associated materials/supplies

III.

IV.

$ 12,700
$ 10,000
2,400
300

Instructional Equipment

$ 920

Instruction

! 5,800

Cemen Tech Staff
Other staff
Individualized Instruction
Specialized Training
Workshop courses; etc.
V.

f 5,000
$ 1,200
1,600
200

$ 1,400
2,700
1,700

On-The-Job Training

12,075

TOTAL

#

6

$ 34,495
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Panora, Iowa
August 8, 1989

The Board of Directors of the Des Moines Area Community Col
lege met in regular session on the 8th day of August, 1989, at
fouro'clock p.m., at the Port, at Lake Panorama, on Highway 4
north of Panora, Iowa. The meeting was called to order and there
were present Sue Clouser
, President of the Board, in the
chair, and the following named Board Members:
Harold Belken, DeVere Bendixen, Lloyd Courter, Dick Johnson,
Eldon Leonard, Jasper Risdal, Doug Shull., Nancy Wolf.
Absent:

NONE____________________________________________

Matters were discussed concerning a New Jobs Training Agree
ment between the College and EAC Technologies Corp.
Following a
discussion of the proposal, Board Member E . Leonard
introduced
and caused to be read a resolution entitled "A Resolution Approv
ing the Form anA Content and Execution and Delivery of a New Jobs
Training Agreement, Instituting Proceedings for the Taking of
Additional Action for the Issuance of New Jobs Training Certifi
cates, Directing the Publication of a Notice of Intention to
Issue Not to Exceed $365,000 Aggregate Principal Amount of New
Jobs Training Certificates (EAC Technologies Corp. Project) of
the Des Moines Area Community College, and Providing for the
Division of Taxes Levied on Property Where New Jobs are Created
as a Result of a New Jobs Training Program"; and moved its
adoption.
The motion was seconded by Board Member D. Johnson
After due consideration of said resolution by the Board, the
President put the question on the motion and, the roll being
called, the following named Board Members voted:
A yes:
Nays:

Belken f Bendixen, Clouser, Courter, Johnson
Leonard, Risdal, Shull, Wolf
NONE____________________________________________

Whereupon, the President declared said resolution, a copy of
which is attached hereto, duly adopted and signed her approval thereto.
ie

Attesty

.
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j

Secretary of the Board of
Directors
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RESOLUTION
A RESOLUTION APPROVING THE FORM AND CONTENT AND EXECU
TION AND DELIVERY OF A NEW JOBS TRAINING AGREEMENT,
INSTITUTING PROCEEDINGS FOR THE TAKING OF ADDITIONAL
ACTION FOR THE ISSUANCE OF NEW JOBS TRAINING CERTIFI
CATES, DIRECTING THE PUBLICATION OF A NOTICE OF INTEN
TION TO ISSUE NOT TO EXCEED $365,000 AGGREGATE
PRINCIPAL AMOUNT OF NEW JOBS TRAINING CERTIFICATES (EAC
TECHNOLOGIES CORP. PROJECT) OF THE DES MOINES AREA
COMMUNITY COLLEGE, AND PROVIDING FOR THE DIVISION OF
TAXES LEVIED ON PROPERTY WHERE NEW JOBS ARE CREATED AS
A RESULT OF A NEW JOBS TRAINING PROGRAM.
WHEREAS, The Des Moines Area Community College (hereinafter
referred to as the "College"), is an area community college and a
body politic organized and existing under the laws of the State
of Iowa, and is authorized and empowered by Chapter 280B of the
Code of Iowa, as amended (hereinafter referred to as the "Act"),
to issue New Jobs Training Certificates and use the proceeds from
the sale of said Certificates to defray all or a portion of the
cost of a "New Jobs Training Program" as that term is defined in
the Act, including the program costs, the purpose of which is to
encourage industry and trade to locate and expand within the
State of Iowa (the "State") in order to create jobs and employ
ment opportunities and to improve the economic welfare of the
residents of the State; and
WHEREAS, the College has undertaken negotiations with
respect to a New Jobs Training Program with EAC Technologies
Corp. (the "Company"), pursuant to the provisions of the Act for
the purpose of establishing a job training program (hereinafter
referred to as the "Project") to educate and train workers for
new jobs with the Company at its facilities located or to be
located in the merged area served by the College, which Project
will be beneficial to the Company and the College; and
WHEREAS, the College has determined that the amount neces
sary to defray all or a portion of the cost of the Project,
including necessary expenses incidental thereto, will require the
issuance by the College of not to exceed $365,000 aggregate prin
cipal amount of its New Jobs Training Certificates pursuant to
the provisions of the Act; and
WHEREAS, it is proposed to finance the cost of the Project
through the issuance of not to exceed $365,000 New Jobs Training
Certificates (EAC Technologies Corp. Project) of the College (the
"Certificates"); and
WHEREAS, in order to provide for a division of taxes levied
on the taxable business property where the Project will be
located, the Board of Directors of the College must adopt a reso
lution to that effect; and

WHEREAS, the Project will be located, and the new jobs will
be created at the real property which is legally described on
Exhibit "B" attached hereto and hereby incorporated herein; and
WHEREAS, before the Certificates may be issued, it is neces
sary to publish a notice of the proposal to issue new jobs train
ing certificates and the right to appeal the decision of the
Board of Directors of the College to issue the Certificates pur
suant to the provisions of the Act, all as required and provided
for by Section 280B.6 of the Act; and
WHEREAS, an Industrial New Jobs Training Agreement, in the
form and with the contents set forth in Exhibit "A" attached
hereto, has been negotiated by the College under the terms of
which the College agrees, subject to the provisions of such
Agreement, to provide a new jobs training program for the Com
pany;
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
THE DES MOINES AREA COMMUNITY COLLEGE, AS FOLLOWS:
Section 1. That the Secretary of the Board of Directors is
hereby directed to give notice of intention to issue the Certifi
cates, stating the amount and purpose thereof, and the project
for which the certificates are to be issued, by publication at
least once in a legal newspaper, printed in the English language
published at least once weekly and having a general circulation
within the merged area served by the College.
The notice shall
be in substantially the following form:

NOTICE OF INTENTION TO ISSUE
NEW JOBS'TRAINING CERTIFICATES
(EAC TECHNOLOGIES CORF. PROJECT)
OF THE DES MOINES AREA COMMUNITY COLLEGE
Notice is hereby given that the Board of Directors of the
Des Moines Area Community College intends to issue in the manner
required by law not to exceed $365,000 aggregate principal amount
of Des Moines Area Community College New Jobs Training Certifi
cates (EAC Technologies Corp. Project).
The Certificates are to
be issued for the purpose of providing funds to pay the costs,
including program costs, of a new jobs training program to edu
cate and train workers for new jobs at EAC Technologies Corp. in
Winterset, Iowa.
The Board of Directors has instituted proceedings and taken
further and additional action for the authorization and issuance
of the certificates.
A person may, within fifteen days after the publication of
this notice by action in the district court of a county in the
area within which the Des Moines Area Community College is
located, appeal the decision of the board of directors in propos
ing to issue the certificates.
The action of the board of direc
tors in determining to issue the certificates is final and con
clusive unless the district court finds that the board of direc
tors has exceeded its legal authority. An action shall not be
brought which questions the legality of the certificates, the
power of the board of directors to issue the certificates, the
effectiveness of any proceedings relating to the authorization of
the project, or the authorization and issuance of the certifi
cates from and after fifteen days from the publication of this
notice.
This notice is published pursuant to the provisions of Chap
ter 280B of the Iowa Code.

By Order of the Board of
Directors

Secretary of the Board of
Directors

Section 2. That the Industrial New Jobs Training Agreement,
in the form and with the contents set forth in Exhibit "A"
attached hereto, be and the same is hereby approved and the Pres
ident of the Board of Directors is hereby authorized to execute
said Industrial New Jobs Training Agreement, and the Secretary of
the Board of Directors is hereby authorized to attest the same,
said Industrial New Jobs Training Agreement, which constitutes
and is hereby made a part of this Resolution, to be in substan
tially the form, text and containing the provisions set forth in
Exhibit "A" attached hereto.
Section 3. That this Board does hereby institute proceed
ings and take further and additional action for the authorization
and issuance in the manner required by law of not to exceed
$365,000 of New Jobs Training Certificates (EAC Technologies
Corp.
Project) the proceeds of which Certificates will be used
to provide funds to pay costs, including program costs, of new
jobs training by providing education and training of workers for
new jobs at the Company.
Section 4. That all taxes levied on the Company's taxable
business property located on the real property legally described
on Exhibit "B" attached hereto each year shall be divided as pro
vided in Section 403.19 of the Iowa Code, subsections 1 and 2, in
the same manner as if the Company's business property was taxable
property in an urban renewal project and this resolution was an
ordinance within the meaning of those subsections, all in accor
dance with the provisions of the Act.
Section 5. That the County Auditor of the County where the
property described on Exhibit "B" is located shall after the date
of the adoption of this Resolution make the allocations provided
for herein.
Section 6. The taxes received by this board of directors
shall be allocated to and when collected be paid into a special
fund of the College and shall be irrevocably pledged by the Col
lege to pay the principal of and interest on the Certificates
issued by the College to finance the Project.
Section 7. That the Secretary of the Board of Directors
shall certify a copy of this Resolution to the County Auditor of
the County where the property described on Exhibit "B" is
located.
Section 8. That officials of the College are hereby autho
rized to take such further action as may be necessary to carry
out the intent and purpose of this Resolution.
Section 9. That all resolutions and parts thereof in con
flict herewith are hereby repealed to the extent of such con
flict .

Passed and approved this 8th day of August, 1989.

PtS^Jfient of ¿me Board
Directors
Attest:

Secretary of the Board of
Directors

STATE OF IOWA

)
) SS:
COUNTY OF POLK )

I, Helen M. Harris, Secretary of the Board of Directors of
the Des Moines Area Community College, do hereby certify that I
have in my possession or have access to the complete corporate
records of said College and of its Board of Directors and offic
ers; and that I have carefully compared the transcript hereto
attached with the aforesaid corporate records and that said tran
script hereto attached is a true, correct and complete copy of
all of the corporate records showing the action taken with
respect to the matters set forth therein by the Board of Direc
tors of said College on August 8, 1989, which proceedings remain
in full force and effect, and have not been amended or rescinded
in any way; that such meeting was duly and publicly held in
accordance with the Notice of Meeting and tentative agenda, a
copy of which was timely served on each member of the Board of
Directors and posted on a bulletin board or other prominent place
easily accessible to the public and clearly designated for that
purpose at the principal office of the Board of Directors (a copy
of the face sheet of said agenda being attached hereto) pursuant
to the rules of the Board of Directors and the provisions of
Chapter 21, Code of Iowa, as amended, upon reasonable advance
notice to the public and media at least twenty-four (24) hours
prior to the commencement of the meeting as required by said law
and with members of the public in attendance.
I further certify
that the individuals named in the attached proceedings were on
the date thereof duly and lawfully possessed of their respective
offices as indicated therein, that no Board of Directors vacan
cies existed except as may be stated in said proceedings, and
that no controversy or litigation is pending, prayed or threat
ened involving the organization, existence or boundaries of the
College or the right of the individuals named therein as officers
to their respective positions.
WITNESS my hand hereto affixed this 8th day of August, 198.9.

Secre
^ _
Directors
se3:e2020902.89

_f
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real estate transfer I
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M A R Y E .V V E L T Y
RECORDER
MADISON COUNTY. IOWA

F ee $ 5 .0 0
T r a n s f e r $ 5 .0 0
S M C E ABO VE TKtS UNE
F O flR E C C n O E R

WARRANTY DEED

m

Forthaconskforaflonof .__0WE AND NO/100 ($1.00)
Dollar{s) and other valuable consideration, Kenneth A. Bellamy and Doris Bellamy, husband and
w ife ; Jack E. Bellamy and Mariya Bellamy, husband and w ife_______________________
do hereby Convey to W interset In cen tive Network. Inc.

Madison

the following described real estete to.

.County, Iowa:

A parcel o f land described as beginning at the North Quarter f t ) Corner of
Section Thirty-one (3 1 ), Township Seventy-six (76) North, Range Twenty-seven
(27) West o f the 5th P.M., City o f W interset, Madison County, Iowa; thence along
the North lin e o f said Section Thirty-one (3 1 ), South 89o0 2 * ll" East 1070.01 fe e t;
thence South (XfoO'OO" 935.86 fe e t ; thence North 89 02*11" West 1070.01 fe e t to
the West lin e o f the Northeas£ Quarter f t ) o f said Section Thirty-one (3 1 ); thence
along Bald West lin e North 00 OO'OO" 935.86 fe e t to the Point o f Beginning. Said
parcel o f land contains 22.965 acres, including 2,985 acres o f S treet and highway
righ t-of-w ay,

Grantors do Hereby Covenant with grantees, and successors h Interest, that grantors hold the real estate by title In
fee simple; that they have good oral lawful euttwrfty to sei andconvey 9® real esteta; that the real estate Is Free and Clear
of aB Liens and Encumbrances except as may be above slated; and grantors Covenant to Warrant and Defend the real
estate against the lawful claims of aB persons excepl as may be above stated. Each of the undersigned hereby
relinquishes al righto of dowor, homestead and distributivo share Inand to the real estate.
Words and pirases herein, Including acknowledgment hereof, shaBbo construed as to *w singular or plural number,
and os masaJfoo or temJnlnagender, according to the context

/9f?

STATEOF

ss:
COUNTY

^

Onthte
í3 Í - d^ 0f—
— 19.iy/-, before me, ms iundersigned, a Notary
Public Inand tor said Slats, personally appeared_____
Kenneth A. B ella m y6.Doris BellamyL.___
_huBban_d & w lfe i and Jack E. Bellamy &
Marlys B e lla n y ^ u a b a n d & w ife _________

to me known to be the WenBcaf persons named inand who
executed-the foregoing Instrument and acknowledged
that they executed the some os their voluntary act end
dsod._

/

Kbëneth A. Bellamy

D oíís Bellamy

E, Bellamy

(Grantor)

T

(Grantor) ¡j*-

(Grantor) a*-

14-t/
Notary PubSc

■o

(Grantor)

s

PLAT OF SURVEY FOR WIHTCRSET INCENTIVE NETWORK, INC.
IN THE NW,I OF THE HE.* OF SECTION 31, T7f'M, R?7W OF THE
5TH P.M., CITY OF WINTERSET, HAD ISON COUNTY, IQUA.
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MARY E.WELTY
RECORDER
MADISON COUNTY.IOWA
Fee $5.00

DESCRIPTION:

A parcel of land described as: conmenclng at the North Quarter Corner of Section 31■ T76
II, R27W of the 5th P.H., City of.Ulnterset, Madison County, Iowa; thence, along the
North line of said Section 31» South 890b2'H" East 1070.01 feet; thence South 00°00'00"
80.59 feet to the Southerly right of way line of Iowa Highway 9 92 and the Point of
Beginning; thence South 0fl°00'D0" 855.27 feet; thence North R9°0 2'M" West 1037.01 feet
to the East line of 10th Street; thence, along said East line, North nO°OQ'on" 20.74
feet: thence, continuing a Iona snld FnM line. North O^to'OV' West 530.4*» feet: to 1 Q
point on the Iowa Highway I 92 right of way; thence, along said right of way. North 07
59'4l" East 125.9*1 feet: thence North 450 I2,IBH East 228.80 Feat; thence South 88°
49'33" East 494.391feet; thcnee North BsPjl'il1* East 378.69 font to iltr Point of Pi’uin
ning. Said parcel of land contains 20.000 acres.
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- INDUSTRIAL NEW JOBS
TRAINING AGREEMENT

between

Des Moines Area Community College
Ankeny, Iowa

and

EAC Technologies Corp.

Dated as of August 8 , 1989

Relating to.
Des Moines Area Community College
Job Training Certificates

INDUSTRIAL NEW JOBS TRAINING AGREEMENT

This Training Agreement (the "Agreement") made and entered into as of
August 8 , 1989
between Des Moines Area Community College, Ankeny, Iowa
(the "Area School") and EAC Technologies Corp.
a(n) Delaware
corporation (the "Employer"), under the following circumstances:
A. Pursuant to Chapter 280B
the Area School has determined to
for the purpose of establishing a
train certain persons employed by

of Code of Iowa, as amended (the "Act"),
enter into this Agreement with Employer
new jobs training program to educate and
Employer in new jobs.

B. The Area School and the Employer each have full right and lawful
authority to enter into this Agreement and to perform and observe the
provisions hereof on their respective parts to be performed and observed.
NOW THEREFORE, in consideration of the premises and the mutual
representations and agreements hereinafter contained, the parties hereto
agree as follows:
ARTICLE I
REPRESENTATIONS
Section 1.1 Representations of the Area School. The Area School
represents and covenants that: (a) it is duly organized and validly
existing under the laws of the State of Iowa; (b) it is not in violation of
any provisions of the laws of the State which would impair its ability to
carry out its obligations hereunder; (c) it is empowered to enter into the
transactions contemplated by this Agreement; and (d) it will do all things
in its power required of it in order to maintain its existence or assure the
assumption of its obligations hereunder by any successor public body.
Section 1.2 Representations and Covenants of the Employer.
Employer represents and covenants that:
(a)

It is a(n)

The

Delaware corporation.

(b) It has full power and authority to execute, deliver and
perform this Agreement and all other instruments given by the Employer
to secure the Certificates (hereinafter described and referred to
herein as the "Certificates") and to enter into and carry but the
transactions contemplated herein. Such execution, delivery of
performance are not in contravention of law or Employees articles of
incorporation, by-laws or any indenture, agreement, mortgage, lease,
undertaking or any other restriction, obligation or instrument to which
the Company is a party or by which it is bound. This Agreement has by
proper action been duly authorized, executed and delivered by the
Employer and all steps necessary have been taken to constitute this
Agreement a valid and binding obligation of the Employer.

(c)- There is no litigation or proceeding pending, or to the knowledge
of the Employer threatened, against the Employer or any other person
affecting in any manner whatsoever the right of the Employer to execute this
Agreement or to otherwise comply with its obligations contained in this
Agreement.
(d) The employees to be covered by this Agreement had not commenced
work for the Employer as of the date of the execution of the Preliminary
Industrial New Jobs Training Agreement between the Area School and the
Employer (the "Preliminary Agreement"), and those employees are or will be
employed in new jobs in connection with the expansion of the Employer's
business operations.
(e) The Employer is engaged in interstate/intrastate commerce for the
purpose of manufacturing, processing or assembling products, conducting
research and development, or providing services in interstate commerce.
ARTICLE II
PROJECT:

PROGRAM SERVICES

Section 2.1. The "Project" shall consist of the program services
described and the on-the-job training program described on Exhibit "A"
entitled "Training Plan For EAC Technologies Corp."
Exhibit "A" is
incorporated herein by reference. Exhibit "A" shows the number of
employees, areas of training, training period and estimated costs. Included
as a part of Exhibit "A" and incorporated by reference is a copy of the
proposed budget of the Area School and the Employer relating to the Project.
Section 2.2. The Employer represents and agrees .that the Program
Services are for the purpose of providing education and training services to
persons to be employed as a part of the Project.
Section 2.3. The Area School agrees to provide the Program Services.
It is understood and agreed that the Employer and the Area School will
cooperate in the coordination and programming of the specific expenditures
and operation of the Project within the guidelines set out in Exhibit "A".
Section 2.4. The Employer agrees to -pay or cause to be paid all
necessary and incidental costs of the Project, including principal and
interest on the Certificates. The costs shall be paid from new jobs credit
from withholding with respect to persons employed at the Project and the
incremental property taxes produced by the expansion by the Employer as a
part of the Project.
Section 2.5. The terms of this Agreement shall be for not to exceed
ten (10 ) years and shall coincide with the period of time over which the
Certificates mature and the Project costs are deferred.
Section 2.6. The Area School may revise the training curriculum from
.time to time with the consent of the Employer; provided that no revision
shall be made which would change the Project to other than purposes
permitted by the Act; provided, however, that this Agreement shall not
terminate until the Certificates have been paid in full.

Section 2.7, The Certificates will be issued pursuant to a resolution
adopted by the Board of Directors of the Area School in the aggregate
principal amount, bearing interest, maturing and being redeemable as set
forth in such resolution.
f

The proceeds from the sale of the Certificates shall be paid to the
Area School and deposited in a Project Fund established by the Area School,
Pending disbursement, the proceeds so deposited in the Project Fund,
together with any investment earnings thereon, shall be subject to a lien in
favor of the holders of the Certificates as provided in the resolution
authorizing the Certificates.
Section 2.8. In the event that moneys in the Project Fund are not
sufficient to pay all costs of the Project, the Employer will, nonetheless,
pay all costs of such Project in full from its own funds. If the Employer
should pay any portion of such costs, it shall not be entitled to any
reimbursement therefor from the Area School; nor shall it be entitled to any
abatement, diminution or postponement of the payments required to satisfy
the debt service requirements on the Certificates. Provided, however, that
the Employer will be entitled to reimbursement of its own funds from the
Project Fund when a surplus is attained in such fund and not needed to
satisfy the debt service requirements on the Certificates.

ARTICLE III
PAYMENTS:

SECURITY

Section 3.1. Whether or not the amounts described in Section 2.4 are
sufficient for such purpose, the Employer shall make, or cause to be made,
payments on or before each principal and interest payment date until the
principal and premium, if any, and interest on the Certificates shall have
been paid, by paying, or causing to be paid, to the Area School, as payments
hereunder, an amount equal to the amount payable as installments or
principal (whether at maturity or by redemption) and premium, if any, and
interest on the Certificates on such principal and interest payment date.
In any event, the sum of all payments under this Agreement shall be
sufficient to pay the total amount due with respect to such principal of and
interest and any premium of the Certificates as and when due.
Section 3.2. The Employer shall make, or cause to be made, from the
sources described in Section 2.4 hereof, all payments directly to the Area
School at its principal office for application to the payment of the
corresponding installments of principal and premium, if any, and interest on
the Certificates. The parties shall agree upon a payment schedule prior to
the issuance of Certificates.
Section 3.3. The obligation of the Employer to make payments shall be
absolute and unconditional upon issuance of the Certificates, and the
Employer shall make such payments without abatement, diminution or deduction
regardless of any cause or circumstances whatsoever including, without
limitation, any defense, set-off, recoupment or counterclaim which the
Employer may have or assert against the Area School or any other person.

3

Section 3.4. To secure the payment by the Employer of the payments and
compliance by the Employer with all the terms, provisions and conditions
hereof, Employer agrees that the new jobs credit from withholding, as
defined and described in Section 5 of the Act, and the incremental property
taxes, as defined and described in Section 4 of the Act, shall be pledged
for payment of the principal of and premium, if any, and interest on the
Certificates. To the extent required by the Act, the Employer further
agrees that the payments required to be made by it hereunder are a lien upon
the Employer's business property in the State of Iowa until paid and have
equal precedence with ordinary taxes and shall not be divested by a judicial
sale. Property subject to this lien may be sold for sums due and delinquent
at a tax sale, with the same forfeitures, penalties and consequences as for
the nonpayment of ordinary taxes. The purchaser at any such tax sale shall
obtain the property subject to the remaining payments.

ARTICLE IV

EVENT OF DEFAULT AND REMEDIES
Section 4.1. Events of Default.
"event of default" hereunder:

Each of the following shall be an

(a) The Employer shall fail to pay any required payment on or
prior to the date on which such payment is due and payable and
continuing for more than five (5) business days thereafter.
(b) The Employer shall fail to observe and perform any other
agreement, term or condition contained in this Agreement, if such
■ failure continues for a period of thirty (30) days after notice of such
failure is given to the Employer by the Area School, or for such longer
period as the Area School may agree to in writing; provided, that if
the failure is other than the payment of money and is of such nature
that it cannot be corrected within the applicable period, such failure
shall not constitute an event of default so long as the Employer
Institutes curative action within the applicable period and diligently
pursues such action to completion.
(c) The Employer shall: (i) admit in writing its inability to
pay its debts generally as they become due; (ii) have an order for
relief entered in any case commenced by or against it under the federal
bankruptcy laws, as now or hereafter in effect; (iii) commence a
proceeding under any other federal or state bankruptcy, insolvency,
reorganization or other similar law, or have such a proceeding commenced
against it and either have an order of insolvency or reorganization
entered against it or have the proceeding remain undismissed and
unstayed for 90 days; (iv) make an assignment for the benefit of
creditors; or (v) have a receiver or trustee appointed for it or for
the whole or any substantial part of its property.

(d)
Any representation or warranty made by the Employer herein or
any statement in any report, certificate, financial statement or other
instrument furnished in connection with this Agreement or with the sale
of the Certificates shall at any time prove to have been false or
misleading in any material respect when made or given.
The declaration of an event of default under Subsection (c) above, and
the exercise of remedies upon any such declaration shall be ’subject to any
applicable limitations of federal bankruptcy law affecting or precluding
such declaration or exercise during the pendency of or immediately following
any bankruptcy, liquidation or reorganization proceedings.
Section 4.2, Whenever an event of default shall have happened and be
continuing, the Area School may take whatever action at law or in equity may
appear necessary or desirable to collect the payments due and other amounts
then due and thereafter to become due, or to enforce performance and
observance of any other obligation or agreement of the Employer under this
Agreement. Notwithstanding the foregoing, the Area School shall not be
obligated to take any step which in its opinion will or might cause it to
expend time or money or otherwise incur liability unless and,until a
satisfactory indemnity bond has been furnished to the Area School at no cost
or expense to the Area School.
Any amounts collected as payments or
applicable to payments and any other amounts which would be applicable to
payment of principal and premium, if any, and interest on the Certificates
collected pursuant to action taken under this Section shall be paid to the
holders of the Certificates for application to such payment.
Section 4.3. No remedy conferred upon or reserved to the Area School
by-this Agreement is intended to be exclusive of any other available remedy
or remedies, but each and every such remedy shall be culumative and shall be
in addition to every other remedy now or hereafter existing at law, in
equity or by statute. No delay or omission to exercise any right or power
accruing upon any default shall impair any such right or power or shall be
construed to be a waiver thereof, but any such right and power may be
exercised from time to time and as often as may be deemed expedient. In
order to entitle the Area School to exercise any remedy reserved to it in
this Article, it shall not be necessary to give any notice, other than such
notice as may be expressly required herein.
Section 4.4. In the event any agreement contained in this Agreement
should be breached by either party and thereafter waived by the other party,
such waiver shall be limited to the particular breach so waived and shall
not be deemed to waive any other breach hereunder.

ARTICLE V
MISCELLANEOUS
Section 5.1. All notices, certificates, requests or other
communications hereunder shall be in writing and shall be deemed to be
sufficiently given when mailed by registered or certified mail, postage
prepaid, 1 addressed to the appropriate notice address as follows:
Area School:

Joseph A. Borgen, Ph.D.
President
Des Moines Area Community College
2006 S. Ankeny Blvd.
Ankeny, Iowa 50021

Employer:

Vice President/Chief Financial Officer'
EAC Technologies Corp.
395 Cary Algonquin Road
Cary, IL 60013

Employer and the Area School may, by notice given hereunder, designate
any further or different addresses to which subsequent notices,
certificates, requests or other communications shall be sent.
Section 5.2. All covenants, stipulations, obligations and agreements
of the Area School contained in this Agreement shall be effective to the
extent authorized and permitted by applicable law. No such covenant,
stipulation, obligation or agreement shall be deemed to be a covenant,
stipulation, obligation or agreement of any present or future member,
officer, agent or employee of the Area School or the Board of Directors
other than in his official capacity, and neither the members of the Board of
Directors nor any official executing the Certificates shall be liable
personally on the Certificates or be subject to any personal liability or
accountability by reason of the issuance thereof or by reason of the
covenants, stipulations, obligations or agreements of the Area School
contained in this Agreement.
Section 5.3. This Agreement shall inure to the benefit of and shall be
binding in accordance with its terms upon the Area School, the Employer and
their respective permitted successors and assigns provided that this
Agreement may not be assigned by the Employer and may not be assigned by
the Area School except as may otherwise be necessary to enforce or secure
payment of the principal or premium, if any, and interest on the
Certificates.
Section 5.4. This Agreement may be executed in any number of
counterparts, each of which shall be regarded as an original and all of
which shall constitute but one and the same instrument.

Section 5.5. If any provision of this Agreement, or any covenant,
stipulation, obligation, agreement, act, or action, or part thereof made,
assumed, entered into or taken thereunder or any application thereof, is for
any reason held to be illegal or invalid, such illegality or invalidity
shall not affect any other provision or any other covenant, stipulation,
obligation, agreement, act or action or- part thereof, made, assumed, entered
into, or taken, each of which shall be construed and enforced as if such
illegal or invalid portion were not contained herein. Nor shall such
illegality or invalidity or any application thereof affect any legal and
valid application thereof, and each such provision, covenant, stipulation,
obligation, agreement, act or action, or part shall be deemed to be
effective, operative, made, entered into or taken in the manner and to the
full extent permitted by law.
Section 5.6. This Agreement shall be governed exclusively by and
construed in accordance with the laws of the State of Iowa.
Section 5.7. To further secure the payment of principal or premium, if
any, and interest on the Certificates, the Employer shall, upon the
request of the Area School, prior to the sale and issuance of the
Certificates, cause to be provided to the Area School a guarantee of. such
payments by the Employer (or a letter-of-credit from a financial
institution) in form and content acceptable to the Area School.
Section 5.8. The Area School and the Employer agree to use their best
efforts to sell and issue the Certificates and the Employer will cooperate
with the Area School to provide 'necessary financial information in connection
with the sale of the Certificates. The parties' shall agree upon a repayment schedule prior to the issuance of Certificates. It is understood
and agreed that should the Certificates not be marketed or marketable within
a reasonable time that this Agreement shall terminate and the Project shall
be terminated by mutual agreement of the parties.
Section 5.9. The Employer covenants that it shall take such action or
shall refrain from taking any action as shall be necessary to maintain the
exemption from Federal income taxes of the interest on the Certificates.
Section 5.10. The Employer agrees to keep the facilities for which the
Project has been established continuously insured in an amount at least
equal to the total amount of the Certificates outstanding insuring the
facilities against loss or damage by fire, lightning, such other perils as
are covered by standard "extended coverage" endorsements, vandalism and
malicious mischief and containing customary loss deductible provisions. If
loss or damage occurs and the Employer determines not to rebuild or restore
the facilities to their former condition, the Employer agrees to cause the
insurance proceeds to be applied to the payment of principal and interest on
the Certificates.

p

Section 5.11. This Agreement shall supplement the Preliminary
Agreement which, except as modified herein, is hereby ratified and confirmed
and together this Agreement and the Preliminary Agreement shall constitute
one agreement between the Employer and the Area School with respect to the
Project.
IN WITNESS WHEREOF, the Area School and the Employer have caused this
Agreement to be duly executed in their respective names, all as of the date
hereinabove written.
DES MO IN E S.,AREA COMMUNITY COLLEGE

EAC TECHNOLOGIES CORP
By.

y js * s o lfis i.
C. William Swenson

&
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and
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EAC TECHNOLOGIES CORP.
INTRODUCTION

EAC Technologies Corp. Is presently located at 1200 East Highway
92 In Wlnterset, Iowa. EAC Technologies Corp. produces a variety
of high technology electronic appliance controls which it sells
to a broad mix of major appliance manufacturers in the United
States. EAC was formed in November of 1988.
EAC is in the process of constructing a 70,000 square foot
manufacturing facility in Winterset, Iowa. This new plant
operation is scheduled to be in full production mode by September
of 1989.
The Training Plan developed by EAC Technologies Corp. and Des
Moines Area Community College staff will be centered around the
new positions hired which will enable the company to assemble and
process complete electronic appliance controls. The
manufacturing process at EAC will require some special vendor
schooling, classroom theory and work shops, practical application
of subjects taught, company orientation, and special on-the-job
training'involving automation systems and high technology
processes. Much of the training will be accomplished on site and
will be an integral part of the company!s on-going and total
training effort.
Initial training will involve 200 employees in the new processes.
Additional numbers of employees will enter the training program
monthly in support of the planned production schedule.

1

EAC TECHNOLOGIES CORP.
TRAINING PLAN FOR INDIVIDUAL AND GROUP TRAINING UNITS

I.

Structured or Individualized
A.

Orientation to EAC Technologies Corp.
1. Its history, philosophy, products, components,
facilities, terminology, and employee roles and
benefits
2. "This Is EAC Technologies" video, produced by DMACC
Media

B.

Basic Job Preparation Training
1. Right to Know
2. Static Awareness: ESD
3. Caliper
4. Component Identification
5. Yield System
6. Statistical Process Control
Job
1.
2.
3.
4.
5.
6.
7.
8.
9.

II.

Specific Training (Demonstration & Instruction)
Solder Certification
Manual Insertion
Repair Certification
Automated Component Insertion
Switch Layer Printing
Laser Cut & Trim
In-circuit & Final Test
Vacuum, Air, & Water Support Systems
Other Operations, Requirements, and Production Processes

On-The-Job Training
A.

Various employees will receive instruction,
demonstration, guidance, and hands-on practice on an
individual basis from a supervisor or engineer during
the job learning process.
Depending on the complexity of the job, the total hours
approved for half-salary reimbursement to EAC
Technologies Corp. will vary according to the
Dictionary of Occupational Titles (DOT). The on-thejob programs designed and administered by EAC
Technologies Corp. will dictate and continue even
though the training according to the DOT may not be
eligible for salary reimubursement.
2
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EAC TECHNOLOGIES CORP.
TRAINING PLAN BUDGET SUMMARY

The budget for EAC Technologies Corp. represents an expenditure
of $272,715.00 for all forms of training.
I.

Individualand Group Training
A.
B.
C.
D.

II.

$163,629,00

Initial Orientation Training
Follow-up Orientation Training
Basic Job Preparation Training
Job Specific Training

On-The-Job Training

$109,086.00

TOTAL:

$272,715.00

Estimated Revenue Sources:
HF 623:

$272,715.00

The anticipated start date for training is July, 1989.
Anticipated completion date for training is July, 1991.

Upon receipt of the proper documentation, reimbursement to all
providers of training that meet the guidelines of HF623 will be
made on a quarterly basis.

3
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ESTIMATED BUDGET
EAC TECHNOLOGIES CORP.

Individual and Group Training

I.

Development

$ 4 5 ,5 4 0 .0 0

To Include;
EAC Mfg. Staff
Technical Writers
Development, Materials, & Supplies
II. Instructional Materials/Resources

$ 3 9 ,9 0 0 .0 0

To include:
DMACC Developed Video
Purchased Video Tapes & Materials
Associated Materials/Supplies
III.
IV.

Instrucltonal Equipment

$

5 ,0 0 0 .0 0

Instruction

$ 7 3 ,1 8 9 .0 0

To Include:
EAC Staff
Vendor Engineers
Other Staff
Individualized Instruction
Specialized Training
Workshop Courses, etc.
V.

On-The-Job Training
TOTAL:

$10 9,0 86.00
$27 2,7 15.00

ATTACHMENT #7
Regular Meeting
August 8, 1989

DATE:

May 19, 1989

TO:

Lynn Albrecht, Dean, Student Services

FROM:

Laura Doering, Coordinator, Student Activities

RE:

Student Activity Budgets for FY 1990

and Records

The student activity budgets for the Student Action Boards at the
four DMACC campuses are forwarded for administrative and board
approval. Each budget was prepared consistent with the Code of
Iowa, Chapter 280A, Section 17, Preparation and Approval of
Budgets which states:
"The expenditures of funds collected from students
for activities shall be determined by the student
government unit with administrative and board approval."
The 1989-90 budget approval process was as follows:
1.

Budget request forms and an informational cover
letter were sent to Clubs, Instructors, Coordinators,
and Deans in early January.

2.

Budget hearings were conducted in early February.

3.

The Finance Committees at each campus researched
and reviewed all requests for funds, then developed
a 1989-90 Student Activities Budget.
This budget
was submitted to their Student Action Board for approval.

4.

Each Campus Student Action Board approved their
respective budgets on the following dates:
Ankeny Campus
Boone Campus
Carrol1 Campus
Urban Campus

April 12, 1989
March 1, 1989
February 15, 1989
May 11, 1989

A comparison of the campus budgets as prepared for FY 1990 is
as follows:
1988-89

%of Total for 89-90

1989-90

Ankeny Campus
Boone Campus
Carroll Campus
Urban Campus

$132,210.00
16,862.50
6,300.00
28,808.75

$140,457.00
17,480.00
8,835.00
27,000.00

Totals

$184,181.25

$193,772.00

72.5%
9.0%
4.6%
13.9%
IÖÖ1

Budget amounts for each campus are based on the number of "activity
fee credits" for which students will enroll during the two semesters
and summer term of fiscal year 1989-90 as projected by Leonard
Bengston, Manager of Research, Planning and Reporting.
DES MOINES AREA COMMUNITY COLLEGE
PROJECTED STUDENT ACTIVITIES INCOME
for Fiscal Year 1989-90
Campus

Ankeny
Boone
Carroll
Urban

*Estimated Total
"Activity Fee Credits"
_____ FY 1990__________
147,850
18,400
9,300
34,331
209,881

Activty Fee
X
X
X
X

.950
.950
.950
.950

Projected
Income
$140,457.50
17,480.00
8,835.00
32,614.45
$199,386.95

*Recognizing that activity fees are assessed only up to a maximum
of 15 credits per term or semester per student, the figures for
the number of total "activity fee" credits expected enrolled hours
do not include 15 plus credits.

Because the Urban Campus Student Activity Budget for 1988-89 was
reduced by $2500.00 at mid-spring semester to make allowances
for lack of enrollment, the Urban Campus SAB will budget at
$27,000.00 rather than the projected amount of $32,614.45.
After working with the Finance Committee to prepare the Ankeny
Campus Budget and reviewing the Boone, Carroll and Urban Campus
Budgets, I recommend the attached student activfcy budgets for
fiscal year 1989-90 be approved by the Administration and the
Board of Directors of the Des Moines Area Community College.
Thank
you for your consideration.

ANKENY CAMPUS STUDENT ACTION BOARD
ANKENY CAMPUS BUDGET
Fiscal year 1989-90

The Student Action Board of the Des Moines Area Camumity College-Ankeny Campus, in
conjunction with its Finance Coirmittee, has approved and recommends the following
budget for fiscal year July 1, 1989 to June 30, 1990. The budget is based on
activity fees collected at ,95£ per semester credit hour incorporating a 15 credit
maximum. All students with 15 or more credits are charged $14.25.
Funds remaining in the Student Activities Account on June 30, 1990 will be carried
over to the following fiscal year and used for the benefit of the student population
at the Des Moines Area Community College-Ankeny Campus i.e.campus improvements,
special programs. Attached is a report of this year's carryover expenditures.
Student Activities income is based on projected enrollment for fiscal year 1989-90.
The Student Action Board traditionally revises the yearly budget at the beginning of
spring semester to make allowances for lack of, or increases in enrollment.
Budget Line

Budget Amount

*Alumni
*Ankeny Substance Abuse Project
Awards and Recognition
*CCDP
*Campus Chronicle
*Campus Recreation
Class Education
Club Funding
*Club Projects
*Club Travel
Conference Travel
Contingency
Copyright Licensing
Counseling Activities
Creative Writing
Dances
*Day Care Center
*Evening Care Center
*Expressions
Film Series
*Food pantry
Hub Entertainment
*International Week
Leadership Program
Lecture
Organization/Operation
Orientation Supplies
Posters
Publications/Supplies
Socials
Student Assistance Promotion
*Student Health
Student Projects
Ticket Sales
Total

$1500
2000
2500
250
8480
14500
650
4500
1150
13722
10410
1000
700
1465
850
12000
4000
2000
500
130
2000
14000
1000
6400
8000
3800
1500
500
7200
1700
250
4500
1800
5500
$140,457

*Denotes accounts that cannot be deleted or changed, unless anticipated 1989-90 income
is lower than projected. In this case, all budget lines will be-reduced on a
percentage basis.
I, hereby submit for Administrative and Board approval the 1989-90 Student Activities
Budget.

Carol Fallis
1989-90 Student Action Board President
Ankeny Campus, Des Moines Area Canmunity College

#
Explanation of Accounts
ALUMNI: ($1500.00) The Board will transfer one thousand five hundred dollars
($1500.00) to the Alumni Association for student scholarships. This money is
contingent on matching funds frcm the DMACC foundation.
^

ANKENY SUBSTANCE ABUSE PROJECT: ($2000.00) The Board will allocate two thousand
dollars ($2000.00) to the Ankeny Substance Abuse Project to provide substance abuse
prevention, intervention, referral to treatment and aftercare to DMACC students
needing assistance.

•

AWARDS AND RECOGNITION: ($2500.00) This money will be used for the Student Action
Board Outstanding Student Awards Banquet. The banquet is designed to recognize
DMACC's finest students. A selection committee will determine the recipients of the
awards.

^

CCDP: ($250.00) Monies frcm this account will be used by the college's committee for
the concerns of disabled, persons to purchase supplies and equipment for disabled
students in need.

•

CAMPUS CHRONICLE: ($8480.00) The Board will help offset the costs of operating the
student newspaper by allocating six thousand four hundred dollars ($6400.000) for the
printing costs of fourteen issues, and the purchase of equipment and supplies. In
addition, the Board will purchase at least two thousand eighty dollars ($2080.00) of
advertising fall and spring semesters combined. A contract between the Board and the
Chronicle will be negotiated for fiscal year 1989-90.

^

•

0

•

0

®

CAMPUS RECREATION: ($14,500.00) The Board will transfer fourteen thousand five
hundred dollars($14,500.00) to Recreation/Wellness Services to support a student
intramural program, coordinated by the Recreation Office. A contract between the
Board and Recreation will be negotiated for fiscal year 1989-90.
CLASS EDUCATION: ($350.00) The Professional Development Board will allocate fifty
dollars ($50.00) per semester per program for classroom education. The faculty
person requesting funds must show the program is educational and consistent with
class objectives. A request for more than fifty dollars ($50.00) must be written as
a proposal and submitted to the Student Action Board for approval.
CLUB FUNDING: ($4500.00) Each club approved by the Student Action Board is granted
yearly up to one hundred dollars ($100.00) frcm the student activity fee. Clubs
approved prior to the end of fall semester receive one hundred dollars ($1 0 0 .0 0 ).
Clubs approved frcm January to the first Wednesday in April receive the prorated
allotment of fifty dollars ($50.00). Clubs must submit the following information to
the Campus Life Board for approval: (1) list of club membership including names of
officers and advisor (s), (2 ) list of anticipated expenditures, and (3) list of
planned fundraising activities and anticipated inccme. New clubs must also submit
their constitution for Board approval. Failure to comply is grounds for denial of
funding.
CLUB PROJECTS: ($1150.00) These funds will be used to help offset the cost of
specific projects coordinated by either a club or program. Projects include: (1)
Human Services Program-Chemical Dependency Awareness Day, $600.00, (2) Fashion
Merchandising Program-Fashion Show and Luncheon, $350.00, and (3) Phi Beta Lambda
Club-Business Seminar, $200.00.

•

CLUB TRAVEL: ($13,722.00) This fund is for DMACC Ankeny Campus students attending
club or curriculum related field trips and/or national, regional, state or local
skill contests or conferences. The Board will pay in accordance with the club travel
formula based on five regions throughout the United States, with students traveling
the greatest distance receiving the greatest amount of money. Each club is limited
to one trip per year.
COUNSELING ACTIVITIES: ($1465.00) The Board will transfer one thousand four hundred
and sixty five dollars to the Counseling, Advising and Placement Department. This
money will be used to purchase refreshments for Adult Student Day, Evening and
Part-Time Student Information Night, and Coffee, Cookies and Counseling. These
activities are designed to give evening and Saturday students a special time to
attain information and visit with college personnel about their course schedules and
academic plans.
CONFERENCE TRAVEL: ($10,410.00) This account provides money for student delegates and
advisor (s) to attend four conferences. These conferences are designed to educate
student leaders, display campus programing opportunities, and provide an atmosphere
for exchanging ideas with students from other institutions. If the Board decides to
send additional students or advisors, fund raising activities may be planned to raise
more money.
CONTINGENCY: ($1000.00) Emergency monies from this account may be used to cover
unexpected or additonal expenses incurred through Board activity. These funds will
be used only for budget line items and are subject to the approval of the Student
Action Board.
CREATIVE WRITING: ($850.00) Six hundred and seventy five dollars ($675.00) of this
money will be presented as either tuition scholarship money or cash awards to the
winners/runner-ups of the annual creative writing contest. An additional one hundred
and seventy five ($175.00) is allocated for the awards luncheon and printing of the
awards.
DANCES: ($12,000.00) Monies frcm this account will be used to hire talent and
security, rent facilites and sound systems, and purchase promotional materials and
supplies for campus-wide parties, dances, and concerts.
DAY CARE CENTER: ($4000.00) The Board will transfer up to four thousand dollars
($4000.00) to the Day Care Center enabling students to recieve a $5.00/week discount,
applicable to one child only. The Board allocation is dependent upon a $5.00/wk
discrepency between student and staff rates, staff paying the higher rate. The
Center must provide the Board with a list of currently enrolled students using the
Center each semester. Failure to record and report this information to the Board may
be cause for discontinuation of funding.
EVENING CARE CENTER: ($2000.00) The Board will transfer two thousand ($2000.00) to
the Evening Care Center for evening and/or weekend operations. This money is
contingent on 80% student use.
EXPRESSIONS: ($500.00) The Board will help offset the costs of publishing the
Expressions Magazine by allocating five hundred dollars ($500.00).
FIIM SERIES: ($130.00) These funds will be used to purchase one-sheets of movies in
the DMACC film series (26 films @ $5.00=$130.00). One-sheets help promote the series
to the DMACC student population.

FOOD PANTRY: ($2000.00) The Board will transfer two thousand dollars ($2000.00) to
the DMACC Food Pantry to purchase nonperishable food items for stock. The purpose of
the food pantry is not to replace existing public assistance programs, but to
supplement these programs on an emergency need basis to current DMACC students in
accordance with the guidelines established for the food pantry.
HUB ENiekTAINMENT :($13,500.00) This money will be used to hire talent for building 5,
including at least one fine art acts per year and pay for promotional expenses such
as posters, t-shirts, decorations, etc.
INTERNATIOHAL
($1000.00) to
Monies should
lecturers and

WEEK: ($1000.00) The Board will allocate one thousand dollars
the International Week Committee for International Week activities.
be used for those activities with high DMACC student attendance, i.e.
presentations at the Ankeny Campus.

LEADERSHIP PROGRAM: ($6400.00) This money will be used for one
Administrative-Student Action Board get-acquainted coffee and two leadership
conferences, Fall 1988 (50-65 Students) and Spring 1989 (30 students). Leadership
conference expenses include lodging, meals, transportation, registration,supplies,
promotion, and session leaders.
LECTURE: ($8000.00)
campus community.

This money will be used to hire and promote lecturers for the

ORGANIZATIIONAL/OPERATIONAL: ($3800.00) Monies in this account will be used for the
organizational/operational costs of the Student Action Board. Costs include
materials and supplies, member travel expenses, and mailings.
ORIENTATION SUPPLIES:($1500.00) Monies in this account will be used to purchase SAB
folders and pencils to be used by Counseling, Advising and Placement for DMACC
orientation. This helps to promote student government to incoming DMACC students.
POSTERS: ($500.00) Monies in this account will be used to pay for posters to
publicize Board events.
PUBLICATIONS/SUPPLIES: ($7200.00) This money will be used to pay for the publication
and supplies of Student Action Board promotional materials specifically heme mailings
($1900.00), combination datebook-student handbook ($2000.00), Board
promotion/supplies ($2500.00), fine arts series posters ($300.00), campus
organizations brochure ($200.00) and other ($300.00).
SOCIALS: ($1700.00) This money will be used to provide food-related activities for
day (2), evening (8), and Saturday (2) students.
STUDENT ASSISTANCE PROGRAM: ($250.00) Monies in this account will be used to promote
the Student Assistance program to the college community, i.e. ads in the student
newspaper, notices on the bulletin boards. Through this program, students may seek
confidential help with stress related problems. Initial evaluation, counseling and
referral of more serious problems are cost-free to DMACC students.
STUDENT HEALTH: ($4500.00) This money will be used to retain the services of a
physician. A contracted services agreement will be negotiated between the physician
and the Student Action Board.

STUDENT PROJECTS: ($1800.00) This money will be used for four theme weeks, theme
days, or picnics, two per fall and one per spring semesters and one during summer
semester.
TICKET SALES: ($5500.00) Monies frcm this account will be used to provide a twenty
percent (20%) or more discount on tickets sold by the Student Activities Office to
those with a paid activity fee or alumni membership.

ANKENY CAMPUS STUDENT ACTIVITIES BUDGET
Carparison Sheet

»
Budget line

Budget 88-89

Alumni
* Ankeny Substance Abuse
Awards and Recognition
CCDP

Budget 89-90

$1500.00

$1500.00

SAME

-0-

2000.00

+2000

2500.00

2500.00

SAME

-0-

250.00

+ 250

Campus Chronicle

8300.00

8480.00

+180

Campus Recreation

14500.00

14500.00

SAME

1000.00

650.00

-350

5000.00

4500.00

-500

1030.00

1150.00

+120

Club Travel

14500.00

13722.00

-778

Conference Travel

11295.00

10410.00

- 8 85

1000.00

1000.00

SAME

Class Education
1 Club Funding
Club Projects
i
Contingency

-0-

-600

-0-

700.00

+700

1262.00

1465.00

+203

700.00

850.00

+150

12000.00

12000.00

SAME

3840.00

4000.00

+160

-0-

2000.00

+2000

Expressions

500.00

500.00

SAME

Film Series

-0-

130.00

+130

Food pantry

-0-

2000.00

+2000

Hub Entertainment

13500.00

14000.00

+500

International Week

-0-

1.000.00

+1000

Leadership programs

6300.00

6400.00

+100

Lectures

7493.00

8000.00

+507

Organi zation/operation

3800.00

3800.00

SAME

1200.00

1500.00

+300

700.00

500.00

-200

5480.00

7200.00

+1720

600.00

1700.00

+1100

-0-

250.00

+250

4265.00

4500.00

+235

Copy Machine
1
Copy ',right Licensing

600.00

^Counseling Activities
Creative Writing
Dances
Daycare Center
Evening Care Center

«

Increase/

■Orientation Supplies
posters
Publication/Supplies
Socials
Pfctudent Assistance Promotion
Student Health

Budget Line

Budget 88-89

Budget 89-90

Increase/Decrease

^Student Projects

2170.00

1800.00

-370

Ticket Sales

7175.00

5500.00

-1675

$132,210.00

$140,457.00

+8247

Total

NOTE: During fiscal year 1988-89, the Student Action Board allocated two thousand
dollars ($2000.00) frcm carryover monies to the Evening Care Center for evening operations.
#> In addition, the Board allocated one thousand seven hundred and fifty dollars ($1750.00)
to the International Week Canmittee for a soviet scholar to visit DMACC and three monthly
seminar series during fall188.
_ Also during fiscal year 1988-89, the Student Action Board voted to use the monies in
the contingency fund to cover additional operational expenses. These monies were used
to pay copyright licensing agencies.

STUDENT ACTION BOARD
CARRYOVER FUND REPORT
AS OF END OF FY '89
$30,219.00

Balance Forward
*
Expenditures for 1987-88 Carryover

•

•

•

•

•

1.

7/21/88 Soviet Week/Year

2.

7/21/88 Emergency Student Loan Fund

3.

7/21/88 Litigiation Support Fair

4.

9/27/88 Sound System for "the hub"

4,000.00
47.12
1 ,100.00

5.

10/24/88 Iowa Art Exhibit

115.00

6.

10/24/88 Play, Student Discount Tickets

236.00

7.

12/07/88 Dislocated Workers Holiday Party

250.00

8.

12/07/88 Evening Child Care program

9.

12/07/88 DMACC Pancake Day

10.

12/07/88 Tropical Adventure (Evening)

11 .

1/25/89 DMACC Day at Adventureland

12.

1/25/89 DECA Civic Consciousness

13.

1/25/89 U. the National College paper

14.

2/15/89 3 credit class raffle-Woment Cnt.

15.

2/15/89 Reimbursement to Frank Keiter
Auto Trouble SAB Conference

2,000.00
50.00
125.73
2,450.00
500.00
38.00
1 13.85
54.60

16.

2/15/89 Joint Child Custody Seminar

200.00

17.

3/01/89 Emergency Auto Service Fund

2,500.00

18.

3/15/89 Donation to Fundriaiser Dance
Jim Bosier

•
19.

3/19/89 ICON Seminar Luncheon-PBL

20.

4/12/89 Conference for Women Student
Leader 1s Women ’
Center

21 .

•

$1 ,750.00

4/12/89 Repair costs for Game Room Pool
Tables

200.00
45.00
500.00
1 ,895.00

22.

4/12/89 Cruise Night Evening Activity

145.00

23.

4/12/89 Additional Funding for Joint
Child Custody Seminar

1 10.00

24.

4/12/89 Iowa Sociological Association
Meeting Luncheon for students

47.50

$ 3 0 ,2 1 9 .0 0
25.

»

•

26.

6/06/89
6/20/89

Reimbursement to Emergency
Student Loan Fund

1,060.00

Contribution to SAB/Foundation
/DMACC Loan Fund

8,000.00
1,000.00

27.

6/20/89

Housing Now Community Project

28.

6^/20/89

Human Services Club travel

Total Expenditures
Total Remaining in 87-88 Carryover Fund

Note:

300.00
28,832.78
1,386.22

Allocation of $5,000.00 approved 7/21/88 for the purchase of
a Maintenance Vehicle was recalled 3/01/89 by a unanimous«^ vote
Maintenance vehicle was obtained from Ken Brown, Physical
plant.
The amount of $2500.00 was refunded to the carryover
fund; the remaining $2500.00 was redistributed to the Emergency
Auto Service Fund.
Monies allocated on 6/06/89 to the DECA clubs for travel were
deducted fromthe club travel account, not from the carryover
fund.

*

S TUDE NT ACT ION BOARD A P P R O V E D

BUDGET

BOONE CAMPUS
1989- 1990

The Boone Campus Student Action Board in c o n j u n c t i o n with it's
Budget Committee, has developed and r e c o m m e n d the fol l o w i n g
proposed budget for d isbursement of a c t i v i t y fees c o l l e c t e d
fiscal year July I, 1989 through June 30, 1990.
The number
of activity fees c o l lected from both full-time and p a r t - t i m e
students d e t e r m i n e s the basis for the p r o p o s e d budget.
All funds still r e m a ining in the account at the end of the
fiscal year will be carried over for the c o n t i n u e d b e n efit
the total student body at the Boone Campus.

of

The income from student activity fees is based on p r o j e c t e d
enrollment for the 1989-1990 academic year.
Should e n r o l l m e n t
figures not reach or exceed the p r o j e c t e d level, income will
be p r o p o r t i o n a t e l y lower or higher; the budget will reflect
the same dollar.
Campus
Clubs:

Recreation/Intramurals
N u r sing Student U n i t e d
Phi Beta L a m b d a
R e c r e a t i o n Club
Rotaract
Athletics
S t u dent A c t i o n Board
C h e e r l e a d e r / D r i l l Team
Bear Facts
Dr ama

2 , 6 00.00
4 4 0.00
4 4 0.00
4 4 0.00
250.00
7 , 2 00.00
4,200.00
210.00
850.00
850 .00
$ 1 7 ,480 ^00

E X P L A N A T I O N OF A C C O U N T S
Campus R e c r e a t i o n & Intramurals S p orts/ Campus C e n t e r :
($2,600.00) B u d g e t funds are a v a i l a b l e for p u r c h a s e / o r
replacement of supplies and e q u i pment for r e c r e a t i o n events.
C 1ub s Each on campus student o r g a n i z a t i o n is a w a r d e d a sum in
terms of not m o r e than 3% of the a l l o c t a e d budget per s e m ester
when proper ly r e q u e s t e d allotment is to serve as a "st a r t e r "
and is intended for o r g a n i z a t i o n s to pr o p m o t e total student
body orient ed a c t i vities.
A d d i t i o n a l funds are a v a i l a b l e to
encourage the above.
Clubs are further e n c o u r a g e d to rep r e s e n t
the college in r e s p e c t i v e state and na t i o n a l o r g a n i z a t i o n s
when possible.
INTERCOLLEGIATE A T H L E T I C S :
($7,200.00) F u n d s for i n t e r c o l l e g i a t e a t h l e t i c s are a d m i n i s t e r e d b y an a t h l e t i c d i r e c t o r .
A t h l e t i c s , i n c l u d i n g m e n ' s and w o m e n ' s b a s k e t b a l l , m e n ' s
b a s e b a l l and w o m e n ' s s o f t b a l l are f u n d e d u n d e r the a t h l e t i c
budget.
C h a r g e s to the b u d g e t i n c l u d e t h o s e m a d e in a r e a s of
trans porta tion, meals, lodging, equipment, officials, insurance,

' scholarships, a dvertising, r ecr u i t m e n t , rent, and postage.
I n t e r c o l l e g i a t e athletics involves a p p r o x i m a t e l y 100
students who c o m p e t e in nearly 130 contests annually.
STUDENT A C T I O N BOARD: ($4,200) The account is used for costs
related to the o p e r a t i o n of an acti v i t i e s sponsored by the
student g o v e r n m e n t on the Boone Campus.
Included in the
student g o v e r n m e n t budget are certain special events sponsored
by the student g o v e r n m e n t including a fall mixer (u s u a l l y a
picnic p r o v i d e d by and for students so that new students hav e
a chance to meet one another and r e t u r n i n g students), a
Christmas Dance, a H o m e c o m i n g Dance, and the annual Pig Roast.
Other social a c t i v i t i e s are s p o n s o r e d by o r g a n i z a t i o n s other,
than the student government.
C H E E R L E A D E R S / D R I L L T E A M : ($210.00) Funds for c h e e r l e a d e r s and
the drill team are a d m i n i s t e r e d by an advisor.
C h arges to the
budget include those made in areas of tr a n s p o r t a t i o n , equipment,
recruitment, and pr a c t i c e sessions including m i n i - w o r k s h o p s
with the I.S.U. Pep Council Members.
BEAR F A C T S : ($850.00) A l l o c a t i o n of f u n d s 1to the account is
for o p e r a t i o n of the student newspaper, the Bear Facts.
Expenses include those for e quipment, materials, and printing.
D R A M A : ($850.00)
All dramatic p r o d u c t i o n s are funded under
this budget.
E x p e n d i t u r e s from the account include royalties,
scripts c o s tume rental, prop o e r t i e s , and equipment r e p l a cement.

1989-90 SAB Budget Recommendations
Submitted by the '88-'89 SAB

Campus Center/Intramurals/Campus Recreation............... $2,600
or appropriate percentage
Nursing Students United...................................... $440
Phi Beta Lambda.............................................. $440
Recreation Club.............................................. $440
Athletic Department........................................ $7,200
Student Action Board..................

$4,200

Cheerleaders/Drill Team...................................... $210
Bear Facts................................................... $850
Drama.

..... .

Roteract..................

Approved 3/1/89 1988-89 SAB

>
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$850
$250

BOONE CAMPUS BUDGET
COMPARISON SHEET

9
BUDGET LINE
Campus Recreation/
Intramurals
Clubs: Nursing Student
Phi Beta Lambda
Recreation Club
Rotaract
Athletics
Student Action Board
Cheerleader/Drill Team
Bear Facts
Drama
Phi Theta Kappa/Honor Soc
Total

BUDGET 88-89

BUDGET 89-90

INCREASE/DECREASE

$2023.50
505.87
505.87
505.87
252.73
7419.50
3709.75
337.25
674.50
843.12
84.31

$2600.00
440.00
440.00
440.00
250.00
7200.00
4200.00
850.00
850.00
0

+576.50
-65.87
-65.87
-65.87
- 2.73
-219.50
+490.25
-127.25
+175.50
+ 6.88
- 84.31

$16,862.27

$17,480.00

+617.73

210.00

-

-

Boone Campus has $456.00 as carryover. Plans are to spend whatever portion is necessary
to help publications area, Bear Facts, "out-of-red".
George Silberhorn

DMACC CARROLL CAMPOS
STUDENT ACTIVITIES BUDGET
1989-90

DMACC-Carroll Campus/; has developed the following budget for fiscal year July l/f 1989
through June 30/, 1990. This budget is based on the collected activity fees of 95C
per semester credit hour that all students pay.
The income from the student activity fees is based on the projected enrollment for
the 1989-90 fiscal year. If enrollment does not reach the projected levels/, then the
income will be proportionately less. The budget is traditionally revised at the
beginning of the Spring semester/, to make allowances for lack of or increases in
student enrollments. The budget for fiscal year 1989-90 is as follows:
Student projects
Gatherings
Clubs/Conferences
Leadership
Student Newsletter
Class Education
Publicity

$3750.00
2900.00
200.00
735.00
200.00
700.00
350.00

TOTAL

$8835.00

EXPLANATION OF ACCOUNTS:

Student Projects: ($3750.00) These funds will be used for various projects and theme
weeks/, decided upon by the students. Examples of these activities could include: movies
community service projects/( rental of facilities/, dances/; entertainment costs/ lecturers
or workshops/, graduation reception/, the purchase of recreational equipment for the
campus/, fees for intramural activities/, etc.
Gatherings: ($2900.00) This account willbe used to provide food and drink (non
alcoholic]- for food—related activities/, ie: picnics/, barbeques/( holiday coffees/(
coffees for new students/, etc.
Clubs/Conferences: ($200.00) Monies is this account will be used to help students
in the (recognized) Carroll Campus clubs in the areas of professional and personal
development. Examples of these areas include starter money for new clubs as well as
money to help defray club members' costs for participating in contests and/or
conferences.
Leadership: ($735.00) These funds will be used towards providing workshops for the
Student Action Board members to develop leadership skills-ie: learn to conduct
meetings/, prepare agendas/, use of Parliamentary Procedures/, discover the subtleties
of group dynamics/, etc.
Student Newsletter: ($200-00) These funds will be used to pay expenses associated
witht he development and printing of the student newsletter(s) for the Carroll
Campus as well as the maintenance of THE CHRONICLE on the Carroll Campus.
Class Education: ($700.00) Monies in this account will be available to help offset
the costs of providing book/, magazines/, reference materials/, etc. to the Carroll
Campus Library. These monies may also be available - upon written receipt of request
and proposal - to faculty and staff for individual departments- Student Action Board
approval must be met for all requests.

Publicity: ($350.00) This account will be used to purchase the necessary supplies to
promote the Student Action Board and their sponsored events. Examples include: poster
board#, newspaper space/( film/ fliers and promotional items.

CARRYOVER FUNDS:

All funds still remaining, in the account at the end of the fiscal year will be carried
over for the use of special projects for the benefit and development of the student
body of the Des Moines Area Community College - Carroll Campus.
The budget for fiscal year 1988-89/, showed a carryover fund of $4292.52 from the
previous fiscal year of 1987-88. ' This money was expended in the following manner
during fiscal year 1988-89:
Purchase of 4 portable typewriters for student use
Promotion and materials for MDA fund-raiser
World Book Encyclopedia for Library (additional cost)
Graduation
Valentines’ Day Dinner & Dance (special activity)
Spring Leadership Conference
Student Action Board flier for new students

$ 516.00
500.00
149.00
400.00
1500.00

TOTAL

$3877.00

1 12 .00

700.00

I hereby submit for administrative and board approval the 1989-90 Sstudent
Action Budget for the Carroll Campus.

Student Action Board Vice-President

CARROLL CAMPUS BUDGET
COMPARISON SHEET

BUDGET LINE

BUDGET 88-89

BUDGET 89-90

Student Projects
Gatherings
Clubs/Conferences
Leadership
Student Newsletter
Class Education
Publicity

$3600.00
600.00
500.00
500.00
400.00
400.00
300.00

$3750.00
2900.00

TOTAL

$6300.00

$8835.00

200 .00

735.00
200.00
700.00
350.00

INCREASE/DECREASE
+
+
+
-

150.00
2300.00
300.00
235.00
200.00

+ 300.00
+ 50.00
+ 2535.00

Memorandum

Des Moines Area Community College

Jijíj o

TO:

Laura Doering, Coordinator, Student Activities

FROM:

Winston Black, Associate Dean

DATE:

June 19, 1989

RE:

Urban Campus Student Action Board Budget 1989-90

Attached please find a copy of the 1989-90 Urban Campus Student
Action Board Budget. This budget is based on a projected $27,000.
from student activity fees for the 89-90 academic year.
A budget committee of the Urban Campus Student Action Board
was formed to review the expenditures and the specific line item
amounts used for the current academic year to make projected
changes for the 1989-90 year. The budget committee's recommend
ations were taken to the total Urban Campus Student Action Board
and approved by the group.

Gregor^) SarrdVig, President/ Xflrban Campus S.A.B

rinston Black, Jr., Advisor, Uri

)/Campus S.A.B

c: Lynn Albrecht, Dean, Student Records & Services

URBAN CAMPUS
S T U D E N T ACTION B O A R D
1989 - 1990
The Urban Campus Student Action Board has developed the following
budget for fiscal year July 1, 1989 through June 30, 1990. The budget
is based on activity fees collected of $.95 per semester credit hour.
All funds still remaining in the account for the U S A B at the end of the
fiscal year will be carried over for the benefit of the student body of
the Des Moines Area Community College's Urban Campus.
The income from the student activity fees is based on projected enrollment
for the 1989-1990 fiscal year. If enrollment does not reach projected
levels, income will be proportionately less. Student government
traditionally revises the yearly budget at the beginning of the spring
semester to make allowances for lack or increase in student enrollment.
$ 1,000.00

Ticket Sales

12,400.00

Student Projects

1,800.00

Chronicle
Operating Costs

700.00

In-State Travel

500.00

Special Emphasis

700.00
5,000.00

Conference Travel
Participation Awards

600.00
1,500.00

Awards Banquet
Clubs

800.00

Club Travel

700.00

Leadership

800.00

Expressions
TOTAL

500.00
$Z7,000.00

EXPLANATION OF ACCOUNTS
Ticket Sales ($1,000.00): Funds in this account are to be used to subsidize
the cost of tickets sold to Urban Campus students for Civic Center
performances, Adventureland tickets, as well as tickets to Worlds of
Fun and Oceans of Fun, etc.
Student Projects ($12,400.00): These funds are to be used for various
projects decided on by the members of the Urban Campus Student Action
Board. Examples of such projects are lectures and related honoraria
and expenses; ice cream socials, picnics, feed (taco, pizza, etc.) and
related expenses; events sponsored for children of Urban students
(Christmas parties, Easter egg hunts, skating parties, etc.): dances and
related expenses; bus trips and other activities.
Chronicle ($1,800.00): Funds in this account are to be used to pay for
the College's student newspaper, the Chronicle for Urban Campus students
and staff. A contract is entered into between the and the Urban S.A.B.
for a specific number of copies of each issue of the Chronicle.
Operating Costs ($700.00): Funds in this account are to be used for
expenses related to the operation and functioning of the Urban Campus
Student Action Board, such as office supplies and materials, copying
costs, election costs, etc. Funds in this account will also be used to
promote positive staff and student relations with the Urban Student
Action Board, such as social activities for students interested in running
for the S.A.B. or for conducting faculty/staff recognition/appreciation
events. In addition, funds will be used to show the Urban S.A.B.’s
sensitivity and caring by sending flowers, plants, or cards to students
experiencing tragedies like the death of a student, serious illness, or
accidents.
In-State Travel ($500.00): This account is established to reimburse Urban
Campus Student Action Board members for travel, usually in their own
vehicles, to meetings of Ankeny Campus S.A.B. and other trips made
on behalf of the Urban Campus Student Action Board. Students will
be reimbursed at a rate of $.21 per mile for driving their own vehicle.
Special Emphasis ($700.00): These funds are to be used for materials
(posters, pamphlets, brochures, films, videos, etc.) and refreshments
to promote an appreciation and respect for the ethnic and cultural diversity
of the Urban Campus student body with events such as International
Day/Week, Black History Week/Month, etc.; to promote positive aspects
of the human condition with activities for Handicapped Awareness Week
and Women's History Week; and to promote the recognition of
career-related activities such as secretary Day/Week.
Conference Travel ($5,000.00): This account will provide funds for Urban
S.A.B. members/advisors to attend national, regional, and local
conventions, conferences, workshops which relate to the purposes,
functions and responsibilities of student government. Included in this
account would be the expenses of travel, lodging, food, registration,
etc., related to attending such conventions, conferences, and workshops.
Participation Awards ($600.00): This account is established as a reward
for students who are actively involved in the activities of the Urban
Campus Student Action Board. This $25.00 cash award will be granted
to twelve (12) students serving on the Urban S.A.B., and will only be
given for the Fall and Spring semesters.

Awards Banquet ($1,500.00): Funds in this account are to be used for
expenses related to this annual activity designed to recognize staff and
students. Expenses such as food, contest prizes, rental of facility, plaques,
entertainment, and related costs will come from this account.
Clubs ($800.00): Each club approved by the Urban S.A.B. is provided
an annual grant, if requested, from student activity fees of up to $100.00.
This allotment is dependent on when the club's request is made. The
allotment reduces to $50.00 for the year should the request come during
the spring semester. No grant is awarded for the summer semester.
A formal written request must be submitted to the Monetary Affairs
Committee of the Urban Campus Student Action Board in order to receive
consideration for the yearly grant. The following information must be
submitted: (a) anticipated club expenditures, and (b) previous year's
club expenditures, and (c) general list of planned fund-raising activities,
failure to provide the above information and substantiate appropriate
rationales for use of the money will be taken into consideration by the
Monetary Affairs Committee in their decision to award the grant.
Club -Travel ($700.00): This fund is an allocation for D M ACC, Urban
Campus Club students attending national skill contests, or other kinds
of travel deemed appropriate for use by the Monetary Affairs Committee
and the Urban Campus S.A.B. consideration will be given, in granting
these funds, to the efforts of the various clubs in fund raising projects
to make the trip(s), and the clubs' budget.
Leadership ($800.00): This fund is designated to be used for leadership
workshop(s) to be held early in the fall to help students on the Urban
Campus S.A.B. learn to conduct meetings and the basics of parliamentary
procedure, and generally to develop leadership skills to be effective
members of the Urban Campus S.A.B.
Expressions ($500.00): Funds in this account are specifically designated
as a donation to the college's literary magazine— Expressions, to help
defray the cost of printing.

URBAN CAMPUS BUDGET

♦
Comparison Sheet
• BUDGET LINE
Ticket Sales
Student Projects
- Chronicle
Operating Costs
In-State Travel
Special Emphasis
Conference Travel
# Participation Awards
Awards Banquet
Clubs
Club Travel
^ Leadership
Expressions
Totals

BUDGET 88-89

BUDGET 89-90

INCREASE/DECREASE

$1,000.00
12,000.00
1,500.00
1,600.00
500.00
1,000.00
5,500.00
600.00
1,500.00
1,000.00
1,000.00
1,108.75
500.00

$1,000.00
12,400.00
1,800.00
700.00
500.00
700.00
5,000.00
600.00
1,500.00
800.00
700.00
800.00
500.00

0
+400.00
+300.00
-900.00
-0-300.00
-500.00
-0-0-200.00
-300.00
-308.75
-0-

$28,808.75

$27,000.00

;_ _

-1,808.75

URBAN CAMPUS
STUDENT ACTION BOARD
1988 - 1989

Below is a list of activities that the Urban Campus Student Action Board
either sponsored or contributed to during the 1988 - 1989 academic year.
-Urban Campus Picnic
-Ice cream socials
-Purchase of pool table for student use
-Purchase of D M A C C Chronicle for Urban students
-Purchase of color t.v. for student lounge
-Fall Leadership Conference for Urban S.A.B. members
-Urban S.A.B. officers to National Conference on Student Services
-Financial support of UrbanCampus Interantional Day
-VIP Discount movie passes
-Discount (20%) ticket to Civic Center functions
-Bowling parties for Urban students (bowling costs, food, drink)
-Donuts and coffee for Saturday students at Urban
-Christmas Grocery giveaway
-Christmas party for kids of Urban Campus students
-Chirstmas dinner for Urban Student/staff
-Christmas dance for Urban students/staff
-Purchase of jumper cable for Urban students
-Sponsored two pizza feeds for Urban students
-Sponsored two taco feeds for Urban students
-Valentines dance for Urban students
-Refreshments (coffee, cookies, punch) for St. Patrick's Day
-Repair of two old typewriters (1 for S.A.B. office; 1 for student use
in Library)
-Donation ($500) to D M ACC's Expressions
-Financial assistance ($400) to clerical students competing in clerical
contests
-Sponsored S.A.B. Writing Contest - Cash prizes of $75, 50, 25 for 1st,
2nd, and 3rd place winners in three areas -Essay, Poetry, Film Treatment
-Cash Awards of $100 to three students for Academic Excellence (graduates
of Urban with highest gpa's.)
-Sponsored Seventh Annual Awards Banquet
-Ticket Give-Away (10 tickets given to Urban students to "White Girl"—
movie about cocain addiction
-Discount (20%) tickets to "White Girl"
-Awards to Urban faculty/staff who helped S.A.B. of activity tickets
for 1989 - 90 academic year
-Drake Relays Dance

ATTACHMENT #8
“ Regular Meeting
August 8, 1989
HUMAN RESOURCES REPORT
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August 8, 1989

I.

II.

III.

CONTRACT CHANGES
a.

Baker, Dorothy, Minority Community Liaison/Intake Assistant,
Grade 11 to Educational Advisor, Grade 10, Student and
Educational Development. Annual salary $17,680.
Effective July 24, 1989.
Employment agreement with professional staff.

b.

Ripperger, Rosemary, Computer Operator, Grade 5 to Senior
Computer Operater, Grade 7, District Administration.
Annual salary $16,023. Twelve month contract.
Effective July 1, 1989.
Employment agreement with professional staff.

c.

Schon, Renee, Coordinator, Displaced Homemaker Center, Carroll
Campus.
To change from 80% to 60% twelve month contract.
Annual salary $12,911. Effective July 1, 1989.
Employment agreement with professional staff.

d.

Stone, Margaret, Coordinator, Displaced Homemaker Center, Boone
Campus.
To change from 80% to 60% twelve month contract.
Annual salary $13,516. Effective July 1, 1989.
Employment agreement with professional staff.

RESIGNATIONS
a.

Kliegl, Corinne, Instructional Assistant-STRIVE, Student and
Educational Development.
Effective August 1, 1989.

b.

Swanson, Paul, Instructor-Electronics, Industrial & Technical.
Effective August 4, 1989.

S.D.U. LANE CHANGES

•
a.

Brewer, Robert, Instructor-Criminal Justice, Humanities and
Public Services.
From Lane 225 to 248, Level 10.5.
Annual salary $27,460. Effective August 28, 1989.
Continuing Contract with Certified Faculty-full status.

b.

Crall, Kathleen, Instructor-Office Occupations, Urban Campus.
From Lane 225 to 248, Level 12.5.
Annual salary $29,105. Effective August 28, 1989.
Continuing Contract with Certified Faculty-full status.

0

•

c.

Dally, Judith, Instructor-Child Care, Humanities and Public
Services.
From Lane 248 to 270, Level 16.0.
Annual salary $32,807. Effective August 28, 1989.
Continuing Contract with Certified Faculty-full status.

d.

Deitrick, Anita, Instructor-Nursing, Health Services and
Sciences.
From Lane 248 to 270, Level 16.5.
Annual salary $33,218. Effective August 28, 1989.
Continuing Contract with Certified Faculty-full status.

e.

DeVries, Ruth, Instructor-Accounting, Business and Management.
From Lane 203 to 225, Level 13.5.
Annual salary $29,105. Effective August 28, 1989.
Continuing Contract with Certified Faculty-full status.

f.

Doidge, Mary, Instructor-Child Development, Humanities and
Public Services. From Lane 180 to 203, Level 8.0.
Annual salary $23,758. Effective August 28, 1989.
Continuing Contract with Certified Faculty-full status.

g.

Dowis, James, Instructor-Data Processing, Business and
Management.
From Lane 270 to 293, Level 17.0.
Annual salary $46,680. Effective August 19, 1989.
Continuing Contract with Certified Faculty-full status.

h.

Gaines, Peggy, Instructor-Development Center, Urban Campus.
From Lane 248 to 270, Level 13.0.
Annual salary $38,682. Effective August 19, 1989.
Continuing Contract with Certified Faculty-full status.

i.

Marten, Dennis, Instructor-Office Occupations, Business and
Management.
From Lane 225 to 248, Level 17.0.
Annual salary $44,124. Effective August 19, 1989.
Continuing Contract with Certified Faculty-full status.

j.

Maynard, Lyla, Instructor-Developmental Disabilities,
Humanities and Public Services. From Lane 293 to 315, Level 15.0
Annual salary $33,629. Effective August 28, 1989.
Continuing Contract with Certified Faculty-full status.

k.

Middendorf, Cheryl, Instructor-Nursing, Health Services and
Sciences.
From Lane 248 to 270, Level 13.0, 75% contract.'
Annual salary $22,754. Effective August 28, 1989.
Continuing Contract with Certified Faculty-full status.

1.

Moorehead, Russell, Instructor, Marketing, Business and
Management.
From Lane 180 tO 203, Level 9.0.
Annual salary $24,581. Effective August 28, 1989.
Continuing Contract with Certified Faculty-full status.

m.

Myers, Douglas, Instructor-Data Processing, Business and
Management.
From Lane 248 to 270, Level 10.0.
Annual salary $35,536. Effective August 19, 1989.
Continuing Contract with Certified Faculty-full status.

Scoville, Lewis, Instructor-Diesel, Industrial and Technical.
From Lane 225 to 248, Level 17.0.
Annual salary $43,894. Effective August 19, 1989.
Continuing Contract with Certified Faculty-full status.
Sheets, Judith, Instructor-Dental Radiology, Health Services
and Sciences.
From Lane 270 tO 293, Level 12.0, 60% contract
Annual salary $18,203.
Effective August 28, 1989.
Contining Contract with Certified Faculty-full status.
Waldron, Barbara, Instructor-Nursing, Health Services and
Sciences.
From Lane 180 to 203, Level 16.5.
Annual salary $30,750. Effective August 28, 1989.
Continuing Contract with Certified Faculty-full status.
PERSONNEL
Goode, Terry, Instructor-Diesel, Industrial and Technical.
Annual salary $21,491. Nine month contract.
Effective August 28, 1989.
Continuing Contract with Certified Faculty-probationary.
Gorman, William, Instructor-Diesel, Industrial and Technical.
Annual salary $24,082. Nine month contract.
Effective August 28, 1989.
Continuing Contract with Certified Faculty-probationary.
Habermann, Patrick, Instructor-Automotive, Industrial and
Technical.
Annual salary $31,806.
Twelve month contract.
Effective August 28, 1989.
Specially Funded Contract with Certified Faculty-probationary
Hansen, Paula, Instructor-Business/Learning Center, Carroll
Campus. Annual salary $24,946. Nine month contract.
Effective August 28, 1989.
Continuing Contract with Certified Faculty-probationary.

' ADDENDUM
HUMAN RESOURCES REPORT
August 8, 1989

RESIGNATIONS
a.

Jorgenson, Frank, Instructor-Automotive Education, Carroll
Campus. Effective August 27, 1989.

LONG TERM LEAVE WITHOUT PAY
a.

Cox, Patricia, Instructor-Nursing, Health Services and
Sciences.
From August 28, 1989 through May 10, 1990.

NEW PERSONNEL
a.

Haffar, Aziz, Recreation/Wellness Assistant, Student Services
and Records.
Annual salary $16,600. Twelve month contract.
Effective August 14, 1989.
Employment Agreement with Professional Staff.

b.

Mitchell, Susan, Instructor-Business/Management, Business and
Management.
Annual salary $28,401. Nine month contract.
Effective August 28, 1989.
Continuing Contract with Certified Faculty-probationary.

July 20,

1989

MEMO
TO: Helen Harris, Secretary to the Board
FROM: Jon Lindsey-Robinson, President DMACC-HEA
RE: Ratification of contract

This memo is meant to inform you that the tentative agreement reached
by the DMACC-HEA negotiation team and the administration's representa
tives for the 1989 - 1991 contract has been ratified by a narrow mar
gin.
Although there exists some work to be done on final language, our
Chief Negotiator reports that he foresees no problems with finalizing
the ratified agreement.

Jon Lindsey-Robinson

«
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A Collective
Bargaining Agreement
between
Des Moines Area
Community College
Higher Education
Association
and
Des Moines Area
Community College
Board of Directors
August 19, 1989 - August 16, 1991

A R TICLE I
RECOGNITION

LETTER OF UNDERSTANDING
With the approval of his/her immediate supervisor, all permanent
faculty and staff who are employed half-time or more are eligible to
participate in this program.
Des Moines Area Community College will pay tuition, and where ap
plicable, service and activity fees for DMACC sponsored credit and
non-credit courses taken outside of normal working hours. Additional
ly, in non-credit classes, other fees related to instruction will also be
paid by the College. All other fees and book costs are the respon
sibility of the employee. No more than two credit courses or 90 hours
of seminars or workshops may be taken under this provision during
any given semester.
Staff taking courses under this provision are expected to achieve
a C grade or better in credit courses or a mark of P (Passing) In noncredit courses. Evidence of successful completion must be provid
ed to upon completion of the course. Failure to meet this standard
will result in the employee being billed for all tuition and fees related
to that course that were previously paid by the Board.
In order to ensure that preference wil be given to tuition paying
students,- the following conditions must be met:
1) Des Moines Area Community College staff must register during
the late registration period.
2) There must be an adequate number of tuition paying students to
justify the course operating.
3) The class must have space available after all tuition paying
students have enrolled.

Section A. Recognition Clause
The Employer hereby recognizes the Des Moines Area Community
College Higher Education Association for the term of their PERB cer
tification as the exclusive and sole bargaining agent for the bargain
ing unit described as follows:
INCLUDED: All full-time and regular part-time * teachers, program
chairpersons, media specialists, librarians, and counselors.
EXCLUDED: Department directors, supervisors, coordinators, ad
ministrators, classified staff (secretarial-clerical), support staff
(paraprofessional), interim term employees, non-regular part-time
faculty and all Employees defined in Section 4 of the Public Employ
ment Relations Act, and all other employees of the Des Moines Area
Community College.

* Regular part-time means service during two consecutive semesters,
excluding the summer semester, consisting of eight (8 ) or more Facul
ty Activity Units as defined by the Faculty Activity Policy of August
1984.
Section B. Definitions
1. The term "Em ployer" as used in this Agreement shall mean the
Des Moines Area Community College’s (merged Area XI) duly
authorized representatives.
2

Courses, seminars, and workshops taken under this policy cannot
be applied to SDU lane movement.
The cross enrollment program with Drake University and Grandview
College is excluded from this policy.
38

. The term "Employee” as used in this Agreement shall mean all
professional employees represented by the Association in the
bargaining unit as defined by the Public Employment Relations
Board. Full-time shall mean employees who are so designated in
the Salary Classification book on file in the Human Resources
Office.

3. The term "Association” as used In this Agreement shall mean the
Des Moines Area Community College Higher Education
Association.
4. "Working day” shall mean any day on which an employee covered
by this Agreement is required to carry out his/her duties, exclusive
of holidays and weekends.
5. "Seniority” is defined as the accumulated length of time an
employee has fulfilled his/her duties in a position or positions listed
In Article 1, Section A(4) of this Agreement.
a. Employees who have been reduced or are on authorized leaves
of absence without pay shall not be deemed to have interrupted
service with the college.
b. Time spent on reduced status or authorized leaves of absence
without pay shall not be counted In figuring the total ac
cumulated length of service.
c. For employees hired on the same day, the date of application
shall be controlling In seniority matters.

LETTER OF UNDERSTANDING
The Des Moines Area Community College and the Des Moines Area
Community College Higher Education Association hereby agree to
the following with respect to employees at the top of the salary lanes:
1

) An employee on the seventeenth step in 1988-89 shall receive the
amount of the new seventeenth step on the 1989-90 salary
schedule plus $378 (9-month employee) or $482 (12-month
employee).

2) An employee who was off the schedule for the 1983-84 contract
year shall receive the amount of the new seventeenth step plus
$378 for each full year off the schedule (9-month employee) or
$482 for each full year off the schedule (1 2 -month employee). Max
imum additional salary In addition to the seventeenth step shall
be $2,646 (9-month employee) or $3,374 (12-month employee).
3) An employee on the 16.5 step in 1988-89 shall receive in 1989-90
the amount of the new seventeenth step plus $189 (9-mpnth
employee) or $241 (12-month employee).
4) An employee who went from the 16.5 step to the 17th step for
1984-85 will receive $189 or $241 for the 1984-85 year and $378
or $482 for each year thereafter!

A RTICLE II
CONTRACT GRIEVANCE PROCEDURE
Section A. Definition
A contract grievance is a claim by an employee, hereinafter to be
known as the grievant, of an alleged misinterpretation or misapplica
tion of a specific article or section of this Agreement.
4
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#
Section B. Procedures

LETTER OF UNDERSTANDING
The Des Moines Area Community College and the Des Moines Area
Community College Higher Education Association hereby agree that
the following rates will be paid on overload:
1) Rates
$23.00 per hour - Lecture
$18.00 per hour - Laboratory
$14.50 per hour - #500 and Practicum
2) Employees who would be earning more monies under the prior
system will be red circled and not reduced In income.
3) An employee shall be able to apply all leaves, both those specifical
ly addressed in this contract and those Board approved in any
procedures manual, to cover overload class periods missed (up
to a maximum of 3) without loss of pay.
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. Step One - Within fifteen (15) working days of the event (involving
the grievant) giving rise to a grievance or within fifteen (15) work
ing days from the date which the grievant should have had
reasonable knowledge of the event, condition, or act, the grievant
will present the grievance to the immediate supervising ad
ministrator. The purpose of this step is to resolve the grievance
via informal, verbal discussion with the immediate supervising
administrator.

2. Step Two - If the grievance cannot be resolved in Step One, the
grievant may submit a written statement of grievance to the ap
propriate Vice-President or designee with a copy to the Associa
tion and the Human Resources Office. This submission shall be
within fifteen (15) working days from the date of the formal hear
ing. The written statement of grievance shall name the grievant,
shall state the facts giving rise to the grievance, shall identify the
specific section of this Agreement alleged to be violated, shall state
the contention of the grievance with respect to the contract sec
tion, shall indicate the relief requested and shall be signed by the
grievant. Within ten ( 1 0 ) working days of receipt of the written
grievance, the grievant, an Association representative, the ap
propriate Vice-President or designee shall meet and ten ( 1 0 ) work
ing days thereafter the appropriate Vice-President or designee
shall make a decision on the grievance.and file a response in
writing to the grievant and the Association. ,
3. Step Three - If the grievance is not resolved in Step Two, the grie
vant may submit the written grievance to the Superintendent/Presi
dent with notice to the Association. This submission shall be within
five (5) working days of the written decision rendered in Step Two.
Within ten (10) working days, the grievant, an Association
representative, and the Superintendent/President (and/or
designee) shall meet and the Superintendent/President shall ten
(1 0 ) working days, thereafter, rendet a written decision with copies
to the grievant and the Association representative.
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4 ’ Step Four - If the grievance is not resolved in Step Three, the grie36
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vant and the Association will submit written notification
simultaneously to the Superintendent/President and the American
Arbitration Association within twenty (20) working days of the
answer in Step Three, requesting a list of arbitrators. The arbitrator
will review the grievance and render a final and binding decision.
The expenses incurred by the arbitrator and any mutual fees for
arbitration services will be shared equally by the Employer and
the Association, but each party will pay the fees incurred in the
presentation of its case. Whenever possible grievance hearings
will be scheduled after 5 p.m.
Section C. Powers of the A rbitrator
1

. It shall be the function of the arbitrator to make decisions in
grievances of alleged misinterpretation or misapplication of
specific sections of this Agreement.

2. The arbitrator's powers will be limited to the extent that he/she
shall have no power to add to, subtract from, disregard, alter, or
modify any of the terms of this Agreement.
Section D. Time Lim its
1

. The failure of a grievant to act within the prescribed time limits
will act as a bar to any further appeal.

2. The failure of an administrator to give a decision within the
prescribed time limits shall permit the grievance to proceed to the
next level.
3. Any grievance not appealed within the time limits shall be
deemed settled on the basis of the Employer’s fast answer.
4. Time limits may be extended by mutual consent of the Employer
and the grievant at which time the new date shall be controlling.

1989-90
DËS MOINES AREA COMMUNITY CO LLEG E
FACU LTY SALARY SCHEDULE
12 MONTH

JVfll

Lana

too

Lana 203

Lana 225

Lane 241

Lana 170

Lana 213

Lana 115

Q.0

521.090

522,990

524.098

125.199

520,299

127.401

120.503

0.5

22,445

23.547

24.640

25,750

26.850

27,952

29.053

1.0

22,996

24,098

25.199

26.299

27,401

28.503

29,604

1.5

23.547

24.848

25.750

, 20.050

27.952

29,053

30,155

SO

24,090

25.199

20.299

27.401

28,503

29,604

30,705

2.5

24.040

25.750

26.050

27,952

29,053

30.155

31,255

3.0

25,199

20,299

27.401

20.503

29,604

30.705

31,806

3.5

25.750

26.850

27,952

29.053

30.155

31,255

32,357
32.906

4.0

20,299

27.401

20.503

29,604

30.705

31.606

4.5

20.050

27,952

29.053

30,155

31,255

32,357

33,459

5.0

27.401

29,503

29,604

30.705

31.606

32,908

34.009
34.559

5.5

27.052

29,053

30,155

31,255

32.357

33.459

0.0

20503

29.004

30,705

31,006

32.909

34,009

39,110

0.5

29,053

30.155

3!.255

32,357

33,459

34,559

35.080

7.0

29.004

30.705

31.000

32,908

34,009

35.110

30,211

7.5

30.155

31.255

32.357

33.459

34,559

35.660

38.762

8.0

30.703

31,806

32.008

34,009

35,110

38.211

37.313

05

31.255

3 2357

33.459

34.559

35,060

38,762

37.064

90

31.000

32,908

34.009

35,110

30,211

37,313

30,413

9.5

*32.357

33.459

34.559

» ,0 0 0

38.762

37.664

38.964

10.0

3 2 .« »

34.009

35,110

30,211

37,313

38.413

39.515

10.5

33.459

34.559

35.880

38#02

37.684

30,964

40.088

115

34,01»

39,110

30,211

37.313

38,413

39.515

40,018

11.5

34,559

35,080

36,702

37.064

36.964

40.066

41.187

tzo

3 5 .H 0

38311

37.313 .

38.413

39.515

40,616

41,718

12.5

35.000

38.792

37.884

38.964

40.068

41,167

42.289

13.0

36,2! 1

37313

38.413

39.515

40.010

41,718

42,010

13.5

37,702

37,084

38.964

40,086

41,107

42,269

43,369

14.0

37313

33,413

39.515

40.818

41,710

42,510

43.920

14.5

37.084

38.984

40.088

41,107

42.269

43.389

44,471

15.0

30.413

39,515

40.018

41,710

42,010

43.920

45.022

15.5

39,904

40.000

41.107

j 42,269

43,369

44,471

45.572

100

39,515

40.810

41.710

42,010

43.920

45.1722

48,123

105

40.008

41.187

42,269

43,389

44.471

45.572

48.673

17.0

40.010

41,710

42.010

43,920

45,022

48,123

47.223

Section E. Separate Grievance File
All documents, communications and records dealing with the pro-
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cessing of a grievance shall be filed in a separate grievance file and
shall not be kept in the personnel file of any participant.
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Section A. Definition

Lane 318

<22.355

The salary schedule is a system for guiding the placement of new
employees, the advancement of employees based upon completion
of pre-approved staff development activities, and the vertical move
ment of employees based upon rendering satisfactory service to the
Employer. The schedule is intended to recognize that new employees
have a variety of background and that employees’ development can
occur via college course work, Industry/business training and directly
related work experience.
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Section B. Guidelines and Procedures fo r Initial Placement o f
New Employees
1. Initial placement of new employees shall be made by the Employer
following evaluation of new employee's professional experience,
training received in industry, college credits earned, and directly
related work experience. Evidence of professional experience,
training received, work experience and college credit shall be
documented as the Employer requires.
2
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. The procedure for initial lane placement of new employees shall
be as follows:
a. Step One - New employees will be placed on Lane 180 if they,
1 ) have a baccalaureate degree or 2 ) have professional registry,
journeyman status, or its equivalent and 3) can be approved
and certified by the Department of Education.
b. Step Two - Initial placement beyond Lane 180 may be granted
for course work (beyond that credited in Step One) directly
related to a new employee's assignment at the College by
evaluating the course work and applying the following S.D.U.
formula:
7

Number of S.D.U. - Number of Quarter Hours x 1
Number of S.D.U. - Number of Semester Hours x 1.5

Section D.

The number of S.D.U. for directly related course work to be
granted (beyond Step One above) will be added to 180 S.D.U.

In the event that any article, section^or portion of this Agreement is
found to be contrary to state or federal law, then such article, sec
tion or portion shall be of no force and effect, but the remainder of
this Agreement shall continue in full force and effect.

College work applicable for credit would be that contributing
to a degree in a new employee’s teaching field, or in educa
tion methodology and theory. All credits and degrees must be
from a college or university that was regionally accredited at
the time credits and/or degrees were earned. Beyond the last
acceptable degree to be applicable for placement, all graduate
credits must be given a " B ” grade (or higher) and all
undergraduate credits must have been given a "C " grade (or
higher).

Section E.
In witness whereof the parties hereto have caused this Agreement
to be signed by their respective chief negotiators and their signature
placed thereon, on this 28th day of September, 1989.

For institutions grading on a "Satisfactory” "Unsatisfactory”
standard, the grades must be acceptable toward a degree at
that university. Advanced research credit, In connection with
an advanced degree, shall not be counted unless the research
has been successfully completed and the degree awarded.
c. Step Three - Initial placement beyond Lane 180 may be granted
for industrial/business training directly related to a new
employee’s assignment at the College by evaluating the in
dustrial/business training and applying the following S.D.U.
formula:
Number of S.D.U. - Number of Clock Hours In Industry/Business
School -r 30
The number of S.D.U. for directly related industrial/business
training to be granted (beyond Step One) will be added to 180
S.D.U. Training applicable for credit shall have been sponsored
by a reputable organization, conducted by a qualified trainer,
guided by clear objectives in a setting appropriate to formal
training and received in the past eight years. Regular meetings
and conventions of associations (or societies) and meetings call
ed by the Department of Education are not considered in com
puting this credit. Workshops or seminars sponsored by schools
8
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ARTICLE XBII1
COMPLIANCE AND DURATION

during in-service periods are also not applicable. This provi
sion applies only to new employees in the following two areas:
1
2

Section A.

d. Step Four - Initial placement beyond Lane 180 may be granted
for work experience not credited in Step One directly related
to a new employee's assignment at the College by evaluating
the work experience and applying the following S.D.U. formula:

This Agreement shall remain in force and effect from August 19,
1989, until midnight August 16,1991. Any adjustments in salary and
fringe benefits will be effective the first full pay period of each new
school year.

Number of S.D.U. - Number of Clock Hours of Approved Work
Experience
177 for First Four Years, Beyond that
Credited in Step One.

Section B.
This Agreement shall automatically continue in force and effect for
subsequent contract periods unless either party to the Agreement
gives the other party written notice to terminate, amend, or modify
such Agreement no less than 180 calendar days prior to the Employer
certified budget submission date. Using the aforementioned pro
cedure, either party may reopen negotiations for 1990-91 contract
year on Article III (Salary Schedule), Article IV (Fringe Benefits) and
one other article. Negotiations may be reopened at any time on any
area of benefits that is mutually agreed to by the benefits committee.

Work experience applicable for credit must have contributed
substantially to the new development of competencies directly
related to the new employee’s assignment at the College, and
be beyond that needed to achieve placement in Lane 180. This
. provision applies only to new employees in the following two
areas:
1
2

Section C.
This Agreement constitutes the entire and complete agreement on
articles contained within this document for the term and supercedes
all previous agreements. Any amendment supplemental hereto shall
not be binding on either party unless executed in writing by bpth par
ties. Neither party waives any section of the Code of Iowa, Chapter
20 by virtue of this section. Any alleged violation of Chapter 2 0 shall
not be subject to Article II Grievance Procedure, but shall be
resolved through application of procedures provided for in Chapter
20, Code o f Iowa.

32

. Career Education programs
! Selected college parallel career option programs

. Career Education programs
. Selected college parallel career option programs

e. Step Five - Computations. The appropriate lane for initial place
ment of new employees will be determined by summing the
S.D.U. totals determined by the Employer in Steps One through
Four above. In no case shall a new employee be credited with
more than a combination of 45 S.D.U. in Steps Three and Four.
3. The procedure for initial level placement of new employees shall
be as follows:
v

a. Step One - The number of full years of directly related profes
sional experience (teaching, counseling or media experience)
on a regular contractual basis shall be evaluated for determin
ing initial level placement. Teaching as a graduate assistant,
part-time teacher (except at D.M.A.C.C.) or student teacher
9
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shall not be counted. Further, only up to a maximum of seven
(7) years of professional experience may be credited. However,
credit for such experience may only be given for that experience
directly related to a new employee’s primary assignment at Des
Moines Area Community College.
b. Step Two - The number of full years of directly related work
experience, not counted earlier in the provision, initial lane
placement (Article 111, Section B-2 ) shall be evaluated for deter
mining initial level placement. Only that work experience directly
related to a new employee’s assignment shall be considered.
Work experience applicable for consideration must be beyond
that needed to be placed on Lane 180 (earned journeyman’s
status, professional registry, or Its equivalent) and Department
of Education approval and certification. In any case, no more
than seven (7) years of work experience may be considered
for initial level placement. This provision applies only to new
employees in the following two areas:
1 . Career Education programs
2. Selected college parallel career option programs

If the faculty member is placed on Warning Status and the dean
cannot resolve the conflict, he/she may appeal to the Executive
Vice-President, Educational Services.
All pertinent documentation coming forth during the appeal pro
cess should be recorded in the College Human Resources file.
Section I. Resolution of Remedial Action and Continuance of
Probation
One or more of the following actions must be taken prior to March
15 of each year:
1

. Restoration of the judgment from "Unsatisfactory” to "Satisfac
tory” on a subsequent appraisal.

2. Deletion or continuance of remedial action plan and/or Warning
Status info the next academic year.
3. Recommendation of continuance of contract for a Probationary
Status Faculty employee.

c. Step Three - Computations. The initial level placement for new
employees shall be determined by summing the level credit
granted by the Employer In Step One and Step Two except that
no more than a combination of seven (7) years of experience
may be granted.
4. The Employer may place a new employee above schedule in dif
ficult to fill positions following a meeting with the Association to
explain why placement above schedule Is deemed necessary.

4. Recommendation of termination of contract.
Whichever administrative actions are taken, written notice will be for
warded to the College’s District Human Resources file, with a copy
available to the affected faculty member.
Section J. Chapter 279 of Iowa Code
Nothing in this article is intended to be in derogation of faculty
members’ rights.under Chapter 279 of the Iowa Code.

5. After initial level and lane placement of a new employee has been
completed, the education, training, work experience, or other
background received prior to the first date of the new ehiployee’s
first individual contract, shall not be considered for advancing on
the salary schedule.

10
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Note: The duration of Warning Status shall be limited to the date
of March 15th in the subsequent year. The notice of Warning
Status will be expunged from the employee's file two years after
the notice has been rescinded.
Section G. Records and File System
Recordkeeping is a necessary part of the evaluation process. It for
mally documents vital information flow and performance reviews.
Specifically, for the Faculty Performance Evaluations System, one
official file will exist, the College Human Resources File.
This file will contain all formal evaluative records, such as Faculty
Performance Appraisal results, Notices of Warning Status and
documentation, internal and external recommendations, and records
and represents the Official College file. When an administrator in
troduces any evaluation material to the College file, the affected facul
ty member must receive a written, dated notice of same.
These records are accessible to appropriate supervisors and the
employee, and are located in the College's District Human Resources
Office.
Section H. Faculty Right to Due Process
A faculty member may respond to any findings of the dean/super
visor resulting from the annual or final summative evaluation.
Due process may occur at either or both of the following levels:
1. Rebuttal: Performance Appraisal Instrument
The faculty member may rebutt the findings of the dean/super
visor resulting from the annual or final summative evaluation. Pro
vision for written rebuttal is to be found on the Faculty Performance
Appraisal Instrument, which is signed by both parties and forward
ed to the College Human Resources file.
2. Administrative Appeal: Dean/Vice-President
30

Section C. G uidelines and Procedures fo r Advancem ent on the
Salary Schedule
1

. Advancement on the schedule is defined as horizontal change
from one lane to another lane. Advancement will be granted upon
earning staff development units (S.D.U.) for completing pre
approved work experience, attending pre-approved industry
schools, and completing pre-approved courses.

2. Procedure for advancement on the salary schedule shall be as
follows:
a. Step One - The employee shall submit an approval form for staff
development unit consideration which shall include the course
work, special industry/business training, and/or directly related
work experience that the employee proposes to undertake for
purposes of advancement.
b. Step Two - The Employer shall evaluate the plan using the
following guidelines:
1

) Consideration for Evaluating Occupational Training - In com
puting S.D.U. credit for occupational training, only training
directly related to the employee's assignment shall be con
sidered. Training applicable for credit shall have been spon
sored by a reputable organization, conducted by a qualified
trainer, guided by clear objectives and in a setting ap
propriate to formal training. Regular meetings and conven
tions of associations (or societies) and meetings called by
the Department of Education will not receive S.D.U. credit.
Workshops or seminars sponsored by the College during inservice periods are also not applicable. The following for
mula will be used to calculate S.D.U. to be awarded upon
successful completion of the pre-approved industry/business
training.
Num ber of S.D.U. - N um ber of Clock Hours in
Industry/Business S c h o o l 30
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2) Considerations for Evaluating Work Experience - tn com
puting S.D.U; credit for work experience, only that directly
related to an employee’s assignment shall be considered.
Work experience applicable for credit must be beyond the
learning or apprenticeship period (usually 3-5 years) ap
propriate to a given occupation. This provision applies only
to employees in career and selected para-professional pro
grams. The following formula will be used to calculate S.D.U.
to be awarded upon successful completion of pre-approved
work experience.
Number of S.D.U. - Number of Clock Hours of Approved
Work Experience ~ 40
3) Consideration for Evaluating College Course Work - In com
puting credit for college course work, only course work direct
ly related to an employer’s professional assignment at Des
Moines Área Community College may be credited. College
work applicable for credit would be that contributing to a
degree in an employee’s teaching field or in educational
methodology and theory. All credits and degrees must be
from a college or university which wasjregionally accredited
at the time credits and/or degrees are earned. All graduate
credits must have been given a "B ” grade (or higher) and
all undergraduate credits must have been given a “ C ” grade
(or higher). For institutions grading on a “ satisfactory/un
satisfactory" standard the grades must be acceptable toward
a degree at that university. Advanced research credit, In con
nection with an advanced degree, shall not be counted
unless the research has been successfully completed and
the degree awarded. (S.D.U. shall not be granted for any
course work, industry schools or work experience completed
or in progress before June 1,1975.) Courses taken In quali
fying for full certification are specifically excluded from con
sideration for advancement. The following formula will be us
ed to calculate S.D.U. to be awarded upon successful com
pletion of pre-approved college course work.

12
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As long as the faculty member’s overall job performance is
judged satisfactory, he/she will be recommended for another con
tract with all raises and benefits specified by the Collective
Bargaining Agreement.
Unsatisfactory Rating: If the dean/supervisor marks "Unsatisfac
tory” on the Faculty Performance Appraisal Instrument, it means
that the faculty member is below College standards in overall job
performance. A rating of "Unsatisfactory” usually occurs only after
informal resolution of problems has failed, reflecting a process of
progressive discipline.
Both parties must sign the Faculty Performance Appraisal Instrument.
This does not Indicate employee agreement with the appraisal, but
simply acknowledges awareness of the "Satisfactory” or "Un
satisfactory” rating. It will then be forwarded to the College’s District
Human Resources Office file.
Upon awarding an "Unsatisfactory” rating, the administrator must
place the faculty member on Warning Status and initiate a formal
remediation plan, preferably with mutual agreement upon goals. If
not, the administrator shall impose a plan.
Warning Status Faculty: It Is required that Warning Status Facul
ty be appraised with the same stringency as are probationary
employees, I.e., in an intensive and continuing fashion.
Deans/supervisors will be responsible for conducting no fewer than
two formal performance appraisal conferences before March 1
each contract year. However, because of the serious nature of
this status, the dean/supervisor will determine the number of ap
praisals needed to remedy the problem(s). All related documen
tation must be forwarded to the College’s District Human
Resources file, with written notice to the faculty member. By the
end of the final conference, the dean/supervisor must review the
Faculty Performance Appraisal results and forward a recommen
dation whether to rescind or continue the employee on Warning
Status. If the faculty member is removed from Warning Status,
the dean/supervisor will notify the individual and the District
Human Resources Office of the action.
29
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Section E. Criteria Ratings

Number of S.D.U. - Number of Quarter Hours x

The criteria in the Faculty Performance Appraisal Instrument will be
given a rating of one of three categories, defined as follows:

Number of S.D.U. - Number of Semester Hours x 1.5

1

. Performs Well: Indicates the appraiser’s Judgment of performance
on any given item to be at or above the expected level. This, of
course, still leaves room for improvement of one’s skills and
performance.

2. Needs Improvement: Indicates the appraiser's judgment that per
formance on an item is below expectations. The appraiser may
choose to deal with this deficiency on an informal basis, or may
Initiate a remedial action plan to remedy the problem within a
specified period of time. Both parties should agree upon the
- method and objectives of the plan. If no agreement can be
reached, the appraiser shall impose a plan.
3. Not Applicable: Indicates the appraiser's judgment that this item
is not appropriate for a faculty member’s performance review, e.g.,
certified counselor or librarian rather than a classroom teacher.
Section F. Employee Overall Rating
In addition to rating individual performance criteria, the appraiser
must also rate the overall performance of a faculty member by March
1 as being:
1

. Satisfactory, or

2. Unsatisfactory
Satisfactory Rating: The dean/supervisor and faculty will discuss
the latter's strengths and weaknesses, goals and plans for im
provement, and related matters, both throughout the year and at
the final appraisal meeting on or before March. A dean/supervisor
could indicate "Needs Improvement" on some of the individual
criteria Items and still rate the employee's overall performance
as "Satisfactory."
28

1

c. Step Three - The Employer (appropriate Vice-President) may
approve, disapprove, or modify the proposed individual staff
development plan and notify the employee in writing within
twenty (2 0 ) working days from the date of receipt by the
Vice-President.
d. Step Four - The employee may execute the approved plan, and
upon satisfactory completion is responsible for presenting
evidence of completing the development activity to the Human
Resources Office. Work experience hours must be documented
by letters from former employers. Training in industry must be
documented by certificates of completion and/or letters from
the trainer which should specify the number of clock hours com
pleted or other evidence judged adequate by the Employer.
Evidence of earned college credit must be in the form of of
ficial transcripts which bear the signature and seal of the col
lege registrar.
e. Step Five - Advancement on the schedule by the employee shall
be executed only once a year at the beginning of their contract
year or the fall semester. The beginning of fall semester of each
year is the deadline for any employee who Is seeking advance
ment to present evidence (the approval for any activity and
evidence of completion) to the Human Resources Office. The
responsibility for initiating advancement action is solely that of
each employee. S.D.U. credit will not be awarded for activities
for which the College has paid any expenses, tuition, fees,
travel, lodging or meals.
Section D. Guidelines and Procedures fo r Movement on the
Schedule
1. Movement on the schedule Is defined as vertical change from one
level to another level.
13
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2. Employees will progress one full level (1.0) as they complete each
fiscal year of service to the College until they reach the top of their
lane.
3. Part-time employees will progress one full level (1.0) as they com
plete each fiscal year of service to the College until they reach
the top of their lane. However, when a part-time employee is
employed on a full-time basis, he/she will be placed on a level
consistent with the number of full years of Des Moines Area Com
munity College experience which he/she has accumulated by sum
ming the total part-time experience completed.
4. Movement on the schedule will be made annually (until an
employee reaches maximum) by the Employer at the effective date
of the employee’s Individual contract. An employee hired during
the contract year or an employee who for some period of the con
tract year has been on leave of absence without pay, shall be eligi
ble for movement of one ( 1 ) full level if such employee has been
on duty for six (6 ) months or more and worked more than half time
during the contract year. Employees in the two categories above
shall be eligible for movement one-half {Vs) level if they have
worked half-time or less or have been on duty during less than
six (6 ) month of the contract year. An employee who is not on
duty during the contract year shall receive no level movement upon
return to his/her assignment.

Section E. Salary Schedule Interpolation
Salary schedule interpolation from nine (9) month contracts to twelve
(12) month contracts will be made by multiplying the nine (9) month
schedule salary by 1.275.

Section F. Salary Schedule Format
The index formula for the salary schedule is 4.57% of the base (Lane
225 - Level 0) between full levels and between lanes as indicated
in Appendix A.

14
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1. Discussions with faculty member(s).
2

. Positive and/or negative comments by relevant third parties.
Negative comments shall be investigated by the supervisor. The
faculty member wilt be notified before such material is placed in
his/her file. The faculty member may make a written response to
any such material placed in his/her file.

3. Classroom visits by dean/supervisor.
4. Student evaluations may be required and used for any purpose
with regard to a probationary employee. Student evaluations may
be required but will only be used for improvement of instruction
for a tenured faculty member.
5. Relevant activities by faculty member (e.g., institution building,
presentations, course syllabi, publications, professional
associations).

Section D. Time and Frequency
Full Status Faculty: Must have a minimum of one appraisal con
ference using the Faculty Performance Appraisal Instrument during
each contract year. During the last such conference, the dean/super
visor must review the Faculty Performance Appraisal results with the
faculty member and must include the background of the overall rating
of “ Satisfactory” .or Unsatisfactory.”
Probationary Faculty: Will be appraised in an intensive and continu
ing fashion. Deans/supervisors will be responsible for conducting no
fewer than two formal performance appraisal conferences before
March 1 each contract year. By the end of the final conference, the
dean/supervisor must review the Faculty Performance Appraisal
results and Indicate a recommendation to retain or not to retain the
employee. If possible, regular part-time faculty should be appraised
with the same stringency and frequency as are probationary
employees.
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3. Women's basketball coach - $2,100.00 per fiscal year extra duty
pay.
4. Men's baseball coach - $2,100.00 per fiscal year extra duty pay.
5. Women's softball coach - $2 ,1 0 0 . 0 0 per fiscal year extra duty pay.

A RTICLE IV
FRINGE BEN EFITS
Section A. Insurance Benefits
1. Term Life Insurance
On behalf of the employees the Employer will participate in and
pay all premiums for a double indemnity group insurance program
providing coverage in the amount of two times employee's in
dividually contracted salary rounded to the nearest thousand sub
ject to the terms and conditions of the group contract with the in
surer selected by the Employer.

ARTICLE XII
EVALUATION PROCEDURE
2

Section A. Faculty Performance Appraisal: Procedure Goals
The Faculty Performance Appraisal procedure Is designed to serve
as a two-phased function which can best be treated as two separate
processes. The processes can be defined as follows:
1. Performance Appraisal - A process designed to ascertain and
verify the "Satisfactory” or "Unsatisfactory” performance of facul
ty members. This must be accomplished annually.
2. Professional Assessment - A process designed to aid faculty
members in their professional growth and development. This is
a continuous process.

Section B. Evaluators and Faculty Orientation
Departmental deans or immediate supervisors shall conduct the
Faculty Performance Appraisal. Upon employment, the dean or im
mediate supervisor shall advise the faculty member's of the Faculty
Performance Appraisal procedures and criteria to be used.

Section C. Sources
In addition to the Faculty Performance Appraisal Instrument, sources
may include:
26

. Disability Insurance
The Employer shall participate in and pay all premiums for a long
term disability insurance program. The program shall have a ninety
(90) day waiting period and shall pay seventy (70) percent of the
monthly salary up to a maximum of $5,000 per month. Eligibility
shall be subject to the terms and conditions of the group's con
tract and the carrier selected by the Employer.

3. Medical Insurance
The Employer shall purchase group medical insurance
coverage. For full-time employees who elect individual coverage
under the medical group health plan, the Employer shall pay
the full monthly premium. For full-time employees who elect
family coverage under the H.M.O. option, the Employer shall
pay a maximum of two hundred and twenty-one dollars
($2 2 1 .0 0 ) per month toward the family plan premium with the
remaining amount paid by the employee. For those electing the
indemnity plan, the Employer shall pay a maximum of two hun
dred fifty-eight dollars and thirty-eight cents ($258.38) toward
the family plan premium with the remaining amount paid by the
employee. For employees whose contracts are for less than full
time, the Employer shall pay the full monthly premium for in
dividual coverage or for those who elect family coverage, the
Employer shall pay an amount over and above the single
premium prorated on the basis of the length of their individual
contracts.
15
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4. Salary Reduction Option
An employee may elect to reduce his/her taxable salary by an
amount equal to the employee’s share of the family medical and
dental premiums. Election to participate in this program may be
made at the time of initial sign up for insurances, during the open
enrbllment coinciding with the anniversary date of the plan, or as
dictated by the carriers. This option is limited to the College’s
medical and dental group Insurance plans only.
5. Workers’ Compensation
Each employee shall be covered by Workers’ Compensation paid
for by the Employer. Sick leave benefits paid to the employee shall
be integrated with Workers’ Compensation benefits paid, so that
the total dollars received by the employee shall not exceed one
hundred ( 1 0 0 ) percent of the employee’s individually contracted
base salary.
6

. Optional Employee/Spouse Life Insurance
An employee may elect to purchase optional life insurance In the
Increments allowed by the carrier. To be eligible, employees must
provide evidence of Insurability as required by the carrier. The in
surance may be purchased for the employee and/or spouse.

•
1. There are an adequate number of tuition-paying students to justify
the course operating.
2. Pay all special fees and charges (example - books and supplies).
. The course is scheduled outside the employee’s regular working
hours.

3

4

. The class has space available after all tuition-paying students have
enrolled.

Coaching Duties (Boone)
Release time in lieu of compensatory pay for Athletic Director respon
sibilities and coaching responsibilities will be the Employer’s first con
sideration. Release time shall be awarded at the following rate:
1. Six (6 ) semester hours of release time for men’s and women's
Athletic Director responsibilities.
2. Four (4) semester hours of release time for coaching men's
basketball.

7. Optional Dependent Life Insurance
An employee may elect to purchase optional dependent life in
surance for his or her spouse and eligible dependent children.
The optional insurance may be purchased In units. The first unit
provides $10,000 coverage for the spouse and $5,000 for each
dependent child without evidence of insurability. Two additional
units of $10,000 and $5,000 may be purchased with proof of
in s u ra b ility .
An employee will not be eligible to purchase this coverage if he
or she is covered as a dependent under another College
employee’s policy.
8

. Dental Insurance
The Employer shall purchase dental coverage. The Employer shall
contribute the cost of single employee premium. Employees who
are eligible and elect dependent coverage shall pay the cost of
the additional premium.

3

. Four (4) semester hours of release time for coaching women’s
basketball.

4. Four (4) semester hours of release time for coaching men’s
baseball.
5. Four (4) semester hours of release time for coaching women's
softball.
;
In the event the Employer finds that release time for such duties is
not possible or practical, athletic responsibilities and coaching
responsibilities shall be compensated at the following rates:
1. Men and women Athletic Director - $3,000.00 per fiscal year.
2. Men’s basketball coach - $2,100.00 per fiscal year extra duty pay.
r
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4. If the Employer decides to fill a vacant position, the Employer will
determine the employee(s) to be recalled based upon the three
(3) factors listed in A (3) above. Where “ a” and " b ” are judged
by the Employer to be equal, seniority shall be the controlling factor
in recall.

•

a

Section B. Leaves o f Absence
1. Sick Leave
All full-time employees, after the effective date of the contract
and having reported for duty, will accrue fifteen (15) days sick
leave for personal illness or Injury with full pay at the rate of
one and one-fourth ( 1 Va) days per month. The sick leave provi' sions only apply to personal illness or Injury including that caus
ed by illness of a member of the immediate family. Immediate
family shall mean spouse, children (including step-children), and
parent. Unused days shall be cumulative to a maximum of one
hundred ( 1 0 0 ) days.
A statement from a doctor offhe employee's choice is required
for absences due to illness beyond four (4) days. However, in
determining sick or disabled status, the Employer at Employer
expense reserves the right to require examination by a doctor
selected by the Employer. Sick leave for employees working
at least one-half time, but less than full-time, shall be prorated
by a ratio based upon their individual contract. Sick leave will
be integrated with Disability and Workers' Compensation so that
the total dollars received by the employee shall not exceed one
hundred (1 0 0 ) percent of the employee’s individually contracted
base salary.

a. A one ( 1 ) year lapse from the date of reduction.
b. The employee obtains other employment comparable in salary.
c. The employee's certification has lapsed.
d. The employee waives recall in writing.

ARTICLE XI
SUPPLEMENTAL PAY
2

24
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Life, disability, and medical coverage for a newly covered
employee shall be effective the first day that he/she reports for
work.

Recalled employees shall retain all sick leave accured prior to the
date of reduction. Upon written request of the employee, the
Employer will consider recall until one of the following events
occurs:

All Des Moines Area Community College full-time employees, dur
ing the term of their employment, may enroll in Adult and Continu
ing Education courses (500, 600, 700, and 800 numbered courses)
conducted at the Urban Center, Boone, Carroll and Ankeny Cam
puses without payment of tuition under the following conditions:

•

9. General Provisions

An employee on lay off will also be considered for recall to posi
tions) where he/she has satisfactorily performed In the past at
the College. The Employer will use the procedure« In the
preceeding paragraph. However, if the final choice is between an
employee laid off from the vacant position and an employee who
performed satisfactorily in the position in the past, the employee
laid off from that position will have preference.

Section A.

•

. Bereavement Leave
All full-time employees after the effective date of the contract and
having reported for duty, may.be granted up to five (5 ) days of
leave annually at full pay .to be used upon approval of the
Employer, for attendance at funerals of members of the immediate
family. Up to two of the five days may be used for other than im
mediate family members. Immediate family will include the spouse
and related children, parents, brothers, sisters, grandparents, and
mother and father-in-laws.
17
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•
transferred and, upon request, will meet with an employee to
discuss the transfer.

Such leave will not be cumulative. Such leave for employees work
ing at least one-half time, but less than full-time, shall be prorated
by-a ratio based upon their Individual contract.

. Generally, the Employer will give the transferee thirty (30) days
notice in advance of the effective transfer date, except when the
Employer determines that due to an emergency, a transfer must
be effected immediately.

6

3. Personal Business Leave
A full-time employee may be granted two (2) days (non-cumulative)
for personal business leave each fiscal year. To be eligible for such
leave, the employee shall have written approval from his/her super
vising administrator. Personal business leave shall not be granted
for a duty day immediately before or after a vacation or holiday.
Such leave for employees working at least one-half, but less than
full-time, shall be prorated by a ratio based upon their individual
contract.

Section A. Procedure

4. Jury Duty
When an employee is required to serve on a jury, the absence
from work for this reason will be excused without loss of pay. The
jury duty pay received by the employee must be turned into the
Business Office or an equivalent amount deducted from the
regular monthly wage. Employees are expected to report back to
their working assignment during a normal work day when their
-presence is not required by the court.
5. Military Leave
Employees who are members of the National Guard, or any
organized reserve of the Army, Navy, Marine Corps, Coast Guard,
or Air Force which require periods of training are permitted to be
absent from work for the purpose of receiving military training
when ordered by proper autnorlty to active state or federal ser
vice. Such absences are allowed in addition to regular vacation
and will be taken without pay except for the first thirty (30) days
as mandated by 29A of the Code of Iowa.
6

ARTICLE X
EMPLOYEE REDUCTION
IN FORCE PROCEDURE

1

. The Employer shall designate the program(s) where an employee
reduction in force is necessary. The Employer shall first ac
complish such reduction by not replacing employees in the
designated programs who voluntarily resign or who retire.

2. In the event reduction in staff within the designated programs can
not be completed through resignation or retirement, the Employer
agrees to notify the Association in advance of reduction in force
at which time the Association may make its views and recommen
dations known concerning implementation of employee reduction
in force.
3. The Employer will determine the employees, within designated
program(s), to be laid off based upon a) competency as determined
by the Evaluation Procedure, b) endorsements and certifications*,
and c) seniority. Seniority shall be the controlling factor in the lay
off within the designated program(s) after the Employer has judg
ed " a ” and " b ” to be equal.

. Leave of Absence Without Pay
With the Superintendent/President’s approval, a leave of absence
without pay, not to exceed twelve ( 1 2 ) months, may be granted
to full-time employees or regular contract part-time employees with,
at least three (3) consecutive years with the College for purposes
18

*ln unusual circumstances where the reduction entails combining
of programs, the employer will also consider educational training,
teaching and work experience along with endorsements and
certifications.
9 4

4. The Employer will inform the employee in writing of the approval
or denial of his/her transfer request and will meet, upon the
employee's request, to discuss the matter. Such notification shall
be made within thirty (30) days of the Board action filling such
position.

ARTICLE IX
INVOLUNTARY TRANSFER
Section A. Definition
A transfer is the permanent full-time movement of an employee to
and from a unit position as described in Article 1, Section A(4) and
to a department and/or campus other than that to which he/she is
currently assigned.

Section B. Procedures
1

2

. Incumbent unit members who, in the judgment of the Employer,
possess qualifications equal to other applicants, and who have
in writing requested to be transferred to unit positions, will be con
sidered before an involuntary transfer is initiated.

• of professional development. Further, full-time and regular parttime employees with special personal or medical problems may
be granted leave without pay not to exceed twelve ( 1 2 ) months.
An employee desiring a leave of absence should make written ap
plication at least three (3) months prior to the time leave is to begin.
For leaves of more than four (4) months duration, ninety (90) days
prior (thirty (30) days prior in the case of shorter leaves) to the
time of leave termination the employee shall notify the Superinten
dent/President in writing of his/her interest in returning. If notifica
tion does not occur, it shall be assumed that no return is planned.
The Employer, in granting a leave of absence, implies that it will
return the employee to a position which in the determination of
the Employer is the same or similar to that In which the employee
formerly served if a vacancy exists for which he/she is qualified.
The Employer will permit the employee to continue participation
in the insurance programs at his/her own expense for a period
of up to twelve ( 1 2 ) months, where so provided by such insurance
policies and to the extent so provided, except when he/she enters
other employment for pay during the leave. Upon return to employ
ment, the accrued sick leave and experience credits earned prior
to the leave shall be credited to the employee.

. The Employer will designate the department and campus where
a transfer is required.

3. The Employer will inform the Association that a transfer is
necessary and set a date to meet and discuss such transfer with
the Association. The Association may present views and recom
mendations to the Employer at the meeting arranged for that
purpose.
4. The Employer will consider the recommendations made and will
determine the department or campus to which employees shall
be transferred, those employees who shall be transferred, and the
date upon which such transfer shall become effective.
5. The Employer will inform, in writing, the employee(s) who will be
22

ARTICLE V
TRAVEL EXPEN SE
. Section A.
Upon approval by those representatives of the Employer listed on
the expense report form, those employees requested by the Employer
to use their personal automobile in completion of work assignments
will be reimbursed by the Employer at'the rate of twenty-one (21)
cents per mile or as per Board policy. The Employer shall not reim
burse the employee for mileage required to commute to and from
their residence and primary place of assignment. The standard
mileages on file.in the Business Office will be used to compute
mileage.
19
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ARTICLE VI
DUES DEDUCTION
Section A.

•
Section B. Referral
If the problem cannot be informally corrected by the immediate super
visor and the employee, it shall be processed under the grievance
procedure.

1. The Association agrees to acquire and distribute to its members
an authorization form advising the member that dues deduction
is voluntary on the member’s part and that the member also may
terminate the dues deduction by notifying the Business Office on
the appropriate form provided by the Association.

ARTICLE VIII
VOLUNTARY TRANSFER
Section A. Definition

2. Deductions shall include only the regular uniform monthly amounts
each employee pays as dues but shall not include initiation fefes,
special assessments, back dues, fines, or similar items.
3. Deduction shall only be made following presentation by the
employee of a signed d,ues deduction authorization form presented
to the Business Office.

A transfer is the permanent full-time movement of an employee to
and from a unit position as described in Article 1 , Section A and
to a department and/or campus other than that to which he/she is
currently assigned.

Section B. Procedure

4. Pursuant to a deduction authorization, the Business Office shall
deduct one twenty-fourth (1/24) of total dues from the regular salary
check of the employee. The Business Office will transmit to the
Association the total deduction of dues once a month.

1

5. The Association agrees to indemnify and hold harmless the Board,
each individual board member, and all administrators against any
and all claims, costs, suits, or other forms of liability ancfatl court
costs arising out of the application of the provisions of this
Agreement.

2

ARTICLE VII
SAFETY
Section A. Responsibilities
The Employer shall endeavor to provide and maintain a safe place
of employment. Employees shall endeavor in the course of perform
ing professional duties associated with their employment to be alert
to unsafe practices, equipment or conditions and report these to their
immediate supervisor.
_n

. Job descriptions for unit vacancies which the Employer determines
to fill will be posted at conspicuous locations on each campus,
Each description shall indicate the final date for receiving
applications.
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. An employee, to be considered for a vacant position, must file a
written statement requesting a transfer, listing his/her current position, and indicating the specific vacant position for which he/she
wishes to be considered. Applications for transfer must be received
on or before the posted closing date for receiving applications.

3. In making a determination upon personnel to fill a vacancy, the
Employer will choose among all applicants based upon ability,
qualifications and seniority.
Seniority shall be a factor, but not an overriding factor, when deal
ing with outside applicants. However, when the choice is between
two or more employees who are judged by the Employer to have
equal ability and qualifications, then seniority shall be the control
ling factor In the voluntary transfer.
21
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2006 ANKENY BOULEVARD
ANKENY, 10WA 60021

July 24, 1989

TO:
FROM:

President's Office
Educational Services Assoc

RE:

1989-1990 Contract

On Monday, July 17, 1989 the Educational Services Assoc*ratified the
contract proposal for the 1989-lS90^contract year. It was passed by the
majority.
/<?f/

Connie L. Kappos
Cheif Negotiator.
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The parties agree to the following exceptions to Article 2, paragraph
2 (Seniority) of the 1986-1988 Collective Bargaining Agreement.

14
14
15

1) All probationary employees will receive sick leave as outlined in
Article #7 (Leaves of Absence).
2) All probationary employees will receive all designated Holidays
as outlined in Article # 8 (Holidays) provided he/she successfully
completes the probationary period.
3) All probationary employees will receive the benefits outlined in
Article # 1 0 (Insurance).
4) During the Christmas shutdown period, probationary employees
may borrow vacation time equal to that earned by non-probationary
employees in an equivalent amount of time to that worked by the
probationary employee.
5) Should the employee fall to successfully finish his/her probationary
period, all vacation and the holiday pay provided above will be
forfeited.
6

) All other benefits remain unavailable to probationary employees. •

Dated April

2

8

, 1987
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LETTER OF UNDERSTANDING
SETTLEMENT OF OVERTIME GRIEVANCE
The Des Moines Area Community College and the Des Moines Area
Community College Educational Services Association hereby agreed
to the following as a settlement of the overtime grievance filed by
the Des Moines Area Community College Educational Services
Association:

1) That the College agrees that holidays, vacations and paid leaves
of absence, except sick leave and personal leave will be included
in computing hours of work under Article 13 of the collective
bargaining agreement.

A CO LLECTIVE BARGAINING AGREEMENT
between
DES MOINES AREA COMMUNITY CO LLEG E
EDUCATIONAL SER V ICES ASSOCIATION
and

2) That the College will pay those employees who from August 2,
1986, would have been entitled to overtime pay with the Implemen
tation of item #1 above, but who did not receive same.
3) The College will send a notice to all bargaining unit employees
informing them to apply for overtime pay if they believe they would
be entitled to same under the terms of item #1.

D ES MOINES AREA COMMUNITY CO LLEG E
BOARD OF DIRECTORS

July 1, 1989 - June 30, 1991

4) That the College will investigate the claims and pay those
employees who meet the guidelines of item #1 and were not pro
perly paid.
5) That the College will supply the Association with a list of employees
who apply for pay under this agreement.

6) That the Association agrees that the grievance is settled based
upon the foregoing terms.

Dated February 27, 1966

1

•

Step Four - If the grievance is not resolved in Step Three, the Associa
tion will mail written notification simultaneously to the Superinten
dent/President and the American Arbitration Association within twenty
(20) working days of the answer in Step Three, requesting a list of ar
bitrators. The parties agree to be bound by the rules and procedures of
the American Arbitration Association. The arbitrator will review the
grievance and render a final and binding decision. The arbitrator’s powers
will be limited to the extent that he/she shall have no power to add to,
subtract from, disregard, alter, or modify any of the terms of this Agree
ment. The expenses incurred by the arbitrator and any mutual fees for
arbitration services will be shared equally by the Employer and the
Association, but each party will pay the fees incurred In the presentation
of its case. Whenever possible, grievance hearings will be scheduled after
5 p.m.

Board receives written notification from the employee thirty (30) days in
advance of the date the employee wishes his/her dues deduction
terminated.
By August 1st of each year the Association shall submit to the Board the
new dues amounts to be deducted which shall be effective as of
September 1st. An employee may sign up for dues deductions until
January 1 of each year. However, an employee can only make such an
election once a year. The Business Office will transmit deducted dues
to the designated Treasurer of the Des Moines Area Community College
Educational Services Association once a month.
No liability shall accrue to the Board or any administrative official collec
tively or individually for any action taken or not taken with regard to in
formation furnished under this section.

General Provisions

1. The failure of a grievant to act within the prescribed time limits will
act as a bar to any further appeal.
2. The failure of the administrator to give a decision within the pre
scribed time limits shall permit the grievance to proceed to the next
level.
3. Time limits may be extended by written mutual consent of the Ad
ministrator and the grievant.
4. All documents dealing with the processing of a grievance shall be
filed in a separate grievance file and shall not be kept in the per
sonnel file of any employee.
5. Days, as used in this section, shall be working days.
6. The grievant may have an Association representative present at
all levels of the grievance procedure.

A R TICLE 16
DURATION
The parties hereby agree that this agreement shall be effective July 1,
1989, and continue until June 30,1991. However, either party may reopen
negotiations for the second year (1990-91) on Insurance (Article 10),
Wages (Article 11).

yf

A u g u st 1

FOR THE ASSOCIATION

¿UL
ARTICLE 2
SENIORITY
Seniority shall be defined as the length of service with the College as
a member of the bargaining unit, except that all members of the bargaining
unit as of the first day of this agreement shall be credited with any seniority
accumulated prior to the certification of the bargaining unit as well as
4

_
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APPENDIX A
Salary Ranges
Effective July 1, 1989

i
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ARTICLE 1
GRIEVANCE PROCEDURE
Definitions

GRADE
Grade
1
Grade
2
Grade
3

MINIMUM
4.90
5.07
5.48

MAXIMUM
5.79
6.90
7.49

Grade
Grade
Grade
Grade
Grade
Grade

4
5
6
7
8
9

5.90
6.26
6.63
6.98
7.31
7.65

8.02
8.55
9.03
9.52
9.96
10.45

Grade
Grade

10
11

8.57
9.70

11.67
13.23

APPENDIX B
On-Call Rates
Effective August 28, 1989

HOURLY RATE
Summer Grounds Help
Catering Worker

4.50
4.60

Custodian
Clerical
Secretarial/Data Entry
Snow Removal

4.75
5.00
5.50
7.50
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A grievance is a claim by a grievant of a misapplication, misinterpreta
tion or a violation of an article(s) of this agreement. A grievant shall mean
an employee or group of employees filing a grievance. When the
grievance affects a group of employees with more than one supervisor
or more than one campus, it will be considered a class grievance and
may be filed by the Association Grievance Chairperson or President at
Step Three using the provisions of Step One.

Procedure
Step One - The grievant will present a signed written grievance on an
approved form to the immediate supervisor within fifteen (15) days of the
date of the event or condition giving rise to the grievance. The grievance
shall state the name(s) of the grievant(s), the facts giving rise to the
grievance, the provisions of the agreement violated, the relief requested
and will be signed by the grievant(s). Within ten (10) days after receipt
of the grievance, the supervisor shall give a written answer to the grie
vant with a copy to the Grievance Chairperson.
Step Two - In the event the grievance is not resolved at Step One, the
grievant may within ten (10) days of the receipt of the supervisor’s answer
submit the signed grievance to the appropriate Dean or Manager. The
appropriate Dean or Manager shall have ten (10) days after receipt to
submit a written answer to the grievant with a copy to the Grievance
Chairperson.
Step Three - If the grievance is not resolved at Step Two, the grievant
may within ten (10) days of the receipt of the answer in Step Two, submit
the written grievance to the Superintendent/President or his/her designee.
The Superintendent/President or his/her designee shall submit a written
answer with reasons to the grievant within twenty (20) working days, with
a written copy to the Grievance Chairperson.

•

All vacancies shall be posted in a designated place in each building and
on each campus for a period of seven (7) working days. Such vacancy
notices shall contain the following information:
1.
2.
3.
4.
5.
6.
7.
8.
9.

Type of work by description.
Classification by title.
Minimum qualifications.
Hours scheduled.
Starting date.
Location of work.
Grade.
Rate of pay.
How to apply for the position.

If no applicant for a posted vacancy meets the minimum qualifications,
then the position shall be posted as a vacancy again, noting it Is a
second posting.
The Immediate supervisor for a position in which a vacancy exists shall
interview up to six applicants for the position. Priority for such interviews
shall be given to the most qualified applicants, based upon the qualifica
tions stated in the vacancy notice. If less than six applicants with superior
qualifications are selected for interviews, then the quota of six will be
filled by interviewing up to two bargaining unit applicants with the greatest
seniority.
Applicants not selected for the position shall receive written notice of same
within ten (10) working days after the selection process is completed. The
Association shall be notified of the selection in writing.
Involuntary Transfer

Involuntary transfer is a permanent movement to a different campus which
has not been requested by a bargaining unit member. (Campus shall
mean Ankeny, Urban, Boone, and Carroll.)
The parties agree that involuntary transfers of employees shall be avoid
ed whenever possible. Involuntary transfers wil! be accomplished by
transferring the least senior employee within that job classification and
grade first. No involuntary transfer shall occur unless a vacancy still ex
ists after interviewing applicants for a vacant position.

A R T IC LE 12
HOURS O F WORK
The normal work schedule for full-time employees shall be forty (40) hours,
excluding lunch periods. During this period, an employee shall be per
mitted one 15-minute break during the first half of the day and one
15-minute break during the second half of the day, as work conditions
allow. An employee scheduled to work less than eight hours shall be per
mitted one 15-minute break during any four consecutive hours of work
as conditions allow. An employee working over eight (8) hours shall be
permitted one additional 15-minute break for every four consecutive hours
of work, as work conditions allow.
An employee working an eight-hour day shall have a half-hour lunch
period assigned around the middle of said hours.
Nothing in this section shall be a guarantee of hours per day, per week,
or per year.

A RTICLE 13
OVERTIME AND PAY PR A CTICES
■c

An employee who works in excess of forty (40) hours in a seven (7) day
period shall be paid time and one-half for each hour worked over forty.
An employee who is called In on an emergency basis outside his/her nor
mal hours of work will receive one and one-half limes his/her straight time
hourly rate for a minimum of two (2) hours of work unless such hours
overlap his/her regularly scheduled hours of work. If such hours overlap
the employee's regularly scheduled hours, he/she shall be paid one and
one-half times his/her straight time hourly rate for the hours before the
start of his/her regularly scheduled hours, and his/her straight time rate
for the regularly scheduled hours.
An employee who is required to work on a holiday, as defined in this agree
ment, shall be paid one and one-half times his/her straight time hourly rate.
An employee, except one whose normal work schedule includes Satur
day and/or Sunday, shall be paid one and one-half times his/her straight
time hourly rate for hours of work on Saturday and Sunday.

An employee required to be on call during weekends or holidays shall
be paid 50 cents for each hour on call.

A RTICLE 14
SUPPLEM ENTAL PAY
All full-time employees covered by this agreement, during the term of
their employment, may enroll in non-credit courses without payment of
tuition under the following conditions:

the time from certification to the first day of the agreement.*1*Employees
now in the bargaining unit that worked 6 months or more per year but
less than 12 months per year shall receive pro-rata credit from June 30,
1968, to the present. Accumulation of seniority shall begin on the
employee's day of hire. In the event that more than one individual has
the same date of hire, position on the seniority list shall be determined
by casting lots.
Employees shall be considered probationary for the first ninety (90) days
of employment. Upon successful completion of the probationary period,
the employees shall be eligible for benefits provided by this agreement,
Including seniority retroactive to the date of hire.

1. There are an adequate number of tuition-paying students to Justify
the course operating.
2. Pay all special fees and charges (example books and supplies).
3. The course is scheduled outside the employee’s regular working
hours.
4. The class has space available after all tuition-paying students are
enrolled.

The Employer shall prepare, maintain, and post the seniority list and any
revisions or updates. The seniority list shall be posted in conspicuous
locations on each campus on or about September 30 of each year. The
DMACC-ESA president shall be supplied a copy on September 30 and
an update on or about March 30.

Employees who are authorized to use their own automobiles in the per
formance of their duties shall be reimbursed at the maximum rate
allowable by the state. No mileage will be paid for commuting to and from
work. However, employees assigned for any period of time to another
campus will have any increased commuting distance reimbursed at tfie
current mileage rate.

Seniority will be broken for the following reasons:
1. Termination
2. Resignation
3. Retirement
4. Employment by the College in a position outside the bargaining unit
5. Lay-off under Staff Reduction for more than one (1) year
6. Failure to properly respond or report for work on recall under Staff
Reduction

A RTICLE 15
PA YRO LL DEDUCTIONS

ARTICLE 3
TRANSFERS

Dues Authorization

Vacancy
An employee may authorize dues deduction by turning in the appropriate
authorization form to the Business Office. Pursuant to the authorization,
the Business Office shall deduct the appropriate amount from the
employee paycheck but not to exceed two deductions per month. Dues
deductions will be made through August of each year. Authorization for
such dues deductions will remain in effect from year to year unless the
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A vacancy shall be defined as any position, either newly created or a
present position, that is not filled. The Employer is not obligated to fill
a vacant position.
(1) Seniority shall not apply to on-call employees. On-call employees are those not working
a regular schedule and employed less than six (6) months.

An employee reduced under the above procedure shall be entitled to fill
any vacancy which exists at the time of reduction in any job classifica
tion for which the employee has performed satisfactorily for the Employer
in the past. Should more than one such employee seek to fill a vacancy,
the most senior employee shall be given the position.
Employees, other than probationary employees (less than 90 calendar
days), reduced under the above procedures shall have recall rights for
up to one year to any vacancy in the following categories:
1. A job classification which the employee held at the time of lay-off.
2. The same job title but at a lower grade.
3. A job classification In which he/she has performed satisfactorily for
the Employer in the past.
Should more than one (1) employee be eligible for recall under this sec
tion, seniority shall determine the employee(s) to be recalled.
An employee who is offered recall to a job classification which has a rate
of pay less than he/she was earning at the time of lay-off may refuse such
recall and still retain future recall rights as provided by this article.
An employee who has been reduced under this procedure is responsi
ble for keeping a current address on file with the Employer.
Notice of recall shall be sent to the employee by registered mail to the
last address on file with the Employer. The employee must notify ,the :
Employer in writing, within five (5) working days of his/her receipt of the
recall notice, of his/her intent to report for work. Persons recalled will have
up to 21 days to report for work if employed elsewhere at the time the
recall notice is received or up to 7 days if unemployed. Failure to provide
notice of an intent to return to work or failure to return to work under the
above time periods shall terminate the individual’s rights under this article.
An employee who returns to work under the recall procedure shall be
reinstated with the applicable benefits accrued at the time of reduction.

Salary Reduction Option

An eligible employee may elect to reduce his/her taxable salary by an
amount equal to the employee’s share of the family medical and dental
premiums. Election to participate in this program may be made at the
time of initial sign up for insurances or during the open enrollment coin
ciding with the anniversary date of the plan, or as dictated by the carrier.
Workers' Compensation

Each employee shall be provided with Workers’ Compensation insurance.
Sick leave benefits paid, to the employee shall be integrated with Workers’
Compensation benefits paid, so that the total dollars received by the
employee shall not exceed one hundred (100) percent of the employee's
normal weekly salary.
Initiation of Coverage

Life, disability, medical, and dental coverages for a newly hired covered
employee shall be effective the first day that he/she reports for work.
Optional Employee/Spouse Life Insurance

An eligible employee may elect to purchase optional life insurance in the
increments allowed by the carrier. To be eligible, employees must pro
vide evidence of Insurability as required by the carrier.' The insurance
may be purchased for the employee and/or spouse.
Optional Dependent Life Insurance

An eligible employee may elect to purchase optional dependent life in
surance for his or her spouse and eligible dependent children.
The optional insurance may be purchased in units. The first unit provides
$10,000 coverage for the spouse and $5,000 for each dependent child
without evidence of insurability. Two additional units may be purchased
with proof of insurability.
An employee will not be eligible to purchase this coverage if he or she
is covered as a dependent under another College employee's policy.
17
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Temporary Transfers Between Campuses

General Conditions

Coverages must be substantially equal to those in effect during the
1985-86 year except for those employees who elect to be part of an one
of the H.M.O. Plans. All of the above insurances are subject to the terms
and conditions of the carrier selected by the Employer.

Temporary transfers between campuses shall be by agreement with the
employee or in accordance with past practice in those areas where
employees have been regularly assigned to other campuses on a tem
porary basis.
Temporary Assignment

ARTICLE 11
WAGES
Full-time and Regular Part-time Wage Rate

All employees shall receive a general wage increase of seven and three
tenths percent (7.3% ) of his/her 1988-89 hourly rate up to the maximum
of his/her grade. Employees hired after December 31,1988, shall receive
the new minimum of the grade hourly rate plus one-half of the difference
between the full raise hourly rate and the new minimum of the grade hourly
rate.
However, any employee that exceeded the maximum hourly rate of his/her
grade as shown in Appendix A shall remain the same.
Any employee hired after June 1, 1989, will receive no wage increase
for 1989-90 other than being brought up to the new minimum of his/her
grade.

'

On-Call
On-call rates for 1989-90 are listed in Appendix B.
;

Any employee asked by a supervisor to temporarily assume the duties
of another employee will receive an adjustment in pay after, assuming
major responsibilities of the temporary assignment for more than three
(3) consecutive working days. Such adjustment will be an increase of five
(5) percent of the employee’s current salary or the minimum of the grade,
whichever is greater, except in no circumstance will an employee receive
more than the mid point of the grade of the position being performed.
An employee’s pay rate shall not be reduced by any temporary change
in duties.

ARTICLE 4
STAFF REDUCTION
Reduction in staff shall mean a reduction in and/or elimination of a job
classification (title and grade) on a campus.
Reduction shall apply separately to the following locations:
1. Ankeny and Urban Campuses combined
2. Carroll Campus
3. Boone Campus
The Employer shall provide the employee with three (3) weeks of written
notice of intent to terminate.

New Hires
An individual newly hired into the bargaining unit shall be paid the
minimum hourly rate of the assigned grade.
Pay Period
The employee will be paid every other Friday. Should the Friday fall on
a holiday the employee will be paid on the day before. Checks will be
mailed to employees if the pay period occurs during a College closing.
18

When the. reduction eliminates a job classification, all the employees in
that job classification will be laid off. When the reduction is in the number
of employees in the job classification, the Employer will retain the
employee(s) with the best written evaluations, as provided in this agree
ment and seniority. Seniority shall be the deciding factor in which
employeesrwill be retained when evaluations are comparable. The overall
evaluation designation shall be either satisfactory or unsatisfactory for
this section.
7
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Remediation
Where the employee's performance is in need of improvement, the
evaluator will so note in the written evaluation, and offer recommenda
tions and assistance for improvement.
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The vacation year shall start on July 1 and end on June 30. Vacation
will accrue in any month in which the employee started before the six
teenth day of the month. Vacation may be used in any month following
accrual.

Evaluation File: Review, Response and Reproduction

Vacation must be taken in half or full days. All vacation, including ac
crual as of July 1, 1985, must be used in the next twelve (12) months
after the fast date of accrual (June 30).

Each employee shall have the right to review the contents of his/her per
sonnel file except for confidential information. A representative of the
Association, at the employee’s request, may accompany the employee
In the review.

An employee who submits at least three weeks’ notice of resignation shall
receive earned vacation In a lump sum.

Any complaints directed toward an employee which are placed in his/her
personnel file are to be called to the employee’s attention in writing.
The employee shall have the right to reproduce any of the contents of
his/her file at their expense.

ARTICLE 6
HEALTH & SA FETY

Employees who are terminated shall receive the number of days accrued
up to termination, including the current month, provided termination is
after the fifteenth day of the month.
Requests for vacation are to be submitted on an appropriate form sup
plied by the Employer and must be approved by the employee’s im
mediate supervisor In advance. In granting or denying vacation requests,
the supervisor shall first consider the operational needs of the Employer,
but shall otherwise grant vacation based upon preference by seniority.
The Board shall have the right to designate a one (1) week vacation period
for all employees.

The Employer will endeavor to maintain safe working conditions.
Employees will be alerted to unsafe working conditions and will report
same to the Employer. .
Employees will not be requested to work under unsafe conditions. Un
safe shall mean danger to health and not merely uncomfortable or in
convenient conditions.
The Employer shall provide required safety equipment as designated by
state safety laws.
Any request by the Employer for medical examinations after employment
will be at the expense of the Employer.

A R TICLE 10
INSURANCE
All full-llrne<1) and regular part-time employees who work twenty or more
hours per week for at least nine months shall be eligible for the following
insurance coverages:
Medical
The Employer shall contributethe cost of the single premium. For those
full-time employees who elect family coverage under one of the HMO
options, the Employer shall pay a maximum of two hundred and twenty(t) Full-time - forty (40) hours per week for twelve (12) months.
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one dollars ($221.00) per month toward the family plan premium with the
remaining amount paid by the employee. For those electing the indem
nity plan, the Employer shall pay a maximum of two hundred fifty-eight
dollars and thirty-eight cents ($258.38) per month toward the family plan
premium with the remaining amount paid by the employee. For regular
part-time employees, the Employer shall contribute the cost of the single
' premium. For those who elect family coverage, the Employer shall pay
an amount over and above the single premium prorated on a basis of
the percentage of time worked.
Term Life

ARTICLE 5
EVALUATION
Notification
Within two (2) weeks of employment, the Employer will acquaint the
employee with the evaluation procedure, including the evaluation in
struments to be used. No evaluation will take place until such orienta
tion has been completed.
New Employees

The Employer shall purchase a group term life insurance policy for eligi
ble employees in the amount of two times an employee's yearly salary
rounded to the nearest thousand dollar. The Employer shall pay the en
tire premium of such insurance.

A new employee shall be evaluated prior to the completion of three (3)
months in employment.
Required Evaluations

Long-term Disability

Employees shall be formally evaluated in writing once each year.

The Employer shall purchase a long-term disability insurance group policy
for eligible employees.(t)The policy shall have a ninety (90) day waiting
period for illness or injury. The program shall pay seventy (70) percent
of the monthly salary up to a maximum of $5,000 per month. The Employer
shall pay the premium for this insurance.

Formal Evaluation Procedures

Dental
The Employer shall purchase a group dental policy for all eligible
employees. The Employer will contribute the cost of the single premium.
An employee who is eligible and elects dependent coverage shall pay
the cost of the additional premium.

Conference and Copy
A copy of each formal written evaluation shall be given to the employee
and a conference shall be held between the employee and the immediate
supervisor. The employee shall have at least two (2) days' prior notice
concerning the date of the conference. A copy signed by both parties
shall be given to the employee. The employee's signature does not
necessarily mean agreement with the evaluation, but rather awareness
of the content.
Responses
Within ten (10) working days of the conference the employee shall have
his/her written response to the evaluation and/or evaluation conference
placed in his/her file and attached to the evaluation.

’( 1) An employee must work at least thirty (30) hours per week for nine months to be eligible
for long-term disability (covered employee).
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Sick leave will be integrated with Disability and Workers’ Compensation
so that the total dollars received by the employee shall not exceed one
hundred (100) percent of the employee’s normal pay. A charge equal to
the number of days used shall be made against the employee’s ac
cumulated sick leave.
Illness In Immediate Family

In the event of illness In the employee's Immediate family, leave of
absence up to five (5) days per year (non-cumulative) with pay may be
granted. In the event of ilfness to an employee’s child (living at home),
an additional two (2) days per year may be granted. The additional two
(2) days will be charged against accumulated sick leave.
The employee must notify his/her supervisor before the start of the shift
of said absence unless such illness prevents same. In any event, the
supervisor should be notified on the day of absence. Within two (2) days
of a return to work from such absence, the employee must file the writ
ten form requesting such absence.
Immediate family is defined as spouse, children, parents, brother, sister,
grandparents, grandchildren, or comparable in-laws.
Death In the Family

A full-time employee, upon approval of the Employer, may be granted
up to five (5) days of leave annually with pay for attendance at funerals
and other purposes directly related to said death of his/her immediate
family. Immediate family is defined as spouse, child (Including step
children), parents, brothers, sisters, grandparents, grandchildren or com
parable ¡n-laws.
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Personal Business Leave

A full-time or regular part-time employee may be granted two (2) days
a year (non-cumulatlve) with pay for personal business. The purpose of
the Personal Business Leave is to permit an employee an opportunity
to handle business of a personal nature that cannot be taken care of out
side normal working hours. To be eligible for such leave the employee
shall submit a written request with the reason to the supervisor for writ
ten approval. Personal leave shall not be granted for the work day before
or the work day after a vacation, holiday, or College shut down period,
except as provided for in the holiday article.
Ju ry Dufy Leave

When an employee Is required to serve on a jury, the absence from work
for this reason will be excused without loss of pay. The jury duty pay
received by the employee must be turned in to the Business Office. An
employee is expected to report back to the working assignment during
a normal work day when his/her presence is not required by the court,
except if such time is less than two (2) hours.
Military Leave

An employee who is a member of the National Guard, or any organized
reserve of the Army, Navy, Marine Corps, Coast Guard, or Air Force which
requires periods of training, is permitted to be absent from work for the
purpose of receiving military training when ordered by proper authority
to active state or federal service. Such absence is allowed in addition
to regular vacation and will be taken without pay except for the first thirty
(30) days which will be paid.
Leaves of Absence Without Pay

Such leave is not cumulative.
An employee working twenty or more hours per week for nine months
or more shall receive a prorated portion of such leave.

A leave of absence without pay for up to a maximum of one (1) year may
be granted upon timely written request to the Superintendent/President.
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ARTICLE 7
LEAVES OF ABSENCE

A RTICLE 8
HOLIDAYS
All employees shall be entitled to the following days off with pay if such
days fall within his/her work schedule:
1.
2.
3.
4.
5.
6.
7.
8.
9.

New Years Day (January 1)
Martin Luther King’s Birthday
Memorial Day (Last Monday in May)
Independence Day (July 4)
Labor Day (First Monday in September)
Thanksgiving Day (Fourth Thursday in November)
Friday after Thanksgiving
Christmas Day (December 25)
Two days to be assigned at Christmas by the Board

A holiday falling on a Saturday or a Sunday shall be observed on the
Friday or Monday respectively.
Alt employees shall be entitled to take any normal work day between
Christmas Day and New Years Day, which is a non-paid holiday, as either
an unpaid holiday, a paid vacation day, or as a paid personal day.

ARTICLE 9
VACATIONS
All full-time01and regular part-time*21employees shall accrue vacation as .
follows:
Years of Service
1 to 5
6 and over

Days
1.25 per month
1-66 per month

(1) Fuinim e shall mean an employee working forty (40) houra a week for twelve months.

Sick Leaves

A full-time employee01 after the effective date of this contract and hav
ing reported for duty each year will accrue the following sick leave on
a yearly basis:
One and one-fourth (1V4) days for each month worked.
A regular part-time employee who works twenty or more hours per week
for nine months or more shall receive a prorated portion of the above
sick leave.
Such leave will be available for employees due to illness or injury of the
employee. The unused portion of such allowance shall accumulate to
a maximum of one hundred (100) days.
Sick leave may only be used to the extent earned and in increments of
at least one-half day.
A certificate from the employee’s doctor is required to verify an illness
of four days or more.
An employee who is going to be absent should notify his/her supervisor
before the start of the work day, unless such illness or injury prevents
same. In any event, the supervisor or his/her designee should be notified
on the day of absence. In addition, an absent employee must keep his/her
supervisor advised as to possible return to work. Upon return to work,
the employee shall complete the appropriate leave form. This form must
be completed within two (2) days of a return to work.

(1) A tutl-ltme employee shall be defined as an individual who works forty (40) hours per week
(or twelve months.

(2) Regular part-time working half-time or more for nine months shall receive a prorated por
tion of vacation.
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attachment

Effective July 1, 1989

DES MOINES AREA COMMUNITY COLLEGE
UNIFIED SALARY SCHEDULE
1989-90
SALARY
GRADE

#11

Regular Meeting
August 8, 1989

MINIMUM

MIDPOINT

MAXIMUM

$10,231
$ 4.90

$11,171
$ 5.35

$12,090
$ 5.79

Assistant Cook
Cook, Day Care Center
Custodian
Recreation Room Assistant

$10,586
$ 5.07

$12,507
$ 5.99

$14,407
$ 6.90

3

Accounts Payable Clerk
Bookstore Clerk
Cashier
Central Stores/Bookstore Clerk
Circulation Clerk
Copy Room Operator
Data Entry Operator
Deli Cook
Evening Circulation Clerk
Grill Cook
Groundskeeper
Library Clerk
Media Assistant
Receptionist, Golden Circle
Secretary
Shipping/Receiving Clerk
Transportation Helper/Mover

$11,442
$ 5.48

$13,551
$ 6.49

$15,639
$ 7.49

4

Accounts Payable Clerk
$12,319
Accounting/Records Specialist
$ 5.90
Accounts Receivable/Bookkeeper
A/V Tech. Operations Assistant
Baker
Bookstore Clerk
Central Receiving Clerk
Console Operator/Receptionist
Financial Aid Clerk
Financial Aid Information Specialist
Food Service Assistant
Information Processing Tech. Trainee
Mail Dispatcher
Receptionist/Secretary
Receptionist/Student Services Assistant
Scheduling Clerk
Secretary
Test Examiner

$14,532
$ 6.96

$16,746
$ 8.02

TITLE
Dishroom Helper

YEARLY
HOURLY

I

^

SALARY
GRADE

"

5

7

midpoint

MAXIMUM

Accounts Receivable Clerk
$13,071
Associate Bookkeeper
$
6.26
Business Office Clerk
Cashier-Accounts Receivable
Circulation Assistant
Computer Operator
Day Care/Preschool Worker
Evening Supervisor, Snack Bar
Inventory/Accounting Clerk
Library Assistant
Payroll Assistant
Records Clerk
Secretary
Storekeeper
Student Records Specialist/Academic
Student Records Specialist/Registration

$15,472
$
7.41

$17,852
$ 8.55

Accounts Receivable Clerk
Activities Assistant
Financial Aid Specialist
Head Maintenance/Custodian
Information Processing Tech. I
Information Specialist/Secretary
Information Specialist
Project Secretary
Secretary
Student Records Specialist/Academic
Student Records Specialist-Admissions
Student Records Specialist

$13,843
$ 6.63

$16,349
$ 7.83

$18,855
$ 9.03

Bookkeeper
$14,574
Graphic Artist
$ 6.98
Head Custodian
Library Technician, Boone Campus
Records Specialist
Schedule Specialist
Secretary
Secretary/Reports Specialist
Senior Computer Operator
Student Loan Specialist
Student Records Specialist/Academic Records &
International Students
Student Records Specialist-Financial Aid
Supervisor, Transportation

$17,226
$ 8.25

$19,878
$ 9.52

title

minimum

#
-2-

SALARY
GRADE
8

10

TITLE

MINIMUM

MIDPOINT

MAXIMUM

Assistant Bookstore Supervisor
Assistant Telephony/Electronics Tech.
Career Beginnings Mentor/Liaison
Carpenter
Credentials/Veterans Specialist
Information Processing Tech. II
Graphic Designer
Locksmith
Maintenance Technician I
Production Printer
Programmer
Records Specialist-Human Resources
Secretary
Supervisor of Custodial Services
Supervisor, Duplicating Services
Visual Communications Designer
Working Chef

$15,263
$
7.31

$18,040
$
8.64

$20,796
$ 9.96

A/V Tech. Operations Specialist
Bookkeeper-Boone Campus
Electronic Bench Technician
Lead Computer Operator
Library Technician, Urban Campus
Placement Specialist, Special Needs
Recreation/Wellness Assistant
Secretary

$15,973
$ 7.65

$18,896
$ 9.05

$21,820
$ 10.45

Educational Advisor
$17,894
Financial Aid Advisor
$ 8.57
Instructional Assistant
Lab Assistant-Automotive
Lab Assistant-Day Care
Lab Assistant-Health Care Administration
Lab Assistant-Science
Secretary
Supervisor, Buildings & Grounds-Boone Campus
Supervisor, Landscape & Grounds
Supervisor, Snack Bar
Telephony/Electronic Technician

-3-

$21,131
$ 10.12

$24,367
$ 11.67

TITLE

MINIMUM

Automation System Technician
$20,254
Educational Advisor
$ 9.70
Lab Assistant-Building Trades Program
Lab Assistant-Day Care
Lab Assistant-Electronics
Lab Assistant-Office Occupations
Maintenance Technician II
Minority Community Liaison/Intake Assistant
Secretary
Video Engineer

MIDPOINT

MAXIMUM

$23,949
$ 11.47

$27,624
$ 13.23

Certification Officer
$22,595
$28,244
Computer Lab Coor., Educational Services
Consultant, ABE, Coop & Vol. Program
Coordinator, Foundation & Alumni Affairs
Coordinator, Displaced Homemaker Center
Coordinator, Project Self-Sufficiency
Coordinator, Student Activities
la. Industrial New Jobs Training Funds Accountant
Producer, Electronic Graphics & Photography
Programmer/Analyst
Program Assistant, Health Care Administration
Program Assistant-Legal Assistant Program
Supervisor, Information Processing
Youth at Risk Transition Coordinator

$33,893

Assistant, Exec. V.P., Ed. Services
$24,896
Bookstore Supervisor
Campus Nurse
Coordiantor, Credentials/Veterans Services
Coordinator, Recreation/Wellness Services
Media Liaison
Payroll/Inventory Supervisor
Placement Officer
Senior Educational Advisor

$31,120

$37,344

Ed. Advisor/Coor. Career Beginnings
Operations Supervisor
Producer/Director
Secretary, President

$26,878

$33,597

$40,316

Benefits Officer
Director, Enrollment & Student Records
Director, Financial Aid
Employment Officer
Supervisor, General Accounting
Supervisor, Mechanical Maintenance
Supervisor, Special Accounting

$28,533

$35,666

$42,799

SALARY
GRADE

t

TITLE

MINIMUM

MIDPOINT

MAXIMUM

16

Senior Programmer/Analyst
Systems Programmer
Training Consultant (Continuing Ed.)
Training Consultant, International

$29,868

$37,335

$44,802

17

Assistant Director, Physical Plant
$32,014
Coordinator, Boone Campus Student Serv.
Director, Golden Circle Satellite Center
Director, Library Services
Director, Media Services
Director, Publications & Promotions
Internal Auditor/Special Funds Accountant
Lead Systems Programmer
Training Consultant (Contract Training)
Training Consultant/Instructional Designer
Training Consultant, Transportation Institute

$40,018

$48,022

18

Applications Programming Supervisor
$33,778
Director, Grants & Contracts
Executive Chef/Director, Hospitality Careers
Executive Director, Circle West Incubator
Executive Director, Golden Circle Incubator
Senior Training Consultant

$42,223

$50,668

19

Associate Dean, Urban Campus
$35,159
Director, ABE & HSE
Director, Automotive Education
Director, Community Services
Director, Counseling, Advising & Placement
Director, Purchasing & Campus Services
Manager, Research, Planning & Reporting

$43,949

$52,739

20

Controller
Director, Nursing Education
Director, Dev./Special Needs Programs
Vice President, Institutional Relations

$37,188

$46,485

$55,782

21

Dean, Carroll Campus
Dean, Continuing Education
Dean, Evening/Weekend College
Dean, Student Services & Records
Director, Physical Plant
Executive Director, Contract Training
Manager, Information Systems

$39,780

$49,725

$59,670

-5-

SALARY
GRADE

title

minimum

midpoint

maximum

22

Dean, Business & Management
$41,371
Dean, Boone Campus
Dean, Health Services & Sciences
Dean, Industry & Technology
Dean, Humanities & Public Services
Dean, Student & Educational Development
Dean, Urban Campus
Manager, Human Resources

$51,714

$62,057

23

Executive Dean, Ankeny Campus
Executive Director, District Admin.
Vice President, Development Services

$43,074

$53,842

$64,610

$45,627

$57,034

$68,441

24

25

Vice President, Business Services
Vice President, Econ. Dev. Group

$48,286

$60,358

$72,430

26

Exec. Vice President, Educ. Services

$50,645

$63,306

$75,967

PROFESSIONAL STAFF
PART-TIME HOURLY RATES
Effective August 28, 1989
Proposed
Hourly Rates
Dentists

$ 23.00

Counselors

16.75

Interpreters for the Deaf

12.00

Campus Nurse

11.00

Individualized Lab Instruction

10.50

Video Production Technician

10.00 to 15.00

Program Assistant

10.00

GED Test Proctors

8.75

Writing Lab

8.50

Advisor

8.00

Gym Supervisor

7.00

Lab Assistant

6.30

Professional Services Aide

6.00

Tutors

5.50

Instructor/Teacher Aide

5.05

ABE/ESL Recruiters & Aides

5.05

Student Rate

4.00

Guest Speaker Fee
Private Music Lessons

25.00 *
8.00/ea

Exceptions up to $50 can be made with prior approval by a Dean.

INSTRUCTIONAL STAFF
PART-TIME HOURLY RATES
Effective August 28, 1989

Proposed
Credit Course
$ 23.00

Lecture
Lab

18.00

Practicum

14.50

Non-Credit Courses
State Mandated Driver Courses

16.50

500 Level Courses

16.50

700-800 Level Courses

10.50

A B E , GED, HSC & Consultants
Instructor

10.50

Master Instructor (2 yrs)

12.50

Master Instructor

14.50

(5 yrs)

16.50

f

ON-CALL RATES
Effective August 28, 1989

;

Summer Grounds Help

4 .50

Catering Worker

4 .60

Custodian

4 .75

Clerical

5 .00

Secretarial/Data Entry

5 .50

Bus Driver/Mover

6 .50

Snow Removal

7 .50

Memorandum

Des Moines Area Community College

DATE:

August 7, 1989

TO:

Helen Harris, Secretary, Board of Directors

FROM:

Eugene W. Bol^T^lanager, Human Resources

RE:

Insurance Rates

The rates for the following Board provided and optional insurance
coverages have been set by our carriers and are being recommended
for Board approval.
COVERAGE
Medical

CARRIER

RATE

% INCREASE

Heritage
Trus t

$142.79 Single
$354.82 Family

43.8%

Heritage
HMO

$118.99 Single
$295.68 Family

23%

SHARE HMO

$106.55 Single
$282.36 Family

21%

Dental

Principal

$ 12.18 Single
$ 30.45 Family

5%

Basic Life

Principal

$ .32 per $1,000

23%

AD&D

Principal

$ .033 per $1,000

NC

Optional Life
Employee/Spouse

Principal

$ .093 to $1.303
per $1,000

NC

Short Term
Disability

Principal

$ 1.98/Month

NC

Long Term Disability, Optional Dependent Life Insurance and the
Section 125 premium only arrangement will be submitted for Board
approval as soon as carriers and rates are finalized.

ATTACHMENT //12
_ Regular Meeting
August 8, 1989

CLASSIFIED FY90 SALARY PROPOSALS
FY89
SALARY
Abbott, Carol
Andersen, Beverly
Aplin, Connie
Arbuckle, April
Bach, Georgia
Ballantyne, Martha
Benning, Deloris
Birdsall, Connie
Blaskey, Sharon
Brandmeyer, Theatta
Brugioni, Donna
Bryan, Janet
Buck, Marvin
Bucklin, Carolyn
Buehler, Carolyn
Burge, Connie
Carney, .Chris
Carr, Shirley
Carre, Lucy
Cartwright, Sarah
Chopard, Lois
Cocking, Mary
Crees, Barbara
Danaher, Dona
DeSmet, Sharon
Easter, James
Eastman, Diane
Eppert, Jo Dee
Eriksen, Judy
Fasbender, Patricia
Fernandez, Linda
Fisk, Ella
Froker, Nadine
Haldemann, Suzann
Hall, Carol
Hampton, Bettie
Hampton, Janet
Hanel, Lyda
Hanssen, Marlene
Harris, Mary
Hasso, Michael
Hawbaker, Karen
Hembry, Paula
Hemmingsen, Alice
Henderson, Richard
Hennessey, Thelma
Henry, Gretta
Higgins, Helen
Hill, Delores
Hinman, Susan
Hoover, Cynthia
Houston, Synthia
Hughes, Lois

$7.31
8.36
6.72
5.62
9.07
6.51
5. 68
5.79
8.14
7.14
7.99
8.78
5.58
6.86
5. 54
5.88
9. 07
8.45
8. 03
5.28
6.49
6.64
7. 62
8.77
6.13
5.76
6.99
5.67
8.41
5.67
8.14
6.86
5.15
5.28
6.23
6.90
7. 17
6.81
8. 04
7.66
5.15
6.97
7. 05
5.88
6. 03
5.68
7.32
6.72
5.54
6.99
6.90
6.25 ,
8.14

PROPOSED
FY90 SALARY
$7.84
8.97
7. 21
6. 03
9.52
7.34
6.09
6.21
8.55
7.66
8.02
9.42
5.99
7.36
5.94
6.29
9.73
9.03
8.55
5.67
6.96
7.48
8.18
9.41
6.58
6.18
7.50
6.08
9. 02
6.08
8.55
7.36
5.53
5. 67
6,66
7.40
7.69
7.31
8.63
8.22
5.51
7.4,8
7.56
6.31
6.47
6.09
8.25
7.21
5.94
7.50
7.40
6.71
8.55

Jacobs, Neal
Johnson, Sandi
Jorgensen, Shirley
Justice, Norma
Kappos, Connie
Kayser, Linda
Klaver, Sheila
Krambeck, Juaneal
Larsen, Kathlene
Lazella, Suellen
Learning, Jo Ellen
Lenzini, Deanna
Leonard, Betty
Luiken, Trisha
Luke, Robin
Markert, Stephanie
Marlow, Evelyn
Marshall, Amy
Marshall, Robin
McBee, Bonnie
McCabe, -Loretta
McClelland, Liz
’McGregor, Rosie
Meeker, Barbara
Metten, Connie
Meyer, Roberta
Naylor, Christina
Peddicord, Verah
Petersen, Carol
Phifer, Gloria
Pluckhahn, Jean
Rafdal, Virginia
Rasmussen, Peggy
Reineke, Jacqueline
Reynolds, Barbara
Rhoades, Susan
Rogers, Juanita
Rholfs, Marge
Ross, Christina
Rudisil, Carolyn
Russell, Carol
Ryan, Dona
Sandeen, Susan
Sandoval, Shirley
Schmadeke, Nyla
Schopf, Kari
Schreier, Donna
Schreiner, Joan
Scott, Ronnie
Searle, Bonita
Seliger, Elva
Seward, Ruth
Sexauer, Donna
Skarda, Pauline
Sommerville, Abraham

5.15
8.60
7.06
6.99
7.64
5.54
5.88
8.06
6.42
7.06
6.55
7.64
6.49
6.05
5.51
6.14
8.14
6. 86
5.54
6.92
7.92
5. 40
5.88
6.08
6.23
5.88
5.54
5.88
6.99
6.34
7.16
6.60
7.45
6.02
7.27
6. 81
6.86
5.67
6.55
6.14
6.77
6.51
6.71
9.49
8.50
5.88
7.16
6.82
6.86
7.03
7.52

11
I
1
,
<
t
I1'
,j
11
1
1

7. 86
10.58
7.15
i

5.53
9.03
7.58
7.50
8.02
5.92
6.29
8.55
6.89
7. 58
7.03
8.02
6.96
6.49
5.91
6.59
8.55
7.36
5.92
7. 43
8. 50
5.79
6.29
6.52
6.68
6.31
5.94
6.29
7.50
6.80
7.68
7.44
7.99
6.46
7.80
7.31
7.36
6.08
7.38
6.59
7.26
6.99
7.20
9.96
9.12
6.31
7.68
7.32
7.36
7.54
8.07
5.90
8.43
10.58
7.67

Spitzig, Elaine
Spitzig, Kimberly
Strait, Pamela
Taylor, Mary
Thornwall, Nancy
Trager, Gloria
Von Hagen, Renee
Wagner, Karen
Wenndt, Carol
Wickman, Doris
Wilson, Ella
Wilson, Sharolyn
Winter, Faye
Wurster, Sandra
Yarrow, Mildred

6.80
7.64
5.40
8.66
5.54
7.12
5.62
7.17
6.23
6.98
9.49
6.71
7.84
8.60
8.14

7.30
8.20
5.79
9.29
5.90
7.64
6.03
7.69
6.68
7.49
9.96
7.20
8.41
9.03
8.55

4.76
6.57
6.69
4.76
5.28
6.86
7.12
9.38
9.84
4.76
7.12
9.49
9.38
5.54
7.07
9.67
7.12
6.68
5.00
6.17
11.60
4.76
5.30
5.22
5.96
6.17
5.96
6.57
5.28
11.34
6.57
4.76

5.09
6.90
7.18
5.09
5.67
7.36
7.64
10.06
10.56
5.11
7.64
9.96
10.06
5.94
7.59
10.38
8.07
7.17
5.37
6.62
12.45
5.09
5.69
5.60
6.40
6.62
6.40
6.90
5.67
12.17
6.90
5.11
5.90
6.90
6.90
6.90
6.90

Physical Plant
Ackiss, Walter
Benna, Marilyn
Brandt, Ordean
Brooks, Robin
Butler, Brad
Christians, Ray
Curtis, Brandon
Davisson, Robert
Frisk, Robert
Hudspeth, Journdell
Jones, Barbara
Judd, Dave
Macklin, Michael
Martin, Donald
McElvain, Stanley
Nevins, Lyle
Niles, Perry
Orcutt, Lewis
Pedersen, Lyle
Porter, Raymond
Rasmussen, Kenneth
Rasmussen, Robert
Robinson, Robert
Rubner, David
Schnetzer, George
Schut, Margaret
Schut, Shari
Schwartz, Willis
Sigmund, Donald
Thompson, Larry
Trager, Robert
Vadillo, Manuel
Vasquez, Frank
Walker, Donna
Walker, James
Wheeler, Bette
Wheeler, Robert

6.57
6.80
6.57
6.57

9

Food Service
Burch, Rhonda
Dixon, Doris
Elliott, Francine
Howard, Dorothy
Johnson, Jacqueline
Modtland, Steven
Moon, Pauline
Smith, Florence
Terrell, Roberta
Welsh, Celia

5.36
4.88
7.64
7.13
7.36
5.56
5.73
5.36
7.29
6.35

5.75
5.24
8.02
7.49
7.90
5.79
6.46
6.04
7.82
6.81

8.48
9.08
7.94
8.10
7.03
7. 78
12.14
10.12
7.94
9.29
9.55
8.25
6.68
7.50
9.47

9.15
9.78
8.58
8.75
7.63
8. 42
12.97
10.45
8.58
9.96
10.27
8.91
7.27
7.81
9.96

Non-Unit Positions

•

• 8/3/89

Amsden, Meredith
Calhoun, Gladys
Cutler, Sandra
Finch, Marilyn
Graf, Susan
Johnson,. Glenda
Jones, Ardella
Little, Trudy
Longnecker, Linda
McElmuray, Jo Ann
Priestley, Guyana
Thielman, Mary Ann
Trowbridge, Paula
Vinzant, Mary
Woodsmall, Shirley

FACULTY FY90 SALARY PROPOSALS
FY89
SALARY

PROPOSED
FY90 SALARY

$34
28
33
31
34

452
283
629
162
529

22
37
22
14
34
22
25
30
27
24
23
31
27
33

113
435
936
347
144
936
403
339
460
581
347
162
049
629

26
34
28
27
27
19
29
25
32
33
33
29
23
30
35
27
22
34
24
31

226
144
283
049
049
645
105
815
807
218
167
105
758
339
275
871
524
452
581
573

33
19
25
29
14
33
34

629
645
403
516
142
064
992

$36
30
36
33
36
19
23
39
24
15
36
24
27
32
29
26
25
33
29
35
30
27
36
30
29
29
21
31
27
35
35
35
31
25
32
37
30
24
37
26
34
26
36
21
27
31
15
35
37
23
33

Nine Month
Adams, Joan
Alberts, Mark
Alexander, C.J.
Anderson, Larry
Aurelius, Ruth
Baker-Brodersen, Beth
Barck, Chris
Beck, Thomas
Bell, Deborah
Bennett, Virginia
Berge, William
Blanchfield, Sylvia
Booth, Connie
Brandmeyer, Vivian
Brewer, Robert
Brockelsby, John
Campos, Kyle
Carson, Linda
Chacko, Sandra
Chapman, Rick
Chase, Hal
Christman, Rick
Clinkenbeard, Ted
Cordes, Cynthia
Corwin, Marilyn
Cory, Cynthia
Cox, Patricia
Crall, Kathleen
Daehler, Jeannette
Dally, Judith
Deitrick, Anita
Delaney, Michael
DeVries, Ruth
Doidge, Mary
Doran, John
Doyle, Judith
Drinnin, Beverly
Eubank, Cynthia
Frisbie, Janet
Gano, Barbara
Garvey, Patrick
Gerber, Helen
Ghanatabadi, Jolyne
Granata, Michael
Grattan, Helen
Hamann, Richard
Hann, Sharon
Hansen, Dennis
Harris, Rudolph
Harstad, Ruthanne
Hedlund, Rosemary

31 522

(SF) Specially Funded Contract

553
560
175
583
634
764
651
684
946
496
229
946
537
720
697
674
378
583
265
689
992
969
229
560
265
265
491
424
969
311
500
203
424
810
720
416
128
514
038
242
015
674
175
491
537
856
280
095
120
219
476

(SF)

(50%)

(50?

Henry, C. Dean
Heuer, Karen
Hill, Curtis
Holmes, Patricia
Hoshaw, Brenda
Hughes, Larry
Hutchison, Alan
Irwin, Donald
Jansen, Robert
Jinkinson, Jane
Johnson, Harold
Johnson, Kenneth
Kelly, Bruce
Kessler, Vicky
Knorr, Lou Ann
Kockler, Lois
Konopka, Odella
Lenihan-Clark, Vickie
Liepa, John
Lindsey-Robinson, Jon
Loss, Florence
Lowry, Dennis
Marlow, Jerry
Maynard, Lyla
McNair, Robert
Meredith, Sharon
Meyer, Herbert
Middendorf, Cheryl
Miller, Lloyd
Modtland, Ole
Moorehead, Russell
Mosman, Michelle
Mueller, Kay
Nelson, Bonnie
Nelson, Gary
Nicolet, Lanny
Nielsen, Lori
Olds, Rosemary
-Pa-lmcx LavidT
Peters, Randall
Pittman, Dayna
Redding, Carl
Resnick, Paul
Richardson, Ralph
Rossi-Le, Laura
Ryan, Bill
Sartain, Harold
Saville, Larry
Schouten, Robert
Schulte, Mary
Sheaff, James
Sheets, Judith
Siemann, Carolyn
Simons, Janet
Small, Sharon
(SF)

823
234
992
583
946
339
355
743
689
906
093
528
946
(SF)
810
537
401
160
(67%)
810
128
150
606
082
528
175
447
(SF)
946
537
540
(75%)
22 754
117
36 895
957
35 789
674
24 581
856
29 516
082
22 113
(67%)
165
22 773
583
31 162
810
23 758
810
23 758
265
27 049
—? q0'r
/1--- -!
■'/
■n
/i
i-tjs------- -- ---23 651
22 113
22 355
20 468
34 339
32 344
22 355
20 468
30 992
28 694
28 401
26 226
38 821
36 612
37 957
35 789
30 560
28 283
26 674
24 581
491
21
645
19
794
37
635
35
(60%)
19 632
18 203
(SF)
23
651
22 113
ßoocrO
31 162
26 ,242
24 170
$34
30
28
31
22
32
20
33
33
32
34
32
22
23
25
26
16
23
27
32
34
22
32
33
31
22

Specially Funded Contract

709
339
694
162
936
344
468
218
629
884
967
524
936
758
403
226
745
758
871
164
041
113
524
629
984
936

$36
32
30
33
24
34
22
35
35
34
37
34
24
25
27
28
18
25
30
34
36
24
34
36
34
24
27
24
39
37
26
31
24
24
33
25
25
29

Smith, John
Stahr, Curtis
St.Clair, Nancy
Stewart, Cindy
Stick, James
Stiles, Betty
Stock, Kathryn
Strom, Byron
Taylor, W. Robert
Toubes, Rose
Trieff, Richard
Trotter, William
Trumpy, Franklin
Turner, Tom
Vanderploeg, Diane
Wager, Susan
Wagner, Richard
Waldron, Barbara
Walker, Richard
Warren, Donalla
Westergard, Joanne
Whalen, Jerold
Wiberg, Curt
Wilk, Mary
Wilt, Maureen
Wisnieski, Gerald
Wollaston, Robert
Wood, Christine
Woods, Nancy
Worley, Barbara
Wyckoff, Alvin

$35
22
25
22
27
23
36
30
30
23
26
20
33
33
33
33
35
30
28
23
31
29
36
34
26
37
30
31
20
31
33

789
113
403
113
871
758
355
339
339
758
637
057
629
424
629
527
995
750
694
758
162
516
355
452
226
435
339
573
468
984
887

$37
23
27
24
30
25
38
32
32
25
28
21
36
35
36
35
38
32
30
25
33
31
38
37
27
39
32
33
22
33
35

957
651
537
082
128
810
550
720
720
810
833
923
175
473
175
581
172
909
992
810
583
856
550
038
537
684
720
772
355
961
959

(SF)

(SF)

Counselors
Anderson, Evelyn
Brown, Joyce
Burdick, Marilyn
Clark, Kenneth
Clauson, Laurence
Grimm, Carol
Heysinger-Bean, Sue
Meyer, Barbara
Silberhorn, George
Twedt, Arlen
Wagner, Dale

$42,157
36,820
44,976
44,713
42,353
31,341
26,226
39,206
42,157
43,402
42,353

$44,746
39,062
47,705
47,431
45,263
34,009
28,401
42,269
44,746
46,364
45,263

$37,633
35,536
11,674

$40,616
38,413
12,689

(83.2%)

(SF)
(9 m o .)

Librarians
Messersmith, Diana
Petersen, Shirley
Smith, Jayne

(SF) Specially Funded Contract

(50%)

Twelve Month
Adhav, Jagdeesh
Alley, Louis
Amdah1, Maynard
Anderson, Duane
Anderson, M. Robert
Arbuckle, John
Ballard, Monte
Barrett, Larry
Bennett, James
Biner, Willard
Bowdre, Leonard
Brown, Georgia
Calkin, Jeffrey
Chalup, Claire
Claasen, Alan
Clark, Gertrude
Collier, Kenneth
Custer, Harriet
Darling,. David
Dobbins, Willis
Dowie, Lori
Dowis, James
Dunsmore, Thomas
Everett, Carleton
Fortner, Dolores
Frette, Lloyd
Gaines, Peggy
George, Kerry
Giudicessi, Richard
Green, Mary
Hann, Bruce
Harper, Joseph
Harris, John
Hendrick, William
Henry, Betty
Hildreth, Thomas
Hilgers, Daniel
Hill, John
Hofferber, Barbara
Holthus, Melvin
Hotchkiss, Gordon
Johnson, Dolores
Johnson, Roslea
Keefe, Edward
Keul, Ralph
Klinker, Janet
Knutsen, Monna
Lee, William
Leggett, Sandra
Mann, Robert
Manning, Gerald
Marten, Dennis

$36
42
42
44
43
42
31
31
35
45
35
38
26
43
34
43
41
45
33
40
29
46
45
43
44
42
38
36
38
33
46
32
37
35
34
30
36
39
33
33
31
47
43
42
47
33
30
42
44
37
45
44

585
747
877
124
895
977
341
341
536
631
012
682
097
566
487
206
239
435
438
780
243
680
631
665
615
157
682
585
158
438
680
389
633
536
487
817
061
732
962
438
341
730
206
059
042
962
291
846
844
633
631
124

39
45
45
46
46
45
34
34
38
48
37
41
28
46
37
45
43
48
36
43
31
49
48
46
47
44
41
39
41
36
49
35
40
38
37
33
38
42
36
36
34
50
45
44
49
36
32
45
47
40
48
46

515
366
503
812
571
607
009
009
.413
395
864
718
503
226
313
848
782
187
211
920
806
497
395
330
328
746
718
515
167
211
497
110
616
413
313
459
964
818
762
211
009
597
848
643
874
762
908
469
569
616
395
812

McEnany, Craig
Muehlenthaler, Shirley
Myers, Douglas
Noring, Verlyn
Ocken, Scott
Peterson, Thomas
Phares, Therese
Powers, Dolores
Prager, Henry
Pratt, Ewa
Priestley, Russell
Putzier, Brian
Ragner, David
Rowe, Margaret
Scoville, Lewis
Seliger, Richard
Shlaes, Benjamin
Silberhorn, Virginia
Silver, Richard
Smart, Charles
Stasko, .Gary
Sullivan, Jane
Tomes, Cynthia
Twedt, John
Ward, John
Wehage, Linda
Whitehurst, Calvin
Wickham, Susan
Wray, Randall
Yarrow, Marvin
Young, Robert
Zarr, Harold
Zeka, Yvonne

$29,243
44,254
35,536
33,438
29,243
37,633
38,682
32.389
43,926
24,686
43,665
31,865
36.585
44,583
43,894
41.698
47,730
30,817
39,141
41.698
28,718
26,621
37,109
36.585
25.047
31,341
32.389
36,061
26,097
34,487
43,534
25.047

$31
46
38
36
31
40
41
35
47
26
46
34
39
47
46
44
50
33
41
44
31
29
40
39
26
34
35
38
28
37
46
32
27

806
949
413
211
806
616
718
110
223
745
330
559
515
294
571
264
597
459
580
264
255
053
066
515
850
009
110

964
503
313
192
357
401

ADMINISTRATIVE/PROFESSIONAL
FY90 SALARY PROPOSALS

SALARY

PROPOSED
FY90 SALARY

$21
17
17
11
17
21
22
5
48
16
22
28
41
14
18
42
32
19
7
22
24
31
14
26
34
29
35
38
25
15
22
19
26
24
14
17
17
24
19
13
23
48
38

$23
19
19
12
19
23
23
6
50
18
24
30
43
15
19
44
34
20
7
24
26
33
15
28
36
31
37
40
27
17
24
20
26
26
15
18
18
25
20
14
25
50
40

FY89
Professional

Abegglen, David
Albertson, Marcia
Alcorn, Jayson
Baer, Beverly
Baker, Dorothy
Carlon, James
Carr, Arlys
Clauson, Linda
Cutlip, Margaret
Dinsmore, Doris
Doering, Laura
Drake, Janet
Dresback, Bobby
Edrington, Deborah
Esbeck, David
Fiderlick, Roger
Frakes, Linda
Freier, Sharon
Frohling, Judith
Gardner, Laure1
Gibbons, Sue
Giese, Barbara
Glenn, Karen
Green, Kathy
Halverson, Patricia
Harris, Helen
Hedrick, Dorothy
Heimbaugh, Nancy
Henrichs, Martha
Hildreth, Carolyn
Hotopp, Denise
Husak, Sheryl
Ivis, Daniel
Johnson, Faye
Kiester, Lois
Kjolhede, Diane
Knowles, Ke ith
Kragenbrink, Melody
Krick, Frederick
Laughery, Deena
Lonsdale, Mary
Luiken, Norm
Marmon, James

(SF) Specially Funded Contract

519
932
800
592
680
500
128
956
021
969
623
445
358
725
465
236
543
815
120
623
726
353
381
322
772
313
126
293
674
257
623
027
800
946
626
274
274
127
002
676
637
254
523

087
189
201
533
076
068
724
449
542
183
241
325
819
988
896
737
607
796
710
241
199
364
478
106
937
232
307
616
429
146
241
483
800
669
584
651
651
334
457
891
301
668
857

(9 mo.)
(9 m o ./93%)

(9 m o ./50%)
(75%)

(9 m o ./60%)
(60%)
(9 m o .)

(9 m o ./90%)

(50%)
(50%)

(SF)

McNally, Mary
Miles, Sharon
Miller, Linda
Morlan,- Joann
Müsselman, Kon
Neal, Wayne
Nelson, Joyce
Nelson, Rebecca
Nielsen, Nick
Ocker, Mary
Palmitier, Lloyd
Peckumn, Josephine
Peters, Julia
Prine, Ward
Raymond, Tony
Reimers, David
Rhoads, Sandra
.Ripperger, Rosemary
Rose, Brenda
Rowe, Gordon
Sawyer, Thomas
Saylor, Collette
Schmig, Darwin
Schon, Renee
Sciarrotta, Sherri
Seskis, Ruta
Smith, Curtis
Sorenson, Shirley
Stark, Judith
Stone, Margaret
Suby, Allen
Swift, Yoshiko
Taylor, Robert W.
Thomas, Kevin
Thornton, Dorothy
VanAst, Pamela
VanTuyl, Sharon
Warner, Joy
Waters, Michael
Whitney, Timothy
Wiese, Daryl
Wilgenbusch, Mary

$38
16
16
19
14
38
30
18
14
17
31
23
19
14
15
17
15
15
24
36
26
33
34
17
12
24
23
17
34
17
42
30
40
18
26
40
26
18
29
33
19
20

420
882
808
550
324
729
896
938
725
680
353
698
769
992
867
658
274
260
721
176
932
548
376
215
802
677
198
680
930
924
668
490
059
285
063
240
958
940
250
245
002
776

(80%)

(80%)

$40
18
18
21
15
41
32
19
15
19
33
25
21
16
17
19
16
17
27
38
28
35
36
13
13
27
24
19
37
14
44
31
42
19
27
42
28
21
32
35
20
21

749
242
164
030
569
072
886
878
988
076
364
364
259
267
181
053
411
344
725
404
744
658
523
853
828
677
367
076
102
408
802
476
462
708
836
450
771
283
000
341
457
820

Administrators
Clarkson, Tommy
Kramer, Clyde
Loftus, Virginia
Moskus, Jerry
Schodde, Ann
Zuck, Donald

52,320
63,836
58,860
66,076
52,001
65,005

55,013
66,989
61,814
69,319
54,681
68,205

(9 m o .)

(60%)
(9 m o .)

(60%)

(83.5%)

Deans/Managers
Albrecht, Lynn
Anderson, Robert L.
Baugous, Charles
Bengtson, Leonard
Bennett, Carroll
Black, Winston
Boldt, Eugene
Brown, Kenneth
Clark, Edward
Collingwood, Jerry
Gilbert, Fred
Haines, Wayne
Kerr, Donald
Knott, James
Linduska, Kim
McFarlin, Charles
Nelson, Tom
Perry, Michael
Philips, Kriss
Pruehs, Luanne
Raymond, Roger
Robbins, Joseph
Shriver, Burgess
Steinberg, Irv
Stevenson, Jeffry
VanderWilt, Daryl
Vandivier, Curt
vonGrabow, Joan
Waddell, Carolyn

48 ,024
39 ,017
50 ,227
56 ,828
57 ,680
36 ,600
54 ,221
52 ,893
34 ,880
47 ,561
50 ,858
41 ,580
51 ,186
47 ,960
41 ,202
40 ,951
49 ,311
47 ,476
50 ,532
47 ,415
56 ,828
40 ,330
49 ,175
52 ,813
41 ,734
41 ,253
52 ,820
43 ,680
50 ,358

50
41
52
58
60
38
56
55
37
50
53
43
53
50
43
43
51
49
53
49
59
42
51
55
44
43
55
46
52

33 ,691
24 ,381
39 ,636
32 ,286
15 ,817
31 ,353
37 ,039
29 ,194
36 ,051
19 ,815
27 ,175
24 ,468
17 ,807
30 ,529
19 ,815
17 ,918

35,807
26,078
42,020
34,339
17,629
33,364
39,207
31,108
38,093
20,796
28,998
26,169
19,208
34,098
20,796
19,324

545
178
739
000
587
664
990
609
050
063
492
843
833
478
450
189
883
975
153
912
670
543
742
526
003
503
533
027
972

Supervisors
Adams, Kenneth
Allen-Pratt, Doris
Baethke, Mark
Cole, Valerie
Discher, Kenneth
Downing-Nelson, Dianne
Finnestad, Richard
Gumtau, Ray
Hager, Timothy
Hartzell, Dale
Kelly-Benck, Lora
Kerr, Mildred
Lambertz, Clark
Mann, Robert
Michael, Theo
Peter, Delbert
*

Exceeds Grade Maximum due to unique and vital nature of
position.
(SF) Specially Funded Contract

»

Phares, Arthur
Phillips, Ron
Pogge, Mark
Rees, Merrill
Ruggiero, Kay
Schreurs, Christian
Smith, Judy
Turner, Robert
Woods, Janice
Wright, John

»
8/7/89

44,827
19,000
35,337
45,734
25,951
32,915
17,730
17,811
24,064
37,604

47,220
19,728
37,527
48,022
29,075
34,996
19,128
19,212
27,004
41,861

D

M

A
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ATTACHMENT #14
Regular Meeting
August 8, 1989

Des Moines Area Community College

August 9, 1989

Mr. Michael Fitzgerald
Treasurer, State of Iowa
Capitol Building
Des Moines, IA 50319
Dear Mr. Fitzgerald:
Enclosed is our revised Resolution Naming Depository Banks
(2 copies), for your approval.
Yours truly,

I
Controller
IS/ ew
Enclosure
cc:

Helen Harris, Board Secretaryt-"""
Don Zuck, V.P. Business Services

Ankeny Campus

Boone Campus

Carrott Campus

Urban Campus

2006 South Ankeny Boulevard
Ankeny, Iowa 50021

1125 Hancock Drive
Boone, Iowa 50036

906 North Grant Road
Carroll, Iowa 51401

] 100 7th Street
Des Moines, Iowa 50314

t

RESOLUTION NAMING DEPOSITORIES

A copy of this resolution must be on file with the Treasurer of State. Submit two copies: upon approval, one will be returned.
The maximum deposit approved for each institution may not be increased without further approval of the Treasurer of State
________
pursuant to Iowa Code §453.3 (1983). as amended by 1984 Iowa Acts. S.F. 2220. §7.

BOARD
OF DIRECTORS
________ __________________

RESOLVED, that the

(lna*rt name ot puoltc Dodyl

nf -------------------------------------------DES MOINES AREA COMMUNITY COLLEGE
i n ____ POLK._e£_,_a L i___________________ County,
(tnson nam« at County. City. Softool Oiatrtct ate. name)

® Iowa, approves the following list of financial institutions to be depositories of the

DES MOINES AREA COMMUNITY COLLEGE
IftMft H » nama ot puoltc Qody)

!___________________ funds in conformance with ail applicable provisions of Iowa Code Chapters 452 and 453 (1983),
as amended by 1984 Iowa Acts, S.F. 2220. The

COLLEGE TREASURER. CONTROLLER. ANT) /OR STTPV 0F.NET? AT. AOPTO
(Iruart titta of puOltc officer)

® is hereby authorized to deposit the

DES MOINES AREA COMMUNITY COLLEGE___________
(Inaan n u n « ot puouc oooy)

.funds in amounts not to

exceed the maximum approved for each respective financial institution as set out below.
0

Depository Name

AMERICAN FEDERAL SAVINGS
ASSOCIATION OF IOWA

& LOAN'

Location of
Home Office

DES MOINES, IOWA

Maximum Balance in
effect under prior
resolution

Maximum Balance in
effect unaer this
resolution

$12,000,000.00

$12,000.000.00

^ ANKENY STATE BANK

ANKENY, IOWA

1.000.000.00

1.000.000.00

^-BANKERS TRUST

DES MOINES, IOWA

8,500,000.00

8.500.000.00

W

BOONE, IOWA

125,000.00

125.000.00

5,000,000.00

5,000,000.00

10.000.00

1 0 , 0 0 0 OO

bOONE

STATE BANK & TRUST

^ \BRENT0N NATIONAL BANK OF DES MOINES
CITIZENS NATIONAL BANK""

■

•-- '

COMMERCIAL SAVINGS BANK

m METROPOLITAN SAVINGS BANK
FIRST INTERSTATE BANK OF DES MOINES
FIRST NATIONAL BANK

DES MOINES, IOWA
BOONE, IOWA
CARROLL, IOWA
DES MOINES, IOWA

100.000.00 .
5,000,000.00

DES MOINES, IOWA
AMES, IOWA

5,000,000.00
20,000,000.00

100,000.00

5,ooo,ooo.oa
5.000.000.00
20,000,000.00

♦ C E R T IF IC A T IO N . 1hereby certify that the foregoing is a true and correct copy of a resolution of the

DES MOINES AREA COMMUNITY COLLEGE
(Insert name at puafic DOOyl

adopted at a meeting of said public body, duly called and held on thp _8th

day of

August

1 9 -8 2 .

® quorum being present, as said resolution remains of record in the minutes of said meeting, and it is now in full force and effect.
Dated this

é

8 th

A u g u st_______________________ ig 89

The amount authorized by th is
resolution is hereby approved.
MICHAEL L. FITZGERALD
Treasurer of State
.a

by J_\ ihr
• L

day of

M $Pa
*

(Secretary, c ln x . or

JML
auditori HELEN M. HARRIS

Mailing Address:

Telephone:

DES MOINES AREA COMMUNITY COLLEGE
2006 S ANKENY BLVD
ANKENY IA
50021

(513) 964-6319
FOH O F F IC E U S E O N LY
C P E-31019 6-84

0

9

""

"
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RESOLUTION NAMING DEPOSITORIES

t
A copy of this resolution must be on file with the Treasurer of State. Submit two copies: upon approval, one will be returned.
The maximum deposit approved for each institution may not be increased without further approval of the Treasurer of State
pursuant to Iowa Code §453.3 (1983), as amended by 1984 Iowa Acts, S .F. 2220. §7.
____
____

n„
_ tU(=n ..
BOARD OF DIRECTORS
RESOLVED, that the__________________________________
(fnsart ntm« o< guoifc aoayl

nf _________________________________________________________________
DES MOINES AREA COMMUNITY COLLEGE

in ________ FO LK , e t . a l . ________________________ County,

(In w rt namtr of County. City, Scnool O is in c t etc. nam«/

# Iowa, approves the following list of financial institutions to be depositories of the

DES MOINES AREA COMMUNITY COLLEGE
Insert trien a m e d duo lieooay)

1_________________________ funds in conformance with all applicable provisions of Iowa Code Chapters 452 and 453 (1983),

COLLEGE TREASURER, CONTROLLER,
AND/OR SUPV GENERAL ACCTG
as amended by 1984 Iowa A cts, S .F . 2220. T h e ______________________________________
_____
(Insert titleof ouotic otticor)

•

is hereby authorized to deposit the

DES MOINES AREA COMMUNITY COLLEGE

. funds in amounts not to

(Insert Him# at gualic coay)

exceed the maximum approved for each respective financial institution as set out below.
Maximum Balance in
effect under prior
resolution

Location of
Home Office

Depository Name

HAWKEKYE ANKENY BANK & TRUST

ANKENY, IOWA

Maximum Balance in
effect uncer this
resolution

$5,000,000.00

$5,000,000.00

5,000,000.00

5,000,000.00

20,000.00

20,000.00

DES MOINES, IOWA

5.000.000.00

3.000.000.00

DES MOINES, IOWA

5.000.000.00

5.000.000.00,

UNITED FEDERAL' SAVINGS'^ANK OF IOWA - DES MOINES. IOWA

_5.ooo.ooo.no

1 0 ,0 0 0 OOO 00

5.000.000,00

s.ono.oon.on

HAWKEYE BANK

& TRUST

OF DES MOINES

HAWKEYE FEDERAL SAVINGS BANK
*MIDLAND FINANCIAL SAVINGS

&

DES MOINES, IOWA
BOONE, IOWA

LOAN

)N0RWEST BANK DES MOINES N.A.

VALLEY NATIONAL BANK

DES MOINES. IOWA

C ER TIFIC A TIO N . 1hereby certify that the foregoing is a true and correct copy of a resolution of the

DES MOINES AREA COMMUNITY COLLEGE
(Insert nama ot puolic aoayl

adopted at a meeting of said public body, duly called and held on the
0

— day of

AUGUST

19_S9_.a

quorum being present, as said resolution remains of record in the minutes of said meeting, and it is now in full force and effect.
Dated this

0f

ig_8£L

AUGUST

\ Îc I
. The am o un t a uth orize d by th is
; resolution is hereby approved.
!
MICHAEL L. FITZGERALD
i
Treasurer o f State

(Sacratary.

. 'y n

Mailing Address:

Telephone:
FO R O F F IC E U S E O N LY

u a

clorx.orauditor) HELEN M. HARRIS
DES MOINES AREA COMMUNITY COLLEGE
2006 S ANKENY BLVD
ANKENY, IOWA 50021
(515) 964-6319
‘tl
C P E-3 1 01 9 a s *

ATTACHMENT # 15
_ Regular Meeting
August 8, 1989

f

D M A C C

July, 1989, Financial Report

+

CASHPOS
DISK #1
DES MOINES AREA COMMUNITY COLLEGE
CASH POSITION REPORT
July 31, 1989
COMBINED
FUNDS
(Funds 1,2,3,
4,5,& 6)

PLANT
FUND
(Fund 7)

NEW JOB
TNG PROJECTS
*
(Fund 2)

CASH IN BANK/CHECKING:
Balance Forward July 1,'89
PLUS: July Receipts
LESS: July Disbursements

$2,504
3,383,989
3,385,845

$46,067
148,593
175,748

Cash Balance July 31,'89

$648

$18,912

INVESTMENTS:
Savings Accounts:
First Natl Bank/Ames
American Fed S & L

45,614

(34,056)
2,500

Investments at Norwest for NJTP
Certificates of Deposit:
Health Insur Bond Retire
Gen Fd at UFS
Gen Fd at Amer Federal
NJTP at UFS
Early Retirement ASB
Early Retirement FNB
Alumni at Amer Federal
Plant Fund at Amer Federal
Boone Athlet at Haw Fed
Total Cash/Investments

2,460,033

7,834,614

155,000
685,000
6,575,000
3,315,000
10,205
2 5 ,1 2 0

33,000
700,000
17,319
$7,546,906

$668,444

$13,628,559

FOOTNOTES:
1. Combined Funds investments include $3.7 Million FY89 Anticipatory
Warrant, due to be repaid July 31, 1989, and
$5 Million FY90 Anticipatory Warrant due July 31, 1990.
* 2. Combined Funds Checking Account includes Funds 1 thru 6 except
for Fund 2 NJTP Accounts which are maintained separately.
3. Our savings account at First Natl Bank paid 7.5% for month
of July.

BUDREP
DISK #1
DES MOINES AREA COMMUNITY COLLEGE
BUDGET REPORT
SUMMARY BY FUND (ALL FUNDS)
July 31, 1989

FUND NAME

FUND
NO.

BOARD
APPROVED
BUDGET

WORKING
BUDGET

AMOUNT
EXPENDED/
RECEIVED

AMOUNT
ENCUMBERED

WORKING
BUDGET
BALANCE

REVENUE:
GEN FUND CURRENT
RESTRICTED CURR
AUXILLIARY
AGENCY
SCHOLARSHIP
LOAN
PLANT

1
2
3
4
5
6
7

TOTAL

$25,934,016 $26,005,558 $2,098,927
24,066,089 24,070,524
213,652
5,087,684 5,087,784
104,685
706,714
706,714
45,471
3,777,071 3,777,071
0
119,325
119,325
9,060
3,087,987 2,911,364
28,322

23,906,631
23,856,872
4,983,099
661,243
3,777,071
110,265
2,883,042

$62,778,886 $62,678,340 $2,500,117

$60,178,223

EXPENDITURES:
GEN FUND CURRENT
RESTRICTED CURRENT
AUXILLIARY
AGENCY
SCHOLARSHIP
LOAN
PLANT
TOTAL

1
2
3
4
5
6
7

$25,934,016 $25,947,956 $1,986,152 $3,875,439 $20,086,365
29,449,961 29,454,381
678,135
851,105 27,925,141
4,954,196 4,989,261
391,391 1,004,444 3,593,426
704,768
704,768
50,706
4,142
649,920
3,877,071 3,877,071
150
3,876,921
31,000
31,000
308
30,692
3,334,478 3,334,478
330,626
186,619
2,817,233
$68,285,490 $68,338,915

$3,437,468

$5,921,749 $58,979,698

$0,000,000—1
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FUND 1
CC U R R E N T

GENERALE

FUND 2
CRESTRIC T E D

C UR .

COMBINED
G E N.

^P U B LIS H E D

BUDGET

1
B U D G REV*

f£2i A C T L R E V

§ 3

B lJ D G E X P *

ü

ACTL EX p
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FUND -3
C A U X IL IA R Y 3

FUND 4

FUND 5

CA G E N C Y 3

CS C H O L A R S H I P 3

BUD G REV í ¡22 ACTL REV ||$ BUDC

FUND 6

CL O A N 3

FUND 7
C PLAN T3

Ar--T\
rv-_iL

eL_/\
v oi !j

l l

for
fo r

Ll

&BUDGET i s C u r r e n t W o r k i n g - ' B u d g e t
4= 5 £, b, e n d P u b i i s h e d Bud net:

D 1 A C C R E V E N U E S AN D E X P E N D IT U R E S

YEAR=TO“DATE THROUGH JULY 31, 1888
,500,ODO— ,

2 ,000 ,000 -

1,500,000—

m CURRENT YEAR

ui
Ql

PRIOR YEAR
1,000,000—

5 0 0 ,0 0 0 -

L-.^LOl||III
REV
DCP
FUND
1
CCURRENT

GENERAL3

REV
FUND
(R E S TR IC TE D

GEN. 5

TAR
DISC 11

DES MOINES AREA COMMUNITY COLLEGE
TREASURER'S ANNUAL REPORT
FISCAL YEAR ENDED JUNE 30, 1989

GENERAL FUND:
1. Treasurer's Cash Bal Jul 1, 88
2. Securities Owned Jul 1, 88
3. Total Assets Jul 1,88
4. General Rind Receipts During Year
5. TOTAL ASSETS TO AC00UNT FOR
6. General Fund Expenditures for Year
7. TREASURER'S TOTAL ASSETS JUNE 30,89
8. Securities Owned June 30,89
9. TREASURER'S CASH BAL JUNE 30, 89

PLANT FUND:
10. Treasurer's Cash Bal Jul 1, 88
11. Securities Owned Jul 1, 88
12. Total Assets Jul 1, 88
13. Plant Rind Receipts During Year
14. TOTAL ASSETS TO ACCOUNT FOR
15. Plant Fund Expenditures During Year
16. TREASURER'S TOTAL ASSETS JUNE 30, 89
17. Securities Owned June 30, 89
18. TREASURER'S CASH BALANCE JUNE 30, 89

$1,591,858.68
14,860,000.00
16,451,858.68
182,373,214.18
198,825,072.86
179,826,299.01
18,998,773.85
7,725,000.00
$11,273,773.85

$281,217.88
600,000.00
881,217.88
12,537,533.22
13,418,751.10
12,457,805.63
960,945.47
800,000.00
$160,945.47

AMOUNT OF INTEREST BEARING WARRANTS OUTSTANDING ON JUNE 30, 1989:
19.

General Rind

(Anticipatory Warrant Due 7-31-89)

STATEMENT OF BANK DEPOSITS:
ACTIVE
BANK
FUNDS
First National
Amer Federal
United Fed Savgs
Norwest

682,172.97
49,816.63

RESTRICTED
FUNDS
2,678,802.36
13,305.31

$3,700,000.00

SECURITIES

TOTAL
3,360,975.33
5,273,121.94
3,315,000.00
8,010,622.05

5.210.000.00
3.315.000.00

8,010,622.05

RECONCILIATION WITH CONTROLLER:
General Fund
20.
21.
22.
23.
24.

Treasurer's Bal June 30, 89
Add Receipts on Books Not in Bank
Subtract Outstanding Checks
Subtract Deposits in Transit
Controller's Bal June 30, 89

Plant Fund

$18,998,773.85
7,308.45
(643,193.93)
(308,064.98)
$18,054,823.39

$960,945.47

(10,805.31)
$950,140.16

APPROVED AUG 8, 1989:

$Btr
Controller

^

"Board

Memorandum

ATTACHMENT #16
Regular Meeting
August 8, 1989

Des Moines Area Community College

DATE:

Aug 2, 1989

TO:

Don Zuck

FROM:

Irv Steinberg tttur

RE:

financial Report
CirtsnuaL*

for August 8, 89 Board Meeting

Included with the Financial Report this month is a detail summary
of Current General (Fund 1), Restricted General (Fund 2) and
Plant Fund (Fund 7) Revenue and Expenditures for the fiscal year
ended June 30, 1989, together with a Consolidated Balance Sheet
of all seven funds which.are separately accounted for within our
accounting system.
As footnoted on the Balance Sheet, our Unrestricted General Fund
Fund Balance as of FY89 year end increased by $40,639 from the
previous year, with a net total of $2,152,562.
Payment to CitiBank, N. Y., N.Y. was made on July 31,89 for our
FY89 Anticipatory Warrant of $3.7 Million, to include interest due
of $240,000.
As was anticipated, short term interests rates have declined over
the past month to a high of 8.85% as of the end of July.
This
appears to be a continuing trend over the next year. .
We have been advised by Peat Marwick Main CPA firm that they will
begin the field work on our FY89 annual audit the week of August
28, 89. Preliminary audit information has been provided to them.
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BUDREP
DISK #1
DES MOINES AREA COMMUNITY COLLEGE
BUDGET REPORT
SUMMARY BY FUND (ALL FUNDS)
June 30, 1989

FUND
NO.

FUND NAME

BOARD
APPROVED
BUDGET

WORKING
BUDGET

AMOUNT
EXPENDED/
RECEIVED

AMOUNT
ENCUMBERED

WORKING
BUDGET
BALANCE

REVENUE:
GEN FUND CURRENT
RESTRICTED CURR
AUXILLIARY
AGENCY
SCHOLARSHIP
LOAN
PLANT

1
2
3
4
5
6
7

$24,054,738 $24,488,872 $24,593,651
26,583,424 27,003,808 15,211,433
5,005,387 5,096,499 4,899,146
708,740
768,454
697,910
3,367,072 3,367,072 3,403,941
54,079
94,350
94,350
3,098,628
2,945,202 2,963,037
$62,901,509 $63,704,543 $51,893,741

TOTAL

(104,779)
11,792,375
197,353
(59,714)
(36,869)
40,271
(17,835)
$11,810,802

EXPENDITURES:
GEN FUND CURRENT
RESTRICTED CURRENT
AUXILLIARY
AGENCY
SCHOLARSHIP
LOAN
PLANT
TOTAL

1
2
3
4
5
6
7

$24,054,738 $24,993,109 $24,534,979
31,765,182 32,366,794 11,413,315
4,808,892 5,203,788 4,783,619
878,310
863,112
861,554
3,467,072 3,467,072 3,445,664
47,136
31,000
31,000
3,143,372 3,143,372 2,900,671 *
$68,131,810 $70,083,445 $47,988,496

$458,130
20,953,479
420,169
15,198
21,408
(16,136)
242,701
$0 $22,094,949

* Plant Rind expenditures Include
principal payment on long term
debt of $1,125,000.

Annual Report Fiscal Year 1988-89
Balance Sheet AS-15 D

County 77

DEPARTMENT OF EDUCATION
Bureau of Area Schools
Grimes State Office Building
Des Moines, Iowa 50319
Area School Name:

District 9911
Assets

Unrestricted Restricted Auxiliary
General
General
Rind 1
Fund 2
Fund 3

Current Assets
100 Cash on hand or in banks
130 Investments
140 Accounts receivable
150 Notes receivable
155 Deposits & Prepaid Expenses
160 Inventories
170 Due from other funds
180 Loans outstanding
189
Total current assets

110,575 7,721,036
3,237,635 6,717,112
5,151,274 26,066,533
209,253

TOTAL ASSETS

6,245
201,007
75,157

Agency

Scholarship

Loan

Plant

Fund 4

Fund 5

Fund 6

Fund 7

108
370,502
.8,989

51,701
9,735

457
156,978
23,141
842,336

10,084
950,140
10,805

379,599

61,436

1,022,912

971,029

644,045

8,708,737 40,504,681

Fixed Assets
191 Land
192 Buildings
193 Other Structures & Impr.
194 Rirniture, mach. & improv.
196 Books and films
197 Construction in progress
198 Leased property under cap lease
Total fixed assets
199

DES MOINES AREA COMMUNITY COLLEGE

926,454

693,377
36,130,928
3,146,658
13,379,961
1,740,624

5,594
8,917
137,909
2,372

0

154,792

0

411,289
0 55,502,837

926,454

534,391

61,436

1,022,912 56,473,866

64,845

38.058

64,845

38.058

0

400

861,609

154,793
341,540

61,436

1,022,512

2,361,815

13,871,218
165,986
755,088
- 12,354
14,804,646

861,609

496,333

61,436

1,022,512 51,469,112

8,708,737

40,504,681

926,454

534,391

61,436

1,022,912 56,473,866

8,708,737 40,504,681

Liabilities and Rind Balances
210 Current liabilities
260 Long term liabilities
290
Total liabilities
Fund
311
312
313
314
315
316
390

6.346.922

415,035
25,285,000
6.346.922 25,700,035

Balance
Unrestricted
Restricted B V fixed assets
Restricted - spec purposes
Restricted - Unemployment comp.
Restricted for cash reserve.
Restricted for tort liablility
Total fund balance

,399 TOTAL LIABILITIES & FUND BALANCE

to

Net Increase

4,446
5,000,308
5,004,754

2,152,562
209,253

Unrestricted General Flind
Changes in Fund Balance:
FY89 Fd Bal
FY88 Fd Bal

400

2,152,562
2,111,923
40,639

55,502,837
(4,033,725)
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DEPARTMENT OF EDUCATION
Bureau of Area Schools
Grimes State Office Building
Des Moines, Iowa 50319

Annual Report Fiscal Year 1988-1989
General Fund Revenue Statement AS-15 E
Unrestricted (Fund 1)

( 1)

(11-14)

(15-24)

Student Fees
401 Laboratory
402 Application
403 Graduation
404 Transcript
405 Activity
406 Other
407 Refund
Total Student Fees

21,450

4,605

(35-44)

(45-54)

(5)

Area School Name:

(6 )

DES MOINES AREA COMMUNITY COLLEGE
(8 )

(10)

Admin

Student
Services

(7)
Learning
Resources

Physical
Plant

(9)
General
Institution

TOTAL

(15-24)

(25-34)

(35-44)

(45-54)

(55-64)

(64-74)

243,032

269,087
112,706
29,255

0
0
491

(3,520)

23.370

751,949

772,299

23.370

893,910

1,183,347

0
21,450

5,096

239,512

0

2,364
4,051,715
135,262

2,264
2,737,271
15,464

56,785
495,029
435

73

Federal Support
431 Title II Library
432 Title III Dev Inst
433 Title IV SE0G
434 Title IV Workstudy
435 Title IV NDSL
436 Title IV BOEG
439 Federal Vocational Aid
441 Special Needs
443 J T P A
446 Adult Basic Education
449 Other Federal Rinds
Total Federal Support

124

61,610
7,284,015
151,161
97,669

124

7,594,455

427,620
2,887,308

427,620
2,887,308

97,669
4,189,341

2,754,999

552,249

0

97,742

Equip
Oper
Empl
Debt
Tort

State Support
421 State General Aid
424 State Vocational Aid
425 State Capital Outlay
426 State Workstudy
429 State Aid Other
Total State Support

Co

(25-34)

(3)
(4)
Adult
Cooperative
Education Pgms / Svcs

District 9911

112,706
29,255

Tuition
410 Contr. Inst. Chg
411 Resident Post Sec
412 Non-Resident
413 Resident Secondary
414 Refund
Total Tuition
Local Support
415 Property tax 416 Property tax 417 Property tax 418 Property tax 419 Property tax Total Local Support

( 2)

Liberal Arts Vocational
& Sciences Technical

Source of Revenue

County 77

0
0
0
0

20.186

19,329

20.186

19,329

30,627

29,327

9,948
26,240
36,188

15,093

3,314,928

3,314,928

10,532,137

10,532,137

0
0

626

6.035

3.193

2.760

626

6.035

3.193

2.760 10,532,756

950

619

0
0
.0
8,709

2,218

3,362

3,801

135,462

135,462
250,841
369
125,028
966

369
30,627

280,168

94,087

0
0

250,841
125,028
966
27fi,54'9

62,696
26,240
10,621,073

950

9,078

2.217

3.162

1,801

606,751

•

•

•

•

^

•
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Fund 1

Source of Revenue

(1)
(2)
(3)
(4)
Liberal Arts Vocational
Adult
Cooperative
& Sciences Technical Education Pgms / Svcs

(11-14)
Sales And Service
451 Housing
452 Vending Machines
453 Rental of College Fac.
454 Other Sales & service
455 Bookstore-texts
456 Bookstore-other
457 Food
459 Sales Returns
460 Gate Receipts
461 Receipts, games of chance
Total Sales And Service
Other Income
471 Interest
472 Gain/Loss Sale Assets
473 Gifts And Grants
477 Assessment-Spec. Charges
480 Proc. Sale Bond/Certif
481 NJTP Long Term
483 Loan Cancellation reimb
484 Additions to Assets
485 Misc. Receipts
486 Proceeds-Fixed Assets
487 Incremental Tax Revenue
488 Withholding Tax Revenue
490 Transfers
Total Other Income
TOTAL REVENUE

(15-24)

(25-34)

(35-44)

(6)
Student
ServIce s

Admin

(25-34)

(15-24)

(45-54)

(7)
Learning
Resource s

(8)
Physical
Plant

(35-44)

(45-54)

(10)
TOTAL

(55-64)

(64-74)
0

0

20

19

7,904

1

44,310

52,254
(15)
146

(15)
146

20

19

8,050

0
0
0
0
0

1

0

(15)

44,310

3,260

0

52,385

486,955

490,215
0
0
16,578

16,578

0
0
0
0
307
33,223

(7)
53,398

18,363
16,373

10
1,031

1,177
11,728

28,279

525,744

236
33,766

8,799
62,190

34,736

1,041

16,165

15,256
43,535

0

16,578

4,295,390

3,121,801

1,147,284

100,360

39.535

952.558

5,395

67,019

1,012,699

3,121,801

1,147,284

100,360

39.535

952.558

5,395

67,019

24,291
1,220,710

14,864,308 24,593,651
(58,673)

4,295,390

573,873
115,753

0
0

USE OF UNRESTRICTED FUNDS
GRAND TOTAL REVENUE

(9)
General
Ins 11tutlon

(58,673)

14,805,635 24,534,978

i

•

•

*

Fund 1

Page 3 of 4

Source of Revenue
(11-14)

(2)
(1)
Liberal Arts Vocational
6 Sciences Technical
(15-24)

Services
601 Professional
602 Elecion Costs
603 Custodial
604 Membership
605 Publications (legal)
606 Maint & Repair Equipment
609 Maint & Repair Buildings
610 Maint of Grounds
611 Info Serv/Classified Ad
612 Printing & Reproduction
615 Communications
618 Insurance
619 Utilities
620 Rental of Materials
621 Rental of Buildings
622 Rental of Equipment
623 Postage & Other Materials
624 Group Mtgs/Workshop Exp.
625 Data Processing Services
626 Other Services
Total Services

(4)
(3)
Cooperative
Adult
Education Pgms / Svcs

(5)
Admin

(6)
Student
Services

(7)
Learning
Resources

(8)
Physical
Plant

(9)
General
Institution

TOTAL

(15-24)

(25-34)

(35-44)

(45-54)

(55-64)

(64-74)

(25-34)

(35-44)

393,997
5,370,968

10,343
64,082

131,753

284,461
297,121

191,866

169,463
1,040,687
321,139
140,866

5,048

161,168
309,396

545,080

69,858
98,065
103,392
94,296

36,659
24,162
27,374
345,830

18,866
12,435
9,805
64,359

1,187
783
470
6,271

54,242

10,887
7,544
4,905
81,419

2,772
3,991
343
33,020

443,045
233,055
1,804

124,744
43,178
644

5,650
3,359
37

41,184
26,107
748

84,441
46,116
1,242

1,557
7,070,317

7,424
1,953,610

66
97,296

166
724,764

10,740

9,631

59,466

113

1,235

4,459

461

29

11,408
956

100,032
1,042

5,414
471

567
30

11,580
52,369
226

9,445
45,821
684

9,758
49,051
720

257
1,423
348

EXPENDITURES BY CATEGORY
Salaries
510 Admin.-Prof.Non-Teaching
350,410
520 Instructional
3,809,535
530 Prof. Support Staff
540 Secretarial & Clerical
163,847
550 Service Staff
570 Student Fed Workstudy
38,284
571 Student Voc Workstudy
25,232
572 Student - Other
15,359
590 Rel Pay.&Fringe Benefits
201,378
591 Workman's Compensation
315,264
592 F I C A
593 I P E R S
136,011
594 Comp.-Employee Tuition
1,378
595 Early Retirement
596 Auto Allowance
597 Unemployment Compensation
598 Accrued Vacation
5,405
Total Salaries
5,062,103

Ul

*

(45-54)

173,023
740

530,195
4,577

22,441
492,712
4,202
3,450
17,142
72,044

155,521
60,307
4,751
774
3,266
49,118

27,476
17,489

51,678
35,027
301

53,792
30,420
1,078

10,009
1,373,225.

1,459
452,161

(244)
872,516

2,452
896,251

200
5,931

3,099

1,910

301

49,543

2,022
2,855
• 2,528

2,221
33
5,358

9,363
44

474
10,117
1,875

35,297

133,762
569
26
123,075
127,325
34,255
483
3,909
2,692

45,600
40
23,439
100
41
148,402
133,693
193,734

664,478

349
5,741
80,745
308
26,848
81,473
790,056

3,467

(10)

2,113,503
10,685,775
585,699
1,628,361
553,019
117,608
78,371
78,664
907,681
o
1,147,274
570,762
7,232
0
n
u
0
28,294
18,502,243
135,003
5,931
133,762
56,596
2,954
281,184
129,968
34,296
180,399
335,147
200,279
A
U

106
15
1,511
2,173
21,039
161
115,425
79,130
307,968

1,447
5,400
19,649
322
186,236
72,711
456,985

927
3,132
21,593
899
19,347
130,165
301,404

47
67
682
5
1,200
6,159
10,927

17,131

6,306
8,815

10,420
6,831
1,697
59,450

1,155
2,117

5,852
403

175,316
141,081
357,520

260,732
7,311
392,449

341
11,416
46,944

3,943
102,124
1,203,197

664,933
27,566
10,763
31,523
214,493
1,695
789,388
631,570
3,867,450

•

•

•

•

*

Fund 1
Source of Revenue
(11-14)
Materials, Supplies & Travel
632 Materials & Supplies
634 Periodicals
637 Bldg Const Mtls & Supp
641 Janitorial Mtls & Supp
642 Vehicle Mtls & Supp
644 Lands Mtls & Supp
646 Other Mtls & Supp
647 Out of State Travel
648 In State Travel
Total Matls, Supp & Travel
Other Current Expenses
651 Purchase/Resale Supplies
652 Purchase/Resale Textbooks
660 Cost of Sales
670 Interest on Debt
673 Payment on debt
675 Scholarships
678 Collection Agency Expense
680 Transfers
684 Deductions to Assets
686 Property Tax
690 Employer Reimbursement
691 Student Service
692 Student Compensation
693 Other Current Expenses
694 Bad Debts
Total Current Expenses
Capital Outlay
710 Furniture, Mach & Equip
711 Equipment Repl. (State)
730 Const Maint equip
740 Vehicles
750 Library Books & Films
760 Bldg & Fixed Equip
770 Land
780 Other Struct & Fix. Equip
790 Other Capital Outlay
Total Capital Outlay
TOTAL DISBURSEMENTS

rage
(2)
(1)
Liberal Arts Vocational
& Sciences Technical
(15-24)

(25-34)

(3)
Adult
Education

(4)
Cooperative
Pgms / Svcs

(35-44)

(45-54)

Admin

(6)
Student
Services

(7)
Learning
Resources

(8)
Physical
Plant

(9)
General
Institution

TOTAL

(15-24)

(25-34)

(35-44)

(45-54)

(55-64)

(64-74)

(5)

93,210
1,223

315,750
4,449

112,535
786

4,027
25

11,652
694

44,934
1,409

30,381
41,709

11,060

18,871
1,364
92,452
28,486
24,786
486,158

4,710

402

3,885

1,116

2,367

24
11,071
17,046
146,172

13
553
342
5,362

286
29,607
7,261
53,385

1,447
3,164
9,391
61,461

20,578
2,639
945
98,619

2,154
20,013
16,436
144,096

or

29,773
284
104,733
60,851
19,746
43,437
455
1,168
388
260,835

43,004
4,164
174
4,114
266
18,171
12,960
82,853

(10)

685,266
54,743
104,907
60,851
66,271
44,801
117,675
114,872
89,555
1,338,941

0
(189)
1,670
493

216,746

(189)
1,670
217,239

0
0
4,186
81

577

11,072

300

3

4,186
12,033

0
0
0
552

529

272

17

633

1,106

11,155

20

13,019
17,205

0

0

2,163

217,046

42,270

99,957

6,366

944

4.906

2,163

5,232

18,417

15,690

4,572
69,673

37,500
17,878
67,568

6,670
2,568
34,335

111
2,161

571
4,500

9,516
533

121,717
1,198

0
0
1,370
13,019
249,328
195,945
0
0
53,686
147,950
179,435
0

0
0
116,515

222,903

49,939

3,216

4.906

5,631,315

8,237,469

2,462,280

116,821

1,157,780

O'I

-V

7,234
1,834,369

128,147
725,871

18,417
2,357,128

25,739

577,016

2,011,945 24,534,978
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DEPARTMENT OF EDUCATION
Bureau of Area Schools
Grimes State Office Building
Des Moines, Iowa 50319

Annual Report Fiscal Year 1988-89
General Rind Revenue Statement AS-15
Restricted (Fund 2)

(4)
(1)
( 2)
(3)
Liberal Arts Vocational
Cooperative
Adult
Education Pgms / Svcs
& Sciences Technical

Source of Revenue

(15-24)

(11-14)

(25-34)

Student Fees
401 Laboratory
402 Application
403 Graduation
404 Transcript
405 Activity
406 Other
407 Refund
Total Student Fees

9911

Area School Name : DES MOINES AREA COMMUNITY COLLEGE
( 6)

( 8)

( 10 )

Admin

Student
Services

(7)
Learning
Resources

Physical
Plant

(9)
General
Institution

TOTAL

(15-24)

(25-34)

(35-44)

(45-54)

(55-64)

(64-74)

(5)

73.691

0
0
0
0
0
0

73.691

73,691

0

137,052

243,129
37,195

3,283

137,052

280,324

3,283

0

0

0

0

Equip
Oper
Empl
Debt
Tort

State Support
421 State General Aid
424 State Vocational Aid
425 State Capital Outlay
426 State Workstudy
429 State Aid Other
Total State Support

^

(45-54)

District

73,691

Tuition
410 Contr. Inst. Chg
411 Resident Post Sec
412 Non-Resident
413 Resident Secondary
414 Refund
Total Tuition
Local Support
415 Property tax 416 Property tax 417 Property tax 418 Property tax 419 Property tax Total Local Support

(35-44)

County 77

Federal Support
431 Title II Library
432 Title III Dev Inst
433 Title IVSEOG
434 Title IVWorkstudy
435 Title IVNDSL
436 Title IVBOEG
439 Federal Vocational Aid
441 Special Needs
443 J T P A
446 Adult Basic Education
449 Other Federal Rinds
Total Federal Support

0

0

62,610
62,610

0

132,543
132,543

0

58,535
58,535

0

0

0

0

0

0

17,500
17,500

216,818

92,953

104,652
27,483

216,818

78,993
3,056
67,256
242,258

0

0

9,891
142,026

0

383,464
37,195
0
0
0
420,659

0

119,186

232,138

179,072
298,258

232,138

0
351,324
0
0
179,072
530,396

46,861
46,861

0
0
0
0
255,439
255,439

0

6,007
0

0

12,875
18,882

0
0
0
0
0
O
414,423
0
112,483
3,056
152,632
682,594

Page 2 of 4

Source of Revenue

(1)
(2)
Liberal Arts Vocational
& Sciences Technical

(11-14)
Sales And Service
451 Housing
452 Vending Machines
453 Rental of College Fac.
454 Other Sales & service
455 Bookstore-texts
456 Bookstore-other
457 Food
459 Sales Returns
460 Gate Receipts
461 Receipts, games of chance
Total Sales And Service
Other Income
471 Interest
472 Gain/Loss Sale Assets
473 Gifts And Grants
477 Assessment-Spec. Charges
480 Proc. Sale Bond/Certlf
481 NJTP Long Term
483 Loan Cancellation reimb
484 Additions to Assets
485 Misc. Receipts
486 Proceeds-Fixed Assets
487 Incremental Tax Revenue
488 Withholding Tax Revenue
490 Transfers
Total Other Income
TOTAL REVENUE

(15-24)

(25-34)

(5)

(3)
Adult
Education

(4)
Cooperative
Pgms / Svcs

Admin

(35-44)

(45-54)

(15-24)

(6)
Student
Services
(25-34)

(7)
Learning
Resources
(35-44)

(8)
(9)
Physical
General
Plant
Institution
(45-54)

(55-64)

TOTAL
(64-74)

0
0
0
50
0
0

50

0
0
0
0

0

50

0

50

0
955,912

7,154

963,066

0
0
0
8,080,000

4,334

428,521

927,383

50,899

8,080,000

0
0

41.612

12,687

189,142

0
1,654,578

0
634,955
1,686,658
4,334

428,521

84,560
1,011,943 11,408,424

41.612

12,687

0

0

634,955
1,686,658
144,787
229,347
341,083 13,248,604

66,944

914,934

1,666,801 11,411,707

41.612

172,213

0

298,258

638,964 15,211,433

USE OF UNRESTRICTED FUNDS
GRAND TOTAL REVENUE

(10)

(3,798,119) (3,798,119)
66,944

914,934

1,666,801 11,411,707

41.612

172,213

0

298,258

(3,159,155) 11,413,314

•

•

•

•

•

« A

•

Page 3 of 4

Fund 2

Source of Revenue
(11-14)
EXPENDITURES BY CATEGORY
Salaries
510 Admin.-Prof.Non-Teaching
520 Instructional
530 Prof. Support Staff
540 Secretarial & Clerical
550 Service Staff
570 Student Fed Workstudy
571 Student Voc Workstudy
572 Student - Other
590 Rel Pay.&Fringe Benefits
591 Workman's Compensation
592 F I C A
593 I P E R S
594 Comp.-Employee Tuition
595 Early Retirement
596 Auto Allowance
597 Unemployment Compensation
598 Accrued Vacation
Total Salaries
Services
601 Professional
602 Elecion Costs
603 Custodial
604 Membership
605 Publications (legal)
606 Maint & Repair Equipment
609 Maint & Repair Buildings
610 Maint of Grounds
611 Info Serv/Classifled Ad
612 Printing & Reproduction
615 Communications
618 Insurance
619 Utilities
620 Rental of Materials
621 Rental of Buildings
622 Rental of Equipment
623 Postage & Other Materials
624 Group Mtgs/Workshop Exp.
625 Data Processing Services
626 Other Services
Total Services

(3)
(4)
(1)
(2)
Cooperative
Liberal Arts Vocational
Adult
& Sciences Technical Education Pgms / Svcs
(25-34)

(15-24)

42,365
250,676

0

31

(35-44)

(45-54)

Admin

(7)
Learning
Resources

(8)
Physical
Plant

(9)
General
Institution

TOTAL

(15-24)

(25-34)

(35-44)

(45-54)

(55-64)

(64-74)

27,035

194,559
209,762
407,372
118,717
111
151

2,330
19,825

54,447

889

2,640

496
5,682

22,950
14,077
481

68,206
33,197
183

5,261
738

2,538
1,520

6,481
4,324

1,203
380,942

14,097
1,100,802

274
77,999

30,309

80,364

92,467

1,781

8,388

150

100
695

210
3,729

50

1,431

941

7,840
239

22

7,094

1,105
6,645
424

4,470
23,775
8,869

1,096
1,165

489
15,771
1,280
500

33,774

64,601
6,407
15,285

88,202
75,853
34,880
48,304

1,714
8,150
75,920
17,773
4,925
228

66,353
4,484

3,914

(713)
39,759

40

3,264
106,540

0

227

20
42,930
43,208

0

298,258
26
800
613
1,054
424
188,211
230,702

9,175
135
34,317
4,380
4,465
1,081
2,874
112,604
295,383

Vß

A

227

15,890
2,165
374,004

104
1,250

23
4,861,642
4,962,212

(10)

(6)
Student
Services

(5)

122
162

27
129
177
52,984
58,681

78
6,080
2,153
0

298,258

42,430
85,798

389,727
609,051
491,311
198,540
111
151
0
4,540
91,633
75,920
123,209
58,781
892
0
0
15,890
20,290
2,080,046
213,309
0
100
2,536
3,729
15,897
239
0
6,064
51,272
11,738
298,985
9,175
492
36,367
5,071
11,669
3,787
3,051
5,300,923
5,974,404

* i

«
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Source of Revenue

(1)
(2)
Liberal Arts Vocational
& Sciences Technical

(11-14)
Materials, Supplies & Travel
632 Materials & Supplies
634 Periodicals
637 Bldg Const Mtls & Supp
641 Janitorial Mtls & Supp
642 Vehicle Mtls & Supp
644 Lands Mtls & Supp
646 Other Mtls & Supp
647 Out of State Travel
648 In State Travel
Total Matls, Supp & Travel
Other Current Expenses
651 Purchase/Resale Supplies
652 Purchase/Resale Textbooks
660 Cost of Sales
670 Interest on Debt
673 Payment on debt
675 Scholarships
678 Collection Agency Expense
680 Transfers
684 Deductions to Assets
686 Property Tax
690 Employer Reimbursement
691 Student Service
692 Student Compensation
693 Other Current Expenses
694 Bad Debts
Total Current Expenses
Capital Outlay
710 Furniture, Mach & Equip
711 Equipment Repl. (State;
730 Const Malnt equip
740 Vehicles
750 Library Books & Films
760 Bldg & Fixed Equip
770 Land
780 Other Struct & Fix. Equip
790 Other Capital Outlay
Total Capital Outlay
TOTAL DISBURSEMENTS

(15-24)

(25-34)

502

20,078
20,580

(3)
Adult
Education

(4)
Cooperative
Pgnis / Svcs

(35-44)

(45-54)

31,430
70

100,194
1,934

264,345

635

6,516

403

26,539
23,420
158,603

526
451
1,913
267,638

12,254
2,499
46,888

(8 )

( 10)

Admin

Student
Services

(7)
Learning
Resources

Physical
Plant

(9)
General
Institution

TOTAL

(15-24)

(25-34)

(35-44)

(45-54)

(55-64)

(64-74)

( 6)

(5)

130

103

329
562

5,383
158

12,704
831

414,688
2,993

698

71

8,426

1,700
1,929
9,868

124
8,153
4,207
26,090

650
69,175
34,297
530,229

0
0

0

0
377

377

0

14,938

1,436,992
953,000

1,451,930
953,000
0

323

8,188

0
93,071
0
0
0

84,560

0
0
0

0
323

8,188

84,937

248,201

48,908

201
1,015

2,389,992
416

19,790
5,216

388

14,938

2,498,378

5,892

303,417

230

19,790
6,035
1,015

0
0

0
0
0

0

249,417

73,914

64,111

916,137

1,713,639

7,697,841

416

388

0

40,899

175,477

298,258

6,122

330,257

506,952 11,413,314
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DEPARTMENT OF EDUCATION
Bureau of Area Schools
Grimes State Office Building
Des Moines, Iowa 50319

Annual Report Fiscal Year 1988-89
Plant Fund Revenue Statement AS-15 F
(Fund 7)

( 1)

Source of Revenue
(11-14)

( 2)

Liberal Arts Vocational
& Sciences Technical
(25-34)

(15-24)

(3)
Adult
Education

(4)
Cooperative
Pgms / Svcs

(35-44)

(45-54)

County 77

District 9911

Area School Name : DES MOINES AREA COMMUNITY COLLEGE
( 10)

Admin

Student
Services

(7)
Learning
Resources

(8)
Physical
Plant

(9)
General
Institution

TOTAL

(15-24)

(25-34)

(35-44)

(45-54)

(55-64)

(64-74)

(6 )

(5)

Student Fees
401 Laboratory
402 Application
403 Graduation
404 Transcript
405 Activity
406 Other
407 Refund
Total Student Fees
IRiltion
410 Contr. Inst. Chg
411 Resident Post Sec
412 Non-Resident
413 Resident Secondary
414 Refund
Total Tuition
Local Support
415 Property tax - Equip
416 Property tax - Oper
417 Property tax - Empl
418 Property tax - Debt
419 Property tax - Tort
Total Local Support
State Support
421 State General Aid
424 State Vocational Aid
425 State Capital Outlay
426 State Workstudy
429 State Aid Other
Total State Support

M

Federal Support
431 Title II Library
432 Title III Dev Inst
433 Title IV SE0G
434 Title IV Workstudy
435 Title IV NDSL
436 Title IV B0EG
439 Federal Vocational Aid
441 Special Needs
443 J T P A
446 Adult Basic Education
449 Other Federal Rinds
Tn ¡- t FV'^rril Sitnpni t

0
0
0
0
0
0

0

0

0

0

0

0

0

0

0

2,872,881

0

0

0

0

0

0

0

2,872,881

0

0
2,872,881
0
0
0
2,872,861
0
0
0
0
0

0

0

0

0

O

'

*

0

)

0

0

0

0

0

0

0

0

0

0

0

0

0
0
0
0
0
0
0
0
0
0
0
0

Fund 7
Plant Fund

Page 2 of 4

(1)
Source of Revenue

(2)

(3)

Liberal Arts Vocational
& Sciences Technical

(11-14)
Sales And Service
451 Housing
452 Vending Machines
453 Rental of College Fac.
454 Other Sales & service
455 Bookstore-texts
456 Bookstore-other
457 Food
459 Sales Returns
460 Gate Receipts
461 Receipts, games of chance
Total Sales And Service

(15-24)

(25-34)

(4)

(5)

Adult
Education

Cooperative
Pgms / Svcs

Admin

(35-44)

(45-54)

(15-24)

(6)
Student
Services
(25-34)

(7)
Learning
Resources

(8)
Physical
Plant

(9)
General
Institution

TOTAL

(35-44)

(45-54)

(55-64)

(64-74)

100

0

Other Income
471 Interest
472 Gain/Loss Sale Assets
473 Gifts And Grants
477 Assessment-Spec. Charges
480 Proc. Sale Bond/Certif
481 NJTP Long Term
483 Loan Cancellation reimb
484 Additions to Assets
485 Misc. Receipts
486 Proceeds-Fixed Assets
487 Incremental Tax Revenue
488 Withholding Tax Revenue
490 Transfers
Total Other Income
"

0

TOTAL REVENUE

0

0

0

100

0

89,309

0
0
100
0
0
0
0
0
0
0
100
89,309

0
0
0
0
0
0

0

0

0

90,056

0

0
747
0
0
0
0
90,056

0

0

0

2,963,037

0

2,963,037

747

0

0
0

0
0

0

(62,366)

USE OF UNRESTRICTED FUNDS
GRAND TOTAL REVENUE

0

(10)

0

0

0

0

0

0

0

2,900,671

(62,366)
0

2,900,671

•

•

•

•

•

•
9
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#

Fund 7
Plant Fund
:
Source of Revenue

(1)
(2)
(3)
Liberal Arts Vocational
Adult
& Sciences Technical Education

(11-14)
EXPENDITURES BY CATEGORY '
Salaries
510 Admin,-Prof.Non-Teaching
520 Instructional
530 Prof. Support Staff
540 Secretarial & Clerical
550 Service Staff
570 Student Fed Workstudy
571 Student Voc Workstudy
572 Student - Other
590 Rel Pay.&Fringe Benefits
591 Workman's Compensation
592 F I C A
593 I P E R S
594 Comp.-Employee Tuition
595 Early Retirement
596 Auto Allowance
597 Unemployment Compensation
598 Accrued Vacation
Total Salaries
Services
601 Professional
602 Eleclon Costs
603 Custodial
604 Membership
605 Publications (legal)
606 Maint & Repair Equipment
609 Maint & Repair Buildings
610 Maint of Grounds
611 Info Serv/Classifled Ad
612 Printing & Reproduction
615 Communications
618 Insurance
619 Utilities
620 Rental of Materials
621 Rental of Buildings
622 Rental of Equipment
623 Postage & Other Materials
624 Group Mtgs/Workshop Exp.
625 Data Processing Services
626 Other Services
Total Services

(15-24)

(25-34)

(35-44)

(4)
Cooperative
Pgms / Svcs
(45-54)

(5)
Admin

(6)
Student
Services

(7)
Learning
Resources

(15-24)

(25-34)

(35-44)

(8)
(9)
Physical
General
Plant
Institution
(45-54)

59,870

(55-64)

(10)
TOTAL
(64-74)

59,870

0
0
14,175

14,175

0
0
0
0
3,794
4,986
2,536

0

0

0

0

829
86,190

3,794
0
4,986
2,536
0
0
0
0
829
86,190

0
0
0
0
95

95

68

68

33,917
19,856

33,917
19,856

68

68

0
0

251

0

0

0

0

f—1
LO

4

107,199
161,454

0
0
0
0
0
251
0
0
107,199
161,454

•

•

•
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Fund 7
Plant Fund

Source of Revenue

A

(1)
(2)
(3)
(4)
Liberal Arts Vocational
Adult
Cooperative
& Sciences Technical Education Pgms / Svcs

(11-14)

(15-24)

(25-34)

(35-44)

(5)
Admin
(15-24)

(45-54)

(6)
Student
Services
(25-34)

(7)
Learning
Resources

(8)
Physical
Plant

(35-44)

(45-54)

Materials, Supplies & Travel
632 Materials. & Supplies
634 Periodicals
637 Bldg Const Mtls & Supp
641 Janitorial Mtls & Supp
642 Vehicle Mtls & Supp
644 Lands Mtls & Supp
646 Other Mtls & Supp
647 Out of State Travel
648 In State Travel
Total Matls, Supp & Travel
Other Current Expenses
651 Purchase/Resale Supplies
652 Purchase/Resale Textbooks
660 Cost of Sales
670 Interest on Debt
673 Payment on debt
675 Scholarships
678 Collection Agency Expense
680 Transfers
684 Deductions to Assets
686 Property Tax
*
690 Employer Reimbursement
691 Student Service
692 Student Compensation
693 Other Current Expenses
694 Bad Debts
,
f
Total Current Expenses

(9)
General
Institution

TOTAL

(55-64)

(64-74)

146,163

(10)

146,163
0

0
0
0
0
0
1,439
147,602

1,439

0

0

147,602

0
0
0
425,542
1,125,000

425,542
1,125,000

0
0
0

0

Capital Outlay
710 Furniture, Mach & Equip
711 Equipment Repl. (State)
730 Const Malnt equip
740 Vehicles
750 Library Books & Films
760 Bldg & Fixed Equip
770 Land
780 Other Struct & Fix. Equip
790 Other Capital Outlay
Total Capital Outlay

0

TOTAL DISBURSEMENTS

0

0

0

0

0

1,550,542

0

0
0
0
0
0
0
0
1,550,542

0

2,900,671

448,991

20,337
424,957
55,000
5,598
0

0
0

0
0

4

0

0

954,883

0

2,900,671
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